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City of West St. Paul 

Public Safety Committee 

February 4, 2020 

 

In attendance: 

 Chair Fernandez 

 Member Berry 

 Member Eng-Sarne (left the meeting around 7:45) 

 City Manager Ryan Schroeder 

 City Engineer/PW Director Ross Beckwith 

 Community Development Director Jim Hartshorn 

 Police Lieutenant Matt Swenke 

 

1. The Chair called the meeting to order at 7:00 AM 

2. The Chair asked for approval of minutes from December 3, 2019.  Motion by Berry, 

second by Eng-Sarne.  All voted aye. 

3. The Chair opened the first New Business item of Crosswalk signage/striping/pedestrian 

walkway gaps.  After discussion the consensus of the committee was: 

 Place a priority on Emerson from Charlton to Robert 

 Place a priority on park and school locations (walkways near these facilities) 

 Place a priority on Smith Avenue south of Moreland 

 Review Metro Bus routes and ensure there are walkways adjacent to these routes 

 Ensure that any gaps adjacent to Signal Hills are addressed concurrent with 

development 

 Budget for ped ramps at Charlton/Butler near Heritage and Harmon Park 

 Budget for a crossing from Garlough to Dodge Nature Center 

 Budget for ped ramps/crossing across Thompson at Carrie or concurrent with 

development or roadway project 

 Proceed with a Regional Solicitation application for Thompson/Oakdale corridor 

which is currently in a feasibility study 

 Existing sidewalks gaps are not immediate priority unless they fall under school/park 

access. 

4. The Chair opened discussion for no parking restrictions at Kathleen/Westview.  

Consensus was to take the recommendation to limit parking due to turning obstructions 

of Fire apparatus and other large vehicles on Kathleen Drive from Marie Avenue to 

Westview Drive. Engineering staff will review in the field and make a recommendation 

whether it is just the stretch closest to Marie that should be posted No Parking or the 

entire length (of south side) from Marie to Westview Drive. 

5. The Chair opened discussion on traffic calming on Carrie Street that had been received 

from resident testimony during the Oppidan/Thompson Oaks site plan discussions.  Staff 

presented that traffic volumes on Carrie were extremely low and would not be expected 

to change significantly post nearby commercial and multi-family development.  The 

committee concluded that further discussion could occur after completion of these 
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developments and improvements to the Thompson Oakdale roundabout projected in 

2022.  However, the committee did make the recommendation for a pedestrian crossing 

of Thompson at Carrie. 

6. The Chair opened discussion on the proposed housing rehab program.  Consensus of the 

group is that we create a 1-3 year Pilot program targeting the area bounded by Annapolis, 

Robert, Butler and Waterloo.  It was acknowledged that this district is entirely within 

Ward 1 but that it is also the area of perceived most concentrated need and that targeting 

this area during the Pilot program would be most likely to have a visible impact.  Further, 

that the program would be expected to see expansion in the future as additional resources 

and experience occur.  Additional recommendations include: 

 Focus on single family homesteads only 

 Do not have a homestead market value cap 

 Limit eligible homesteads to those between 80% and 120% AMI given that the 

CDBG rehab program currently operated by the Dakota CDA targets below 80% 

 Improvements eligible for loans would be code deficiencies, exterior structure 

improvements, and system improvements (HVAC, electrical, plumbing) 

 Interest rate at 3.5% (loan term was not discussed) 

 Charge borrower a $150 application fee with the caveat that the application fee would 

be returned if the borrower is not approved for a loan 

 Loan minimum is $5,000 and maximum is $15,000 due to funding limits 

 Contract with NeighborWorks should limit the amount of administrative duties and 

expense to NeighborWorks 

7. The Chair opened the discussion on the Committee scope.  By consensus the committee 

agreed with the proposed scope of: 

 Street and sidewalk/pedestrian project reviews 

 Neighborhood scale traffic calming/signage request reviews and policy 

 Code enforcement/rental housing/problem properties 

 Review of public safety neighborhood hot spot issues 

8. The Chair brought forward a few additional items for future discussion either at this 

committee or other committee/OCWS discussion 

 Status of 1010 Dodd (staff will follow up with a response) 

 Request for review of the rental density ordinance 

 Request for discussion about allowing for accessory apartments 

9. The Chair adjourned the meeting at 8:33 AM 

 

Submitted, 

 

Ryan Schroeder 

  

 

 

 



 

  
City Council Report 

 

To:   Public Safety Committee   

Through: Ryan Schroeder, City Manager  

From:  Brian Sturgeon, Chief of Police  

Date:  June 16, 2020 

 

Use of Force Policy Review 

 

BACKGROUND INFORMATION: 

 

In your packet for today’s discussion surrounding the Police Department’s Use of Force Policy are the 

following: 

 

 Department’s Use of Force policy. 

 Department’s Use of Force policy with labels that identify areas of mandated content. 

 State of Minnesota’s Use of Force model policy. 

 

In addition to our discussion of this policy, there is pending legislation at both the federal and state level 

that may require future changes in our policies.  

 

Answers to questions raised in relation to this policy can be found within the packet of information that 

has been included: 

 

 Historical training budget. 

 Call for service history per officer. 

 Required Training for 2019 and 2020. 

 

The vast amount of information pertaining to the documents provided, is far too great to cover in this 

memo.  I can provide the extensive details as needed during our discussions today and in the future. 

 

Policies and policy enforcement is essential, but getting to the core issues surrounding race, equality, and 

the fair treatment of all persons has many aspects associated with it.  This includes, but not limited to: 

 

 Hiring the right candidates for our community.  Those individuals must have integrity, ethics, and 

proper morals. 

 Ongoing training as expectations change, legislative mandates, and changes in technology 

emerge. 

 Community outreach and education. 

 Understanding from all stakeholders that the needs, expectations, and values can be and are 

different in our community versus other cities. 

 

 

 



 

 

 

 

 

 

 
 

 

 

FISCAL IMPACT: 

 

 

 

 

 

 

 

 

STAFF RECOMMENDATION: 
 

Review the Use of Force policy and have discussions regarding this topic. 

  Amount 

Fund:   

Department:  None. 

Account:   



Total expenditures for Travel, Training

40310 2020 2019 2019 2018 2017 2016 2015 2014 2013 2012 2011 2010 2009

Budget YTD Trnsactions Budget

General Fund 59,975.00    52,641.39    47,593.20    58,279.56    58,021.39    51,164.48    36,930.18    42,945.10    33,883.42    37,008.69    

Council 2,780.00                 1,347.00                 2,781.00       3,400.00      700.00         1,691.08      5,874.84      9,779.48      8,023.89      -                434.25         635.00         

Manager/Clerk 3,635.00                 935.00                     4,600.00       3,870.00      3,077.06      10,156.23    15,477.94    13,863.95    8,095.41      4,546.48      2,635.92      2,168.31      1,260.56      

Communications 725.00                     110.00                     650.00          400.00         100.00         

Elections 700.00                     118.12                     700.00          350.00         32.10            357.86         93.80            99.39            105.00         105.00         126.00         

Finance 3,895.00                 528.00                     3,895.00       3,895.00      1,503.86      1,863.72      959.06         865.50         1,861.06      1,313.29      1,961.24      1,222.01      2,874.98      

Legal -                           165.00                     -                 

Planning 4,000.00                 4,237.00                 2,000.00       1,000.00      3,872.76      594.48         3,678.60      795.24         44.52            -                45.20            

Recycling 1,100.00                 1,153.00                 -                 -                1,189.95      23.76            109.33         190.00         

IT 5,000.00                 2,681.00                 5,000.00       2,500.00      1,241.46      2,113.23      1,119.98      822.59         161.06         1,099.10      2,917.99      

Building 600.00                     384.00                     600.00          600.00         -                119.00         594.00         786.72         28.00            

Police 27,535.00               25,656.00               26,500.00    25,000.00    30,884.27    20,850.11    21,881.79    22,998.95    21,855.45    18,086.48    16,392.65    14,682.75    19,840.46    

B&I 8,300.00                 4,246.00                 3,300.00       3,990.00      2,650.72      4,228.51      4,325.09      2,715.81      4,284.78      917.50         2,071.00      1,265.00      1,714.00      

Engineering 4,850.00                 4,293.00                 4,610.00       4,450.00      4,427.54      2,011.03      1,962.71      1,389.68      1,864.76      1,928.78      1,265.23      856.70         625.99         

Streets 4,500.00                 796.00                     4,500.00       4,500.00      1,387.02      1,679.00      1,575.34      2,356.11      2,664.53      1,924.25      1,943.65      772.65         2,248.44      

HR -                           55.00                       -                 3,000.00      45.00            99.00            519.85         1,315.00      559.35         136.00         10.00            

Parks 3,020.00                 961.00                     3,020.00       3,020.00      1,574.65      1,979.19      1,122.08      1,814.84      1,895.02      5,100.30      1,171.00      821.00         353.30         

EDA 4,715.00                 4,772.22                 4,715.00       715.00         2,756.37      2,595.73      2,074.07      2,960.60      2,323.65      2,686.05      1,143.05      1,903.63      2,545.80      

Storm 700.00                     -                           700.00          700.00         500.00         508.38         1,125.56      2.00              5.00              

Sewer 3,100.00                 2,170.00                 3,600.00       2,600.00      1,196.00      2,999.00      1,421.16      2,557.05      2,343.00      923.36         955.56         1,324.56      1,042.42      

Golf -                           -                           -                 -                49.00            262.00         75.00            

Ice 500.00                     -                           500.00          500.00         114.70         100.00         435.00         1,003.70      

Pool 300.00                     570.00                     300.00          300.00         518.00         415.00         

Total 79,955.00              55,177.34               71,971.00    64,790.00    57,208.46    53,187.93    62,283.17    65,282.60    55,882.13    40,539.59    34,237.61    25,980.61    34,717.85    -   

Non PD 52,420 21,521.00               45,471.00    39,790.00    26,324 32,338.00    40,401.00    42,284.00    34,027.00    22,453.00    17,885.00    11,298.00    14,877.00    

3 year 87,635 29,212/yr 3 year = 115,023 38,341/yr

Object-40310



Course Title Requirements

Use of Deadly Force State Requirement

Use of Force Legal Issues State Requirement

Use of Force - Readiness Aspects State Requirement

Preventing In-Custody Deaths State Requirement

Mental Health Part 1 - Introduction State Requirement

Mental Health Part 2 - Assessments State Requirement

Mental Health Part 3 - Intervention State Requirement

Mental Health Part 4 - Capstone State Requirement

72 Hour Holds State Requirement

Implicit Bias Part 1 State Requirement

Implicit Bias Part 2 State Requirement

Persuasion and De-escalation State Requirement

Serving those with Autism Spectrum Disorder State Requirement

Wellnes and Law Enforcement State Requirement

AWAIR and Employee Right-to-Know OSHA Requirment

Bloodborn Pathogens OSHA Requirment

Hazardous Materials Awarement Training Level 1 Part 1 OSHA Requirment

Hazardous Materials Awarement Training Level 1 Part 2 OSHA Requirment

Hearing Conservation OSHA Requirment

Personal Protective Equipment OSHA Requirment

Respiratory Protection for Law Enforcment OSHA Requirment

Portable Fire Extinguishers OSHA Requirment

Minnesota Firearm Laws Part 1 Departmental Requirment

Minnesota Firearm Laws Part 2 Departmental Requirment

Policing Protests Departmental Requirment

Child Protection Part 1 - Mandated Reports and Emergency Holds Departmental Requirment

Child Protection Part 2 - Recognizing Child Abuse and Neglect Departmental Requirment

Legislative Updates Departmental Requirment

Responding to Loud Party Complaints Departmental Requirment

Critical Incidents Departmental Requirment

Distracted Driving Updates Departmental Requirment

Ethical Use of Computers and Data Bases Departmental Requirment

Ethics and Professional Conduct Departmental Requirment

Immigration Law Departmental Requirment

Line of Duty Injuries and Prevention Departmental Requirment

Miranda - Selected Problems Part 1 Departmental Requirment

Miranda - Selected Problems Part 2 Departmental Requirment

Steering Clear of Sexual Harassment Departmental Requirment

To Serve, Protect and Document Part 1 Departmental Requirment

To Serve, Protect and Document Part 2 Departmental Requirment



Frequency Course Title

Annual Use of Force Refresher

Annual Handgun Qualtification and Training

Annual Shotgun and Rifle Training and Qualification

Low Light Shooting Techniques

Annual Cold and Incleminent Weather Shooting Techniques

Annual Advanced Shotgun Tactics

Annual

Annual First Responder Refresher

Annual Emergency Vehicle Operations

Annual DMT-G Certification (Breath Test)

Annual DMT-G Recertification (Breath Test)

Annual Standardized Field Sobriety

Annual Standardized Field Sobriety - Refresher

Annual Drugs that Impair - Refresher

Annual Occupant Safety - Refresher

Laws Updates

Annual CJIS Data Practices / Computer Compliance

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual

Annual



Requirements Frequency

State Required Annual

State Required Annual

State Required Annual

State Required Annual

State Rrequired Annual

Departmental Requirement Every 3 years

Departmental Requirement Annual

State Requirement Every 3 years

Departmental Requirement Within 2 years of Hire

Departmental Requirement Every 2 years

Departmental Requirement Within 1 years of Hire

Departmental Requirement Every 5 years

Departmental Requirement Every 5 years

Departmental Requirement Every 5 years

Departmental Requirement Annual

Federal Mandate 2 years



Course Title Requirements Frequency Course Title Requirements Frequency

Use of Deadly Force State Requirement Annual Use of Force Refresher State Required Annual

Use of Force Legal Issues State Requirement Annual Handgun Qualtification and Training State Required Annual

Use of Force - Readiness Aspects State Requirement Annual Shotgun and Rifle Training and Qualification State Required Annual

Low Light Shooting Techniques State Required Annual

Procedural Justince and Police Degitimacy* State Requirement Annual Cold and Incleminent Weather Shooting Techniques State Rrequired Annual

Preventing In-Custody Deaths* State Requirement Annual Advanced Shotgun Tactics Departmental Requirement Every 3 years

Mental Health Part 1 - Introduction* State Requirement Annual

Mental Health Part 2 - Assessments* State Requirement Annual First Responder Refresher Departmental Requirement Annual

Mental Health Part 3 - Intervention* State Requirement Annual Emergency Vehicle Operations State Requirement Every 3 years

Mental Health Part 4 - Capstone* State Requirement Annual DMT-G Certification (Breath Test) Departmental Requirement Within 2 years of Hire

72 Hour Holds* State Requirement Annual DMT-G Recertification (Breath Test) Departmental Requirement Every 2 years

Implicit Bias Part 1* State Requirement Annual Standardized Field Sobriety Departmental Requirement Within 1 years of Hire

Implicit Bias Part 2* State Requirement Annual Standardized Field Sobriety - Refresher Departmental Requirement Every 5 years

Persuasion and De-escalation* State Requirement Annual Drugs that Impair - Refresher Departmental Requirement Every 5 years

Serving those with Autism Spectrum Disorder* State Requirement Annual Occupant Safety - Refresher Departmental Requirement Every 5 years

Emotional Wellness for Law Enforcement* State Requirement Annual Laws Updates Departmental Requirement Annual

CJIS Data Practices / Computer Compliance Federal Mandate 2 years

AWAIR and Employee Right-to-Know OSHA Requirment Annual

Bloodborn Pathogens OSHA Requirment Annual

Hazardous Materials Awarement Training Level 1 Part 1 OSHA Requirment Annual

Hazardous Materials Awarement Training Level 1 Part 2 OSHA Requirment Annual

Hearing Conservation OSHA Requirment Annual

Personal Protective Equipment OSHA Requirment Annual

Respiratory Protection for Law Enforcment OSHA Requirment Annual

Portable Fire Extinguishers OSHA Requirment Annual

Minnesota Firearm Laws Part 1 Departmental Requirment Annual * These courses meet the annual POST mandated learning objectives for:

Minnesota Firearm Laws Part 2 Departmental Requirment Annual Crisis Intervention and Mental Illness Crisis

Policing Protests Departmental Requirment Annual Conflict Management and Mediation

Data Practices for Frontline Officers Departmental Requirment Annual Implicit Bias

Terry Stop and Traffic Stop Refresher Departmental Requirment Annual Community Diversity and Cultural Differences

Vehicle Impounds and Inventories Departmental Requirment Annual

Duty to Protect Departmental Requirment Annual

Critical Incidents Departmental Requirment Annual

Open Fields, Curtilage, and Knock-and-Talks Departmental Requirment Annual

Ethical Use of Computers and Data Bases Departmental Requirment Annual

Ethics and Professional Conduct Departmental Requirment Annual

Immigration Law Departmental Requirment Annual

Disorderly Conduct and Obstructing Departmental Requirment Annual

Miranda - Selected Problems Part 1 Departmental Requirment Annual

Miranda - Selected Problems Part 2 Departmental Requirment Annual

Misdemeanor Arrests and Stops - Selected Topics Departmental Requirment Annual

To Serve, Protect and Document Part 1 Departmental Requirment Annual

To Serve, Protect and Document Part 2 Departmental Requirment Annual

Legislative Updates Departmental Requirment Annual

Line of Duty Injuries and Prevention Departmental Requirment Annual
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Use of Force - 1

Use of Force
300.1   PURPOSE AND SCOPE
This policy provides guidelines on the reasonable use of force. While there is no way to specify
the exact amount or type of reasonable force to be applied in any situation, every member of this
department is expected to use these guidelines to make such decisions in a professional, impartial
and reasonable manner.

300.1.1   DEFINITIONS
Definitions related to this policy include:

Deadly force - Force reasonably anticipated and intended to create a substantial likelihood of
causing death or great bodily harm.

Force - The application of physical techniques or tactics, chemical agents or weapons to another
person. It is not a use of force when a person allows him/herself to be searched, escorted,
handcuffed or restrained.

300.2   POLICY
The use of force by law enforcement personnel is a matter of critical concern, both to the public
and to the law enforcement community. Officers are involved on a daily basis in numerous and
varied interactions and, when warranted, may use reasonable force in carrying out their duties.

Officers must have an understanding of, and true appreciation for, their authority and limitations.
This is especially true with respect to overcoming resistance while engaged in the performance
of law enforcement duties.

The Department recognizes and respects the value of all human life and dignity without prejudice
to anyone. Vesting officers with the authority to use reasonable force and to protect the public
welfare requires monitoring, evaluation and a careful balancing of all interests.

300.2.1   DUTY TO INTERCEDE
Any officer present and observing another officer using force that is clearly beyond that which
is objectively reasonable under the circumstances shall, when in a position to do so, intercede
to prevent the use of unreasonable force. An officer who observes another employee use force
that exceeds the degree of force permitted by law should promptly report these observations to
a supervisor.

300.3   USE OF FORCE
Officers shall use only that amount of force that reasonably appears necessary given the facts
and circumstances perceived by the officer at the time of the event to accomplish a legitimate law
enforcement purpose.

The reasonableness of force will be judged from the perspective of a reasonable officer on the
scene at the time of the incident. Any evaluation of reasonableness must allow for the fact that
officers are often forced to make split-second decisions about the amount of force that reasonably
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Use of Force - 2

appears necessary in a particular situation, with limited information and in circumstances that are
tense, uncertain and rapidly evolving.

Given that no policy can realistically predict every possible situation an officer might encounter,
officers are entrusted to use well-reasoned discretion in determining the appropriate use of force
in each incident.

It is also recognized that circumstances may arise in which officers reasonably believe that it
would be impractical or ineffective to use any of the tools, weapons or methods provided by the
Department. Officers may find it more effective or reasonable to improvise their response to rapidly
unfolding conditions that they are confronting. In such circumstances, the use of any improvised
device or method must nonetheless be reasonable and utilized only to the degree that reasonably
appears necessary to accomplish a legitimate law enforcement purpose.

While the ultimate objective of every law enforcement encounter is to avoid or minimize injury,
nothing in this policy requires an officer to retreat or be exposed to possible physical injury before
applying reasonable force.

300.3.1   USE OF FORCE TO EFFECT AN ARREST
An officer may use reasonable force (Minn. Stat. § 609.06 and Minn. Stat. § 629.33):

(a) In effecting a lawful arrest.

(b) In the execution of a legal process.

(c) In enforcing an order of the court.

(d) In executing any other duty imposed by law.

(e) In preventing the escape, or to retake following the escape, of a person lawfully held
on a charge or conviction of a crime.

(f) In restraining a person with a mental illness or a person with a developmental disability
from self-injury or injury to another.

(g) In self defense or defense of another.

An officer who makes or attempts to make an arrest need not retreat or desist from his/her efforts
by reason of resistance or threatened resistance of the person being arrested; nor shall such
officer be deemed the aggressor or lose his/her right to self-defense by the use of reasonable
force to effect the arrest or to prevent escape or to overcome resistance.

300.3.2   FACTORS USED TO DETERMINE THE REASONABLENESS OF FORCE
When determining whether to apply force and evaluating whether an officer has used reasonable
force, a number of factors should be taken into consideration, as time and circumstances permit.
These factors include, but are not limited to:

(a) Immediacy and severity of the threat to officers or others.
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(b) The conduct of the individual being confronted, as reasonably perceived by the officer
at the time.

(c) Officer/subject factors (age, size, relative strength, skill level, injuries sustained, level
of exhaustion or fatigue, the number of officers available vs. subjects).

(d) The effects of drugs or alcohol.

(e) Subject’s mental state or capacity.

(f) Proximity of weapons or dangerous improvised devices.

(g) The degree to which the subject has been effectively restrained and his/her ability to
resist despite being restrained.

(h) The availability of other options and their possible effectiveness.

(i) Seriousness of the suspected offense or reason for contact with the individual.

(j) Training and experience of the officer.

(k) Potential for injury to officers, suspects and others.

(l) Whether the person appears to be resisting, attempting to evade arrest by flight or is
attacking the officer.

(m) The risk and reasonably foreseeable consequences of escape.

(n) The apparent need for immediate control of the subject or a prompt resolution of the
situation.

(o) Whether the conduct of the individual being confronted no longer reasonably appears
to pose an imminent threat to the officer or others.

(p) Prior contacts with the subject or awareness of any propensity for violence.

(q) Any other exigent circumstances.

300.3.3   PAIN COMPLIANCE TECHNIQUES
Pain compliance techniques may be effective in controlling a physically or actively resisting
individual. Officers may only apply those pain compliance techniques for which they have
successfully completed department-approved training. Officers utilizing any pain compliance
technique should consider:

(a) The degree to which the application of the technique may be controlled given the level
of resistance.

(b) Whether the person can comply with the direction or orders of the officer.

(c) Whether the person has been given sufficient opportunity to comply.

The application of any pain compliance technique shall be discontinued once the officer
determines that compliance has been achieved.
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300.3.4   USE OF FORCE TO SEIZE EVIDENCE
In general, officers may use reasonable force to lawfully seize evidence and to prevent the
destruction of evidence. However, officers are discouraged from using force solely to prevent
a person from swallowing evidence or contraband. In the instance when force is used, officers
 should not intentionally use any technique that restricts blood flow to the head, restricts respiration
or which creates a reasonable likelihood that blood flow to the head or respiration would be
restricted. Officersare encouraged to use techniques and methods taught by the West St. Paul
Police Department for this specific purpose.

300.4   DEADLY FORCE
Use of deadly force is justified in the following circumstances:

(a) An officer may use deadly force to protect him/herself or others from what he/she
reasonably believes would be an imminent threat of death or serious bodily injury.

(b) An officer may use deadly force to stop a fleeing subject when the officer has probable
cause to believe that the person has committed, or intends to commit, a felony
involving the infliction or threatened infliction of serious bodily injury or death, and
the officer reasonably believes that there is an imminent risk of serious bodily injury
or death to any other person if the subject is not immediately apprehended. Under
such circumstances, a verbal warning should precede the use of deadly force, where
feasible.

Imminent does not mean immediate or instantaneous. An imminent danger may exist
even if the suspect is not at that very moment pointing a weapon at someone. For
example, an imminent danger may exist if an officer reasonably believes any of the
following:

1. The person has a weapon or is attempting to access one and it is reasonable to
believe the person intends to use it against the officer or another.

2. The person is capable of causing serious bodily injury or death without a weapon
and it is reasonable to believe the person intends to do so.

300.4.1   SHOOTING AT OR FROM MOVING VEHICLES
Shots fired at or from a moving vehicle are rarely effective. Officers should move out of the path of
an approaching vehicle instead of discharging their firearm at the vehicle or any of its occupants.
An officer should only discharge a firearm at a moving vehicle or its occupants when the officer
reasonably believes there are no other reasonable means available to avert the threat of the
vehicle, or if deadly force other than the vehicle is directed at the officer or others.

Officers should not shoot at any part of a vehicle in an attempt to disable the vehicle.

300.5   REPORTING THE USE OF FORCE
Any use of force by a member of this department shall be documented promptly, completely and
accurately in an appropriate report, depending on the nature of the incident. The officer should
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articulate the factors perceived and why he/she believed the use of force was reasonable under the
circumstances. To collect data for purposes of training, resource allocation, analysis and related
purposes, the Department may require the completion of additional report forms, as specified in
department policy, procedure or law.

300.5.1   NOTIFICATION TO SUPERVISORS
Supervisory notification shall be made as soon as practicable following the application of force in
any of the following circumstances:

(a) The application caused a visible injury.

(b) The application would lead a reasonable officer to conclude that the individual may
have experienced more than momentary discomfort.

(c) The individual subjected to the force complained of injury or continuing pain.

(d) The individual indicates intent to pursue litigation.

(e) Any application of an TASER® or control device.

(f) Any application of a restraint device other than handcuffs, shackles or belly chains.

(g) The individual subjected to the force was rendered unconscious.

(h) An individual was struck or kicked.

(i) An individual alleges any of the above has occurred.

300.6   MEDICAL CONSIDERATION
Prior to booking or release, medical assistance shall be obtained for any person who exhibits signs
of physical distress, who has sustained visible injury, expresses a complaint of injury or continuing
pain, or who was rendered unconscious. Any individual exhibiting signs of physical distress after
an encounter should be continuously monitored until he/she can be medically assessed.

Based upon the officer’s initial assessment of the nature and extent of the subject’s injuries,
medical assistance may consist of examination by fire personnel, paramedics, hospital staff or
medical staff at the jail. If any such individual refuses medical attention, such a refusal shall be
fully documented in related reports and, whenever practicable, should be witnessed by another
officer and/or medical personnel. If a recording is made of the contact or an interview with the
individual, any refusal should be included in the recording, if possible.

The on-scene supervisor or, if the on-scene supervisor is not available, the primary handling officer
shall ensure that any person providing medical care or receiving custody of a person following any
use of force is informed that the person was subjected to force. This notification shall include a
description of the force used and any other circumstances the officer reasonably believes would
be potential safety or medical risks to the subject (e.g., prolonged struggle, extreme agitation,
impaired respiration).
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Persons who exhibit extreme agitation, violent irrational behavior accompanied by profuse
sweating, extraordinary strength beyond their physical characteristics and imperviousness to pain
(sometimes called “excited delirium”), or who require a protracted physical encounter with multiple
officers to be brought under control, may be at an increased risk of sudden death. Calls involving
these persons should be considered medical emergencies. Officers who reasonably suspect a
medical emergency should request medical assistance as soon as practicable and have medical
personnel stage away if appropriate.

300.7   SUPERVISOR RESPONSIBILITY
When a supervisor is able to respond to an incident in which there has been a reported application
of force, the supervisor is expected to:

(a) Obtain the basic facts from the involved officers. Absent an allegation of misconduct
or excessive force, this will be considered a routine contact in the normal course of
duties.

(b) Ensure that any injured parties are examined and treated.

(c) If the subject of the force or another witness to the force claims misconduct or
excessive force by the officer(s), separately obtain a recorded interview with the
subject upon whom force was applied and any witnesses to the force. The fact that a
recorded interview was conducted should be documented in a report and the recording
should be retained until all potential for civil litigation has expired.

(d) If a statement was obtained in "c" above, notification shall be made to the department's
administrative staff. Depending on the severity of the claim/injury and the potential
delay in informing an adminstrator, notification may range from an e-mail to an
immediate telephone call.

(e) Once any initial medical assessment has been completed or first aid has been
rendered, ensure that photographs have been taken of any areas involving visible
injury or complaint of pain, as well as overall photographs of uninjured areas. These
photographs should be retained until all potential for civil litigation has expired.

(f) Identify any witnesses not already included in related reports.

(g) Review and approve all related reports.

(h) Determine if there is any indication that the subject may pursue civil litigation.

1. If there is an indication of potential civil litigation, the supervisor should complete
and route a notification of a potential claim through the appropriate channels.

(i) Evaluate the circumstances surrounding the incident and initiate an administrative
investigation if there is a question of policy non-compliance or if for any reason further
investigation may be appropriate.
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In the event that a supervisor is unable to respond to the scene of an incident involving the reported
application of force, the supervisor is still expected to complete as many of the above items as
circumstances permit.

300.7.1   SHIFT SERGEANT RESPONSIBILITY
The Shift Sergeant shall review each use of force by any personnel within his/her command to
ensure compliance with this policy and to address any training issues.

300.8   TRAINING
Officers will receive training on this policy, including the learning objectives as provided by
POST, at least annually (Minn. Stat. § 626.8452, Subd. 3).

300.9   USE OF FORCE ANALYSIS
At least annually, the Operations Division Commander should prepare an analysis report on use
of force incidents. The report should be submitted to the Chief of Police. The report should not
contain the names of officers, suspects or case numbers, and should include:

(a) The identification of any trends in the use of force by members.

(b) Training needs recommendations.

(c) Equipment needs recommendations.

(d) Policy revision recommendations.
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Use of Force
300.1   PURPOSE AND SCOPE
Best Practice

This policy provides guidelines on the reasonable use of force. While there is no way to specify
the exact amount or type of reasonable force to be applied in any situation, every member of this
department is expected to use these guidelines to make such decisions in a professional, impartial
and reasonable manner.

300.1.1   DEFINITIONS
Federal  MODIFIED

Definitions related to this policy include:

Deadly force - Force reasonably anticipated and intended to create a substantial likelihood of
causing death or great bodily harm.

Force - The application of physical techniques or tactics, chemical agents or weapons to another
person. It is not a use of force when a person allows him/herself to be searched, escorted,
handcuffed or restrained.

300.2   POLICY
Best Practice

The use of force by law enforcement personnel is a matter of critical concern, both to the public
and to the law enforcement community. Officers are involved on a daily basis in numerous and
varied interactions and, when warranted, may use reasonable force in carrying out their duties.

Officers must have an understanding of, and true appreciation for, their authority and limitations.
This is especially true with respect to overcoming resistance while engaged in the performance
of law enforcement duties.

The Department recognizes and respects the value of all human life and dignity without prejudice
to anyone. Vesting officers with the authority to use reasonable force and to protect the public
welfare requires monitoring, evaluation and a careful balancing of all interests.

300.2.1   DUTY TO INTERCEDE
Federal

Any officer present and observing another officer using force that is clearly beyond that which
is objectively reasonable under the circumstances shall, when in a position to do so, intercede
to prevent the use of unreasonable force. An officer who observes another employee use force
that exceeds the degree of force permitted by law should promptly report these observations to
a supervisor.

300.3   USE OF FORCE
Federal
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Officers shall use only that amount of force that reasonably appears necessary given the facts
and circumstances perceived by the officer at the time of the event to accomplish a legitimate law
enforcement purpose.

The reasonableness of force will be judged from the perspective of a reasonable officer on the
scene at the time of the incident. Any evaluation of reasonableness must allow for the fact that
officers are often forced to make split-second decisions about the amount of force that reasonably
appears necessary in a particular situation, with limited information and in circumstances that are
tense, uncertain and rapidly evolving.

Given that no policy can realistically predict every possible situation an officer might encounter,
officers are entrusted to use well-reasoned discretion in determining the appropriate use of force
in each incident.

It is also recognized that circumstances may arise in which officers reasonably believe that it
would be impractical or ineffective to use any of the tools, weapons or methods provided by the
Department. Officers may find it more effective or reasonable to improvise their response to rapidly
unfolding conditions that they are confronting. In such circumstances, the use of any improvised
device or method must nonetheless be reasonable and utilized only to the degree that reasonably
appears necessary to accomplish a legitimate law enforcement purpose.

While the ultimate objective of every law enforcement encounter is to avoid or minimize injury,
nothing in this policy requires an officer to retreat or be exposed to possible physical injury before
applying reasonable force.

300.3.1   USE OF FORCE TO EFFECT AN ARREST
State

An officer may use reasonable force (Minn. Stat. § 609.06 and Minn. Stat. § 629.33):

(a) In effecting a lawful arrest.

(b) In the execution of a legal process.

(c) In enforcing an order of the court.

(d) In executing any other duty imposed by law.

(e) In preventing the escape, or to retake following the escape, of a person lawfully held
on a charge or conviction of a crime.

(f) In restraining a person with a mental illness or a person with a developmental disability
from self-injury or injury to another.

(g) In self defense or defense of another.

An officer who makes or attempts to make an arrest need not retreat or desist from his/her efforts
by reason of resistance or threatened resistance of the person being arrested; nor shall such
officer be deemed the aggressor or lose his/her right to self-defense by the use of reasonable
force to effect the arrest or to prevent escape or to overcome resistance.
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300.3.2   FACTORS USED TO DETERMINE THE REASONABLENESS OF FORCE
Federal

When determining whether to apply force and evaluating whether an officer has used reasonable
force, a number of factors should be taken into consideration, as time and circumstances permit.
These factors include, but are not limited to:

(a) Immediacy and severity of the threat to officers or others.

(b) The conduct of the individual being confronted, as reasonably perceived by the officer
at the time.

(c) Officer/subject factors (age, size, relative strength, skill level, injuries sustained, level
of exhaustion or fatigue, the number of officers available vs. subjects).

(d) The effects of drugs or alcohol.

(e) Subject’s mental state or capacity.

(f) Proximity of weapons or dangerous improvised devices.

(g) The degree to which the subject has been effectively restrained and his/her ability to
resist despite being restrained.

(h) The availability of other options and their possible effectiveness.

(i) Seriousness of the suspected offense or reason for contact with the individual.

(j) Training and experience of the officer.

(k) Potential for injury to officers, suspects and others.

(l) Whether the person appears to be resisting, attempting to evade arrest by flight or is
attacking the officer.

(m) The risk and reasonably foreseeable consequences of escape.

(n) The apparent need for immediate control of the subject or a prompt resolution of the
situation.

(o) Whether the conduct of the individual being confronted no longer reasonably appears
to pose an imminent threat to the officer or others.

(p) Prior contacts with the subject or awareness of any propensity for violence.

(q) Any other exigent circumstances.

300.3.3   PAIN COMPLIANCE TECHNIQUES
Best Practice

Pain compliance techniques may be effective in controlling a physically or actively resisting
individual. Officers may only apply those pain compliance techniques for which they have
successfully completed department-approved training. Officers utilizing any pain compliance
technique should consider:
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(a) The degree to which the application of the technique may be controlled given the level
of resistance.

(b) Whether the person can comply with the direction or orders of the officer.

(c) Whether the person has been given sufficient opportunity to comply.

The application of any pain compliance technique shall be discontinued once the officer
determines that compliance has been achieved.

300.3.4   USE OF FORCE TO SEIZE EVIDENCE
Best Practice

In general, officers may use reasonable force to lawfully seize evidence and to prevent the
destruction of evidence. However, officers are discouraged from using force solely to prevent
a person from swallowing evidence or contraband. In the instance when force is used, officers
 should not intentionally use any technique that restricts blood flow to the head, restricts respiration
or which creates a reasonable likelihood that blood flow to the head or respiration would be
restricted. Officersare encouraged to use techniques and methods taught by the West St. Paul
Police Department for this specific purpose.

300.4   DEADLY FORCE
Federal

Use of deadly force is justified in the following circumstances:

(a) An officer may use deadly force to protect him/herself or others from what he/she
reasonably believes would be an imminent threat of death or serious bodily injury.

(b) An officer may use deadly force to stop a fleeing subject when the officer has probable
cause to believe that the person has committed, or intends to commit, a felony
involving the infliction or threatened infliction of serious bodily injury or death, and
the officer reasonably believes that there is an imminent risk of serious bodily injury
or death to any other person if the subject is not immediately apprehended. Under
such circumstances, a verbal warning should precede the use of deadly force, where
feasible.

Imminent does not mean immediate or instantaneous. An imminent danger may exist
even if the suspect is not at that very moment pointing a weapon at someone. For
example, an imminent danger may exist if an officer reasonably believes any of the
following:

1. The person has a weapon or is attempting to access one and it is reasonable to
believe the person intends to use it against the officer or another.

2. The person is capable of causing serious bodily injury or death without a weapon
and it is reasonable to believe the person intends to do so.
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300.4.1   SHOOTING AT OR FROM MOVING VEHICLES
Best Practice

Shots fired at or from a moving vehicle are rarely effective. Officers should move out of the path of
an approaching vehicle instead of discharging their firearm at the vehicle or any of its occupants.
An officer should only discharge a firearm at a moving vehicle or its occupants when the officer
reasonably believes there are no other reasonable means available to avert the threat of the
vehicle, or if deadly force other than the vehicle is directed at the officer or others.

Officers should not shoot at any part of a vehicle in an attempt to disable the vehicle.

300.5   REPORTING THE USE OF FORCE
Best Practice

Any use of force by a member of this department shall be documented promptly, completely and
accurately in an appropriate report, depending on the nature of the incident. The officer should
articulate the factors perceived and why he/she believed the use of force was reasonable under the
circumstances. To collect data for purposes of training, resource allocation, analysis and related
purposes, the Department may require the completion of additional report forms, as specified in
department policy, procedure or law.

300.5.1   NOTIFICATION TO SUPERVISORS
Best Practice

Supervisory notification shall be made as soon as practicable following the application of force in
any of the following circumstances:

(a) The application caused a visible injury.

(b) The application would lead a reasonable officer to conclude that the individual may
have experienced more than momentary discomfort.

(c) The individual subjected to the force complained of injury or continuing pain.

(d) The individual indicates intent to pursue litigation.

(e) Any application of an TASER® or control device.

(f) Any application of a restraint device other than handcuffs, shackles or belly chains.

(g) The individual subjected to the force was rendered unconscious.

(h) An individual was struck or kicked.

(i) An individual alleges any of the above has occurred.

300.6   MEDICAL CONSIDERATION
Best Practice

Prior to booking or release, medical assistance shall be obtained for any person who exhibits signs
of physical distress, who has sustained visible injury, expresses a complaint of injury or continuing
pain, or who was rendered unconscious. Any individual exhibiting signs of physical distress after
an encounter should be continuously monitored until he/she can be medically assessed.
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Based upon the officer’s initial assessment of the nature and extent of the subject’s injuries,
medical assistance may consist of examination by fire personnel, paramedics, hospital staff or
medical staff at the jail. If any such individual refuses medical attention, such a refusal shall be
fully documented in related reports and, whenever practicable, should be witnessed by another
officer and/or medical personnel. If a recording is made of the contact or an interview with the
individual, any refusal should be included in the recording, if possible.

The on-scene supervisor or, if the on-scene supervisor is not available, the primary handling officer
shall ensure that any person providing medical care or receiving custody of a person following any
use of force is informed that the person was subjected to force. This notification shall include a
description of the force used and any other circumstances the officer reasonably believes would
be potential safety or medical risks to the subject (e.g., prolonged struggle, extreme agitation,
impaired respiration).

Persons who exhibit extreme agitation, violent irrational behavior accompanied by profuse
sweating, extraordinary strength beyond their physical characteristics and imperviousness to pain
(sometimes called “excited delirium”), or who require a protracted physical encounter with multiple
officers to be brought under control, may be at an increased risk of sudden death. Calls involving
these persons should be considered medical emergencies. Officers who reasonably suspect a
medical emergency should request medical assistance as soon as practicable and have medical
personnel stage away if appropriate.

300.7   SUPERVISOR RESPONSIBILITY
Best Practice  MODIFIED

When a supervisor is able to respond to an incident in which there has been a reported application
of force, the supervisor is expected to:

(a) Obtain the basic facts from the involved officers. Absent an allegation of misconduct
or excessive force, this will be considered a routine contact in the normal course of
duties.

(b) Ensure that any injured parties are examined and treated.

(c) If the subject of the force or another witness to the force claims misconduct or
excessive force by the officer(s), separately obtain a recorded interview with the
subject upon whom force was applied and any witnesses to the force. The fact that a
recorded interview was conducted should be documented in a report and the recording
should be retained until all potential for civil litigation has expired.

(d) If a statement was obtained in "c" above, notification shall be made to the department's
administrative staff. Depending on the severity of the claim/injury and the potential
delay in informing an adminstrator, notification may range from an e-mail to an
immediate telephone call.

(e) Once any initial medical assessment has been completed or first aid has been
rendered, ensure that photographs have been taken of any areas involving visible
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injury or complaint of pain, as well as overall photographs of uninjured areas. These
photographs should be retained until all potential for civil litigation has expired.

(f) Identify any witnesses not already included in related reports.

(g) Review and approve all related reports.

(h) Determine if there is any indication that the subject may pursue civil litigation.

1. If there is an indication of potential civil litigation, the supervisor should complete
and route a notification of a potential claim through the appropriate channels.

(i) Evaluate the circumstances surrounding the incident and initiate an administrative
investigation if there is a question of policy non-compliance or if for any reason further
investigation may be appropriate.

In the event that a supervisor is unable to respond to the scene of an incident involving the reported
application of force, the supervisor is still expected to complete as many of the above items as
circumstances permit.

300.7.1   SHIFT SERGEANT RESPONSIBILITY
Best Practice

The Shift Sergeant shall review each use of force by any personnel within his/her command to
ensure compliance with this policy and to address any training issues.

300.8   TRAINING
Best Practice

Officers will receive training on this policy, including the learning objectives as provided by
POST, at least annually (Minn. Stat. § 626.8452, Subd. 3).

300.9   USE OF FORCE ANALYSIS
Best Practice

At least annually, the Operations Division Commander should prepare an analysis report on use
of force incidents. The report should be submitted to the Chief of Police. The report should not
contain the names of officers, suspects or case numbers, and should include:

(a) The identification of any trends in the use of force by members.

(b) Training needs recommendations.

(c) Equipment needs recommendations.

(d) Policy revision recommendations.
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USE OF FORCE AND DEADLY FORCE MODEL POLICY 

MN STAT 626.8452 
 

I. POLICY 

 
It is the policy of the (law enforcement agency) to provide officers with guidelines for the use 
of force and deadly force in accordance with: 
 
MN STAT 626.8452 DEADLY FORCE AND FIREARMS USE; POLICIES AND 
INSTRUCTION REQUIRED; 
MN STAT 609.06 AUTHORIZED USE OF FORCE;  
MN STAT 609.065 JUSTIFIABLE TAKING OF LIFE; and 
MN STAT 609.066 AUTHORIZED USE OF FORCE BY PEACE OFFICERS. 

 
This policy applies to all peace officers and part-time peace officers engaged in the 
discharge of official duties. 

 
II. DEFINITIONS 

 

A. Bodily Harm: means physical pain or injury. 
 

B. Great Bodily Harm: bodily injury which creates a high probability of death, or which 
causes serious, permanent disfigurement, or which causes a permanent or protracted 
loss or impairment of the function of any bodily member or organ or other serious bodily 
harm. 
 

C. Deadly Force: force used by an officer that the officer knows, or reasonably should 
know, creates a substantial risk of causing death or great bodily harm.  The intentional 
discharge of a firearm in the direction of another person, or at a vehicle in which another 
person is believed to be, constitutes deadly force. 
 

D. Other Than Deadly Force: force used by an officer that does not have the purpose of 
causing, nor create a substantial risk of causing, death or great bodily harm. 

 
E. Authorized Device: a device an officer has received permission from the agency to 

carry and use in the discharge of that officer’s duties, and for which the officer has: 
 

 obtained training in the technical, mechanical and physical aspects of the device; 
and 

 developed a knowledge and understanding of the law, rules and regulations 
regarding the use of such a device. 

 
 

 
 

III. PROCEDURE 
 
A. Force Considerations 
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In determining what force is reasonable under the circumstances, an officer should 
consider: 

 

 the severity of the crime at issue; 

 whether the suspect poses an immediate threat to the safety of the officer or 
others;  

 whether the suspect is actively resisting arrest or attempting to evade arrest by 
flight; and 

 other relevant information the officer reasonably believes to be true at the time. 
 

B. Use of Deadly Force 
It is the policy of this agency to accord officers discretion in the use of force to the extent 
permitted by Minnesota Statute. An officer is authorized to use deadly force only when 
the officer perceives it is necessary given the circumstances known to the officer at the 
time in order to:  

 
1. protect the officer or another from apparent death or great bodily harm; 
2. effect the arrest or capture, or prevent the escape, of a person whom the officer 

knows or has reasonable grounds to believe has committed or attempted to commit 
a felony  

 involving the use or threatened use of deadly force; or 

 if the officer believes that the person will cause death or great bodily harm if the 
person’s apprehension is delayed. 

 
If feasible, an officer should give a verbal warning before using or attempting to use 
deadly force. 

 
C. Use of Other Than Deadly Force 

It is the policy of this agency to accord officers discretion in the use of other than deadly  
force to the extent permitted by Minnesota Statute.  An officer is authorized to use 
reasonable force when the officer perceives it is necessary given the circumstances 
known to the officer at the time in:  

 

 effecting a lawful arrest; or 

 the execution of legal process; or  

 enforcing an order of the court; or 

 executing any other duty imposed upon the public officer by law; or 

 defense of self or another. 
 

D. General Rules Governing Use of Force 
 

1. Before carrying a firearm all officers shall receive training and instruction with regard 
to the proper use of deadly force and to the agency’s policies and State statutes with 
regard to such force.  Such training and instruction shall continue on an annual 
basis. 

 
2. Before carrying an authorized device all officers shall receive training and instruction 

in the use of the device including training as it relates to its use in deadly force and/or 
other than deadly force situations. Such training and instruction shall continue on an 
annual basis. 
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3. Officers will carry and use only authorized devices unless circumstances exist which 

pose an immediate threat to the safety of the officer or the public requiring the use of 
a device or object that has not been authorized to counter such a threat.   

 
4. With agency approval officers may modify, alter or cause to be altered an authorized 

device in his or her possession or control.  
 
5. Protracted force encounters jeopardize the safety of the public, law enforcement 

personnel and the person being arrested or captured.  Accordingly, an officer should 
use discretion to determine reasonable force options to bring a subject under control. 
This policy should not be construed to require officers to first attempt using types and 
degrees of force that reasonably appear to be inadequate to accomplish the 
intended objective.  

 
6. An officer may announce their intention to use reasonable force. 

 
 

E. Recordkeeping Requirements 
The chief law enforcement officer will maintain records of the agency’s compliance with 
use of force training requirements. 

 
 

PB Rev 10/2011 
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NO OFFICER STATED 87
1911 Hangup

4Alarm Burg/Holdup/Panic

1Assault In Progress

5Assist Other Juris

2Child Protection

1Civil Assist

3Crisis Mental Health

3Detail Trfc/Tobacco,etc

4Disturbance/Disorderly

1Fire Related Call

13Follow up

1Fraud Activity RPT

2Medical

1Medical/Priority

2Misc/Uncategorized

1Missing Person/Runaway

1Motorist Assist

1OFP/DANCO Violation In Progres

1Ordinance Violation

2Public Assist

1Road and Driving Comp

1Shoplifting

11Suspicious Activity

2Theft In Progress

6Theft RPT

10Traffic Stop

2Warrant Check/Processing

4Welfare Check
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Adams, Alex - WS 60
1Detail Trfc/Tobacco,etc

9Ordinance Violation

1Parking Violation

46Premise Check

1Public Assist

1Road and Driving Comp

1Vandalism/Property Damage
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Altman, Greg - WS 447
9911 Hangup

7Accident/No injury

18Alarm Burg/Holdup/Panic

3Animal Calls

1Assault In Progress

2Assault RPT

5Assist Other Juris

3Child Protection

13Civil Assist

4Community Policing

1Criminal Sexual Conduct

15Crisis Mental Health

1Deceased

1Detail Trfc/Tobacco,etc

31Disturbance/Disorderly

2Drug Activity

2Drunkenness

18Extra Patrol

2Fire Related Call

13Follow up

4Fraud Activity RPT

2Harassment

6Juvenile Complaint

7Medical

3Medical/Priority

7Misc/Uncategorized

4Missing Person/Runaway

3Motorist Assist

1OFP/DANCO Violation In Progres

1OFP/DANCO Violation RPT

2Paper Service/Civil

4Parking Violation

1Predatory Offender Registratio

104Premise Check

5Property Lost/Found
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4Public Assist

1Recovered Prop/Person

8Road and Driving Comp

6Shoplifting

27Suspicious Activity

23Theft In Progress

14Theft RPT

3Threats/Stalking

39Traffic Stop

3Trespass

5Vandalism/Property Damage

9Welfare Check
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Baumeister, Craig - WS 359
4911 Hangup

13Alarm Burg/Holdup/Panic

2Animal Calls

5Assist Other Juris

1Burglary In Progress

2Civil Assist

2Crisis Mental Health

7Detail Trfc/Tobacco,etc

19Disturbance/Disorderly

2Domestic/Disputes in Progress

3Drunkenness

13Follow up

1Fraud Activity RPT

1Harassment

6Medical

6Medical/Priority

2Motorist Assist

1OFP/DANCO Violation RPT

2Open Doors/Windows

9Ordinance Violation

3Parking Violation

92Premise Check

2Probation Check

8Public Assist

1Recovered Prop/Person

63Suspicious Activity

4Theft In Progress

5Theft RPT

66Traffic Stop

1Vandalism/Property Damage

2Warrant Check/Processing

2Weapons

9Welfare Check
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Bowman, Justin - WS 197
1911 Hangup

2Accident /Injuries

17Accident/No injury

1Alarm Burg/Holdup/Panic

1Assist Other Juris

1Detail Trfc/Tobacco,etc

6Disturbance/Disorderly

1Drunkenness

1Dumping/Littering

1Extra Patrol

2Fire Related Call

6Follow up

1Juvenile Complaint

1Misc/Uncategorized

4Ordinance Violation

1Parking Violation

2Public Assist

1Recovered Prop/Person

11Road and Driving Comp

1Shoplifting

16Suspicious Activity

2Theft In Progress

1Theft RPT

115Traffic Stop

1Welfare Check
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Cook, Daniel - WS 458
21911 Hangup

2Accident /Injuries

11Accident/No injury

13Alarm Burg/Holdup/Panic

2Animal Calls

7Assist Other Juris

5Civil Assist

3Crisis Mental Health

6Detail Trfc/Tobacco,etc

34Disturbance/Disorderly

1Domestic/Disputes RPT

6Domestic/Disputes in Progress

1Drunkenness

1Dumping/Littering

2Extra Patrol

1Fire Alarm

5Fire Related Call

18Follow up

1Fraud Activity In Progress

1Fraud Activity RPT

1Harassment

3Juvenile Complaint

2Medical

10Medical/Priority

5Misc/Uncategorized

2Missing Person/Runaway

5Motorist Assist

1Open Doors/Windows

1Ordinance Violation

4Parking Violation

67Premise Check

3Property Lost/Found

3Public Assist

1Recovered Prop/Person

9Road and Driving Comp
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2Shoplifting

51Suspicious Activity

16Theft In Progress

5Theft RPT

2Threats/Stalking

109Traffic Stop

5Trespass

2Vandalism/Property Damage

1Weapons

7Welfare Check
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Crowley, Mark - WS 23
2Detail Trfc/Tobacco,etc

1Parking Violation

18Premise Check

1Property Lost/Found

1Public Assist
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Curtis, Shawna - WS 124
1911 Hangup

6Accident/No injury

1Admin Background/Permits

1Alarm Burg/Holdup/Panic

1Animal Calls

4Assist Other Juris

1Burglary In Progress

1Child Protection

4Civil Assist

2Crisis Mental Health

11Detail Trfc/Tobacco,etc

17Disturbance/Disorderly

1Domestic/Disputes in Progress

4Follow up

1Fraud Activity In Progress

1Fraud Activity RPT

1Juvenile Complaint

2Medical

2Medical/Priority

2Motorist Assist

1OFP/DANCO Violation In Progres

1Parking Violation

1Property Lost/Found

2Public Assist

1Recovered Prop/Person

5Road and Driving Comp

21Suspicious Activity

2Theft In Progress

13Theft RPT

1Threats/Stalking

5Traffic Stop

1Vandalism/Property Damage

1Warrant Check/Processing

5Welfare Check
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Draz, Ethan - WS 455
16911 Hangup

1Accident /Injuries

6Accident/No injury

29Alarm Burg/Holdup/Panic

1Animal Calls

2Assist Other Juris

2Burglary In Progress

3Civil Assist

5Crisis Mental Health

1Deceased

1Detail Trfc/Tobacco,etc

52Disturbance/Disorderly

5Domestic/Disputes in Progress

3Drug Activity

1Drunkenness

2Extra Patrol

3Fight

4Fire Related Call

1Fireworks

8Follow up

1Fraud Activity RPT

2Harassment

3Juvenile Complaint

4Medical

5Medical/Priority

3Misc/Uncategorized

1Missing Person/Runaway

4Motorist Assist

1OFP/DANCO Violation RPT

10Ordinance Violation

1Parking Violation

33Premise Check

6Public Assist

1Recovered Prop/Person

5Road and Driving Comp
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106Suspicious Activity

2Theft In Progress

6Theft RPT

1Threats/Stalking

1Tow Repo/Private

95Traffic Stop

3Vandalism/Property Damage

15Welfare Check
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Edmondson, Blake - WS 251
1Accident/No injury

2Admin Background/Permits

29Animal Calls

1Civil Assist

2Domestic/Disputes in Progress

4Dumping/Littering

7Extra Patrol

1Fireworks

13Follow up

4Misc/Uncategorized

12Motorist Assist

25Ordinance Violation

8Paper Service/Civil

38Parking Violation

61Premise Check

19Property Lost/Found

2Public Assist

1Suspicious Activity

2Theft In Progress

13Theft RPT

1Traffic Stop

5Vandalism/Property Damage
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Elam, Carl - WS 512
32911 Hangup

4Accident /Injuries

18Accident/No injury

1Admin Background/Permits

15Alarm Burg/Holdup/Panic

6Animal Calls

1Assault In Progress

1Assault RPT

6Assist Other Juris

1Bomb Threat

6Burglary RPT

6Child Protection

5Civil Assist

1Criminal Sexual Conduct

5Crisis Mental Health

3Detail Trfc/Tobacco,etc

24Disturbance/Disorderly

1Domestic/Disputes RPT

8Domestic/Disputes in Progress

3Drug Activity

4Drunkenness

5Extra Patrol

1Fight

1Fire Alarm

34Follow up

4Fraud Activity RPT

3Harassment

2Juvenile Complaint

7Medical

11Medical/Priority

6Misc/Uncategorized

4Missing Person/Runaway

4Motorist Assist

2OFP/DANCO Violation In Progres

1OFP/DANCO Violation RPT
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1Open Doors/Windows

21Ordinance Violation

1Paper Service/Civil

7Parking Violation

91Premise Check

9Property Lost/Found

10Public Assist

5Road and Driving Comp

10Shoplifting

1Suicide Threat/Attempt

43Suspicious Activity

18Theft In Progress

19Theft RPT

3Threats/Stalking

5Traffic Stop

2Trespass

1Utility Callout

6Vandalism/Property Damage

2Weapons

21Welfare Check
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Ellringer, Benjamin - WS 296
7911 Hangup

1Accident /Injuries

5Accident/No injury

9Alarm Burg/Holdup/Panic

1Animal Calls

1Assault RPT

4Assist Other Juris

11Civil Assist

1Criminal Sexual Conduct

4Crisis Mental Health

29Detail Trfc/Tobacco,etc

16Disturbance/Disorderly

2Domestic/Disputes in Progress

1Drug Activity

4Drunkenness

2Extra Patrol

16Follow up

7Fraud Activity RPT

1Harassment

2Juvenile Complaint

1Medical

2Medical/Priority

4Misc/Uncategorized

1Missing Person/Runaway

1OFP/DANCO Violation RPT

1Open Doors/Windows

7Ordinance Violation

2Parking Violation

40Premise Check

13Public Assist

2Recovered Prop/Person

2Road and Driving Comp

36Suspicious Activity

2Theft In Progress

18Theft RPT
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33Traffic Stop

1Trespass

1Vandalism/Property Damage

1Warrant Check/Processing

4Welfare Check
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Forsberg, Jon - WS 403
16911 Hangup

9Accident/No injury

1Admin Background/Permits

13Alarm Burg/Holdup/Panic

7Animal Calls

5Assist Other Juris

1Burglary RPT

3Child Protection

10Civil Assist

2Crisis Mental Health

1DNR/Hunting/Off Road/Fishing

20Detail Trfc/Tobacco,etc

19Disturbance/Disorderly

1Domestic/Disputes RPT

6Domestic/Disputes in Progress

4Drug Activity

1Drunkenness

1Dumping/Littering

4Extra Patrol

1Fire Alarm

3Fire Related Call

27Follow up

2Fraud Activity In Progress

7Fraud Activity RPT

3Harassment

1Juvenile Complaint

8Medical

5Medical/Priority

2Misc/Uncategorized

4Missing Person/Runaway

2Motorist Assist

1OFP/DANCO Violation In Progres

1OFP/DANCO Violation RPT

4Ordinance Violation

1Paper Service/Civil
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4Parking Violation

6Premise Check

8Property Lost/Found

14Public Assist

5Recovered Prop/Person

5Road and Driving Comp

9Shoplifting

1Suicide Threat/Attempt

29Suspicious Activity

21Theft In Progress

20Theft RPT

1Threats/Stalking

61Traffic Stop

1Trespass

4Vandalism/Property Damage

2Warrant Check/Processing

1Weapons

15Welfare Check
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Forster, Lucas - WS 467
17911 Hangup

18Accident/No injury

14Alarm Burg/Holdup/Panic

3Animal Calls

6Assist Other Juris

1Burglary RPT

11Civil Assist

1Criminal Sexual Conduct

10Crisis Mental Health

1DNR/Hunting/Off Road/Fishing

1Deceased

3Detail Trfc/Tobacco,etc

44Disturbance/Disorderly

3Domestic/Disputes in Progress

3Drug Activity

6Drunkenness

5Extra Patrol

3Fight

26Follow up

4Fraud Activity RPT

1Harassment

4Juvenile Complaint

11Medical

8Medical/Priority

5Misc/Uncategorized

8Motorist Assist

2OFP/DANCO Violation In Progres

2OFP/DANCO Violation RPT

10Ordinance Violation

2Paper Service/Civil

3Parking Violation

30Premise Check

4Property Lost/Found

3Public Assist

10Road and Driving Comp
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4Shoplifting

1Suicide Threat/Attempt

60Suspicious Activity

6Theft In Progress

16Theft RPT

3Threats/Stalking

61Traffic Stop

5Trespass

6Vandalism/Property Damage

2Weapons

20Welfare Check
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Gobely, Joseph - WS 423
16911 Hangup

1Accident /Injuries

20Accident/No injury

23Alarm Burg/Holdup/Panic

3Animal Calls

5Assist Other Juris

1Child Protection

7Civil Assist

4Criminal Sexual Conduct

11Crisis Mental Health

17Detail Trfc/Tobacco,etc

32Disturbance/Disorderly

1Domestic/Disputes RPT

5Domestic/Disputes in Progress

6Drug Activity

2Drunkenness

2Dumping/Littering

3Fight

2Fire Related Call

28Follow up

1Fraud Activity In Progress

5Fraud Activity RPT

3Juvenile Complaint

6Medical

4Medical/Priority

7Misc/Uncategorized

6Motorist Assist

1OFP/DANCO Violation In Progres

1OFP/DANCO Violation RPT

4Parking Violation

37Premise Check

3Property Lost/Found

7Public Assist

1Recovered Prop/Person

4Road and Driving Comp
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1Robbery In Progress

4Shoplifting

50Suspicious Activity

13Theft In Progress

30Theft RPT

1Threats/Stalking

18Traffic Stop

1Trespass

1Utility Callout

2Vandalism/Property Damage

1Warrant Check/Processing

2Weapons

20Welfare Check
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Hinderscheid, John - WS 158
3Accident/No injury

1Animal Calls

1Assist Other Juris

1Crisis Mental Health

36Detail Trfc/Tobacco,etc

6Disturbance/Disorderly

3Domestic/Disputes in Progress

1Drug Activity

1Fight

1Fireworks

12Follow up

1Fraud Activity RPT

1Medical

1Medical/Priority

1Misc/Uncategorized

2Motorist Assist

1OFP/DANCO Violation RPT

11Ordinance Violation

12Parking Violation

2Premise Check

11Property Lost/Found

4Public Assist

1Road and Driving Comp

1Shoplifting

9Suspicious Activity

3Theft In Progress

15Theft RPT

12Traffic Stop

1Trespass

1Vandalism/Property Damage

1Warrant Check/Processing

1Welfare Check
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Jacobson, Christopher - WS 5
1911 Hangup

3Detail Trfc/Tobacco,etc

1Parking Violation



Officer Name/Problem Nature Primary Officer Total

TriTech CAD - CAD Incidents - Count by Officer and Problem Nature - Dakota Law
Agencies.rep
Report Run:  06/09/2020 11:18

Page 26

Kaiser, Mike - WS 24
1Detail Trfc/Tobacco,etc

1Missing Person/Runaway

21Premise Check

1Public Assist
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Kemp, Brian - WS 414
13911 Hangup

2Accident Medic Request

2Accident/No injury

14Alarm Burg/Holdup/Panic

1Animal Calls

1Assault RPT

2Assist Other Juris

1Civil Assist

1Crisis Mental Health

2Detail Trfc/Tobacco,etc

32Disturbance/Disorderly

2Domestic/Disputes RPT

12Domestic/Disputes in Progress

1Drug Activity

3Drunkenness

9Extra Patrol

1Fight

1Fire Related Call

1Fireworks

12Follow up

1Fraud Activity RPT

1Harassment

7Medical

4Medical/Priority

4Missing Person/Runaway

2Motorist Assist

6Ordinance Violation

1Paper Service/Civil

3Parking Violation

129Premise Check

2Property Lost/Found

4Public Assist

3Recovered Prop/Person

4Road and Driving Comp

1Robbery RPT
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59Suspicious Activity

3Theft In Progress

6Theft RPT

2Threats/Stalking

39Traffic Stop

1Trespass

1Utility Callout

1Vandalism/Property Damage

3Warrant Check/Processing

1Weapons

13Welfare Check
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Kohn, Casey - WS 12
7Detail Trfc/Tobacco,etc

1Fraud Activity RPT

1Public Assist

3Theft RPT
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Lamminen, Mary - WS 11
11Premise Check
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Mandel, Michael - WS 439
24911 Hangup

1Accident /Injuries

1Accident Medic Request

14Accident/No injury

11Alarm Burg/Holdup/Panic

7Animal Calls

1Assault In Progress

1Assault RPT

6Assist Other Juris

1Burglary RPT

1Child Protection

14Civil Assist

15Crisis Mental Health

1Deceased

1Detail Trfc/Tobacco,etc

39Disturbance/Disorderly

10Domestic/Disputes in Progress

5Drug Activity

3Drunkenness

1Dumping/Littering

1Extra Patrol

2Fight

1Fire Alarm

3Fire Related Call

37Follow up

1Fraud Activity In Progress

8Fraud Activity RPT

3Harassment

8Juvenile Complaint

3Medical

3Medical/Priority

4Misc/Uncategorized

1Missing Person/Runaway

4Motorist Assist

2OFP/DANCO Violation In Progres
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2OFP/DANCO Violation RPT

8Ordinance Violation

2Paper Service/Civil

5Parking Violation

6Premise Check

8Property Lost/Found

9Public Assist

1Recovered Prop/Person

12Road and Driving Comp

1Robbery In Progress

1Robbery RPT

6Shoplifting

43Suspicious Activity

24Theft In Progress

19Theft RPT

4Threats/Stalking

1Tow Repo/Private

10Traffic Stop

2Trespass

7Vandalism/Property Damage

1Weapons

29Welfare Check
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Marrero, Jose - WS 430
20911 Hangup

3Accident /Injuries

13Accident/No injury

25Alarm Burg/Holdup/Panic

8Animal Calls

2Assault In Progress

1Assault RPT

6Assist Other Juris

2Child Protection

18Civil Assist

1Criminal Sexual Conduct

1Crisis Mental Health

5Detail Trfc/Tobacco,etc

27Disturbance/Disorderly

10Domestic/Disputes in Progress

3Drug Activity

2Drunkenness

1Extra Patrol

1Fight

1Fire Alarm

1Fire Related Call

37Follow up

1Fraud Activity In Progress

2Fraud Activity RPT

3Harassment

2Juvenile Complaint

6Medical

14Medical/Priority

3Misc/Uncategorized

2Missing Person/Runaway

5Motorist Assist

3OFP/DANCO Violation In Progres

1OFP/DANCO Violation RPT

16Ordinance Violation

10Parking Violation
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40Premise Check

3Property Lost/Found

6Public Assist

2Recovered Prop/Person

8Road and Driving Comp

5Shoplifting

1Suicide Threat/Attempt

38Suspicious Activity

18Theft In Progress

12Theft RPT

3Threats/Stalking

12Traffic Stop

2Utility Callout

4Vandalism/Property Damage

1Warrant Check/Processing

1Weapons

18Welfare Check



Officer Name/Problem Nature Primary Officer Total

TriTech CAD - CAD Incidents - Count by Officer and Problem Nature - Dakota Law
Agencies.rep
Report Run:  06/09/2020 11:18

Page 35

McCarty, Patrick - WS 305
11911 Hangup

2Accident /Injuries

5Accident/No injury

1Admin Background/Permits

15Alarm Burg/Holdup/Panic

1Animal Calls

1Assault RPT

5Assist Other Juris

1Burglary RPT

5Civil Assist

4Crisis Mental Health

1DNR/Hunting/Off Road/Fishing

2Detail Trfc/Tobacco,etc

39Disturbance/Disorderly

1Domestic/Disputes RPT

6Domestic/Disputes in Progress

2Drug Activity

2Drunkenness

4Extra Patrol

2Fight

3Fire Related Call

1Fireworks

9Follow up

1Harassment

2Juvenile Complaint

5Medical

6Medical/Priority

2Misc/Uncategorized

1Motorist Assist

1OFP/DANCO Violation In Progres

2OFP/DANCO Violation RPT

1Ordinance Violation

1Parking Violation

51Premise Check

5Public Assist
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2Road and Driving Comp

1Robbery In Progress

30Suspicious Activity

6Theft In Progress

5Theft RPT

2Threats/Stalking

43Traffic Stop

2Vandalism/Property Damage

1Weapons

12Welfare Check



Officer Name/Problem Nature Primary Officer Total

TriTech CAD - CAD Incidents - Count by Officer and Problem Nature - Dakota Law
Agencies.rep
Report Run:  06/09/2020 11:18

Page 37

Melville, Sean - WS 539
27911 Hangup

4Accident /Injuries

17Accident/No injury

1Admin Background/Permits

22Alarm Burg/Holdup/Panic

12Animal Calls

1Assault In Progress

9Assist Other Juris

1Burglary RPT

2Child Protection

13Civil Assist

1Criminal Sexual Conduct

5Crisis Mental Health

21Detail Trfc/Tobacco,etc

24Disturbance/Disorderly

3Domestic/Disputes in Progress

2Drug Activity

1Drunkenness

1Dumping/Littering

3Extra Patrol

2Fight

3Fire Related Call

29Follow up

8Fraud Activity RPT

1Harassment

3Juvenile Complaint

5Medical

7Medical/Priority

10Misc/Uncategorized

2Missing Person/Runaway

5Motorist Assist

2OFP/DANCO Violation RPT

45Ordinance Violation

15Parking Violation

1Predatory Offender Registratio
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42Premise Check

7Property Lost/Found

12Public Assist

6Road and Driving Comp

9Shoplifting

44Suspicious Activity

24Theft In Progress

28Theft RPT

2Threats/Stalking

18Traffic Stop

3Trespass

1Utility Callout

12Vandalism/Property Damage

1Warrant Check/Processing

3Weapons

19Welfare Check
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Mettner, Jesse - WS 145
4911 Hangup

3Accident/No injury

4Alarm Burg/Holdup/Panic

3Assist Other Juris

1Burglary RPT

2Civil Assist

10Community Policing

22Crisis Mental Health

1DNR/Hunting/Off Road/Fishing

5Detail Trfc/Tobacco,etc

8Disturbance/Disorderly

1Drug Activity

1Drunkenness

1Extra Patrol

1Fire Related Call

31Follow up

1Fraud Activity RPT

1Juvenile Complaint

2Medical

4Medical/Priority

3Misc/Uncategorized

2Ordinance Violation

1Paper Service/Civil

2Parking Violation

2Predatory Offender Registratio

1Premise Check

4Public Assist

1Road and Driving Comp

11Suspicious Activity

1Theft In Progress

1Theft RPT

4Traffic Stop

1Vandalism/Property Damage

5Welfare Check
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Mitchell, Shannon - WS 19
6Detail Trfc/Tobacco,etc

1Disturbance/Disorderly

1Follow up

2Property Lost/Found

1Road and Driving Comp

3Suspicious Activity

2Theft In Progress

1Theft RPT

1Vandalism/Property Damage

1Welfare Check
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Muellner, Matthew - WS 59
2911 Hangup

2Accident/No injury

1Assist Other Juris

2Crisis Mental Health

10Detail Trfc/Tobacco,etc

5Disturbance/Disorderly

1Drunkenness

1Fire Related Call

1Medical/Priority

1Misc/Uncategorized

3Motorist Assist

4Premise Check

6Suspicious Activity

2Theft In Progress

6Theft RPT

11Traffic Stop

1Welfare Check
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Murphy, Nicole - WS 410
1911 Hangup

4Accident/No injury

2Admin Background/Permits

3Animal Calls

1Assist Other Juris

1Burglary RPT

3Child Protection

32Civil Assist

4Crisis Mental Health

98Detail Trfc/Tobacco,etc

5Disturbance/Disorderly

2Domestic/Disputes RPT

1Drug Activity

3Dumping/Littering

6Extra Patrol

55Follow up

20Fraud Activity RPT

9Harassment

1Juvenile Complaint

27Misc/Uncategorized

6OFP/DANCO Violation RPT

2Premise Check

5Property Lost/Found

34Public Assist

3Recovered Prop/Person

1Road and Driving Comp

28Suspicious Activity

36Theft RPT

9Threats/Stalking

4Vandalism/Property Damage

4Welfare Check
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Nagel, Ronald - WS 55
29Detail Trfc/Tobacco,etc

1Disturbance/Disorderly

1Drunkenness

1Medical

1Theft In Progress

20Theft RPT

1Vandalism/Property Damage

1Weapons



Officer Name/Problem Nature Primary Officer Total

TriTech CAD - CAD Incidents - Count by Officer and Problem Nature - Dakota Law
Agencies.rep
Report Run:  06/09/2020 11:18

Page 44

Reynolds, John - WS 8
1Alarm Burg/Holdup/Panic

1Civil Assist

3Detail Trfc/Tobacco,etc

1Disturbance/Disorderly

1Domestic/Disputes in Progress

1Suspicious Activity
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Rother, Aaron - WS 30
1Motorist Assist

28Premise Check

1Property Lost/Found
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Sass, Joseph - WS 345
18911 Hangup

1Accident /Injuries

17Accident/No injury

23Alarm Burg/Holdup/Panic

2Animal Calls

1Assault In Progress

1Assault RPT

7Assist Other Juris

3Burglary RPT

1Child Protection

3Civil Assist

2Crisis Mental Health

33Disturbance/Disorderly

1Domestic/Disputes in Progress

2Drug Activity

1Drunkenness

2Dumping/Littering

3Extra Patrol

1Fight

3Fire Alarm

3Fire Related Call

39Follow up

5Fraud Activity RPT

1Harassment

2Juvenile Complaint

6Medical

9Medical/Priority

8Misc/Uncategorized

1Missing Person/Runaway

3Motorist Assist

1Open Doors/Windows

8Ordinance Violation

3Paper Service/Civil

4Parking Violation

1Premise Check
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2Property Lost/Found

4Public Assist

2Road and Driving Comp

5Shoplifting

38Suspicious Activity

14Theft In Progress

15Theft RPT

3Threats/Stalking

15Traffic Stop

3Trespass

3Vandalism/Property Damage

22Welfare Check
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Sell, Kailey - WS 3
3Premise Check
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Sewald, Timothy - WS 397
15911 Hangup

12Accident/No injury

1Admin Background/Permits

13Alarm Burg/Holdup/Panic

5Animal Calls

1Assault In Progress

1Assault RPT

8Assist Other Juris

2Child Protection

4Civil Assist

6Crisis Mental Health

1Detail Trfc/Tobacco,etc

27Disturbance/Disorderly

1Domestic/Disputes RPT

6Domestic/Disputes in Progress

1Drug Activity

2Drunkenness

2Extra Patrol

1Fight

7Fire Related Call

13Follow up

1Fraud Activity In Progress

2Fraud Activity RPT

1Harassment

8Juvenile Complaint

5Medical

6Medical/Priority

5Misc/Uncategorized

1Missing Person/Runaway

3Motorist Assist

1OFP/DANCO Violation In Progres

2Ordinance Violation

5Parking Violation

47Premise Check

4Property Lost/Found
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3Public Assist

1Recovered Prop/Person

6Road and Driving Comp

1Robbery In Progress

8Shoplifting

31Suspicious Activity

12Theft In Progress

18Theft RPT

2Threats/Stalking

78Traffic Stop

3Trespass

3Vandalism/Property Damage

1Warrant Check/Processing

10Welfare Check
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Stone, Aaron  - WS 448
22911 Hangup

9Accident/No injury

1Admin Background/Permits

1Adult Protection

11Alarm Burg/Holdup/Panic

10Animal Calls

1Assault In Progress

1Assault RPT

3Assist Other Juris

8Civil Assist

8Crisis Mental Health

43Disturbance/Disorderly

1Domestic/Disputes RPT

3Domestic/Disputes in Progress

4Drug Activity

1Drunkenness

1Dumping/Littering

1Extra Patrol

3Fire Related Call

2Fireworks

17Follow up

2Fraud Activity RPT

5Harassment

3Juvenile Complaint

6Medical

6Medical/Priority

9Misc/Uncategorized

1Missing Person/Runaway

3Motorist Assist

1OFP/DANCO Violation In Progres

2OFP/DANCO Violation RPT

4Ordinance Violation

1Paper Service/Civil

8Parking Violation

75Premise Check
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7Property Lost/Found

8Public Assist

13Road and Driving Comp

4Shoplifting

1Suicide Threat/Attempt

71Suspicious Activity

13Theft In Progress

12Theft RPT

1Threats/Stalking

27Traffic Stop

3Trespass

1Utility Callout

2Vandalism/Property Damage

8Welfare Check
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Vaidich, Josette - WS 185
5Accident/No injury

18Animal Calls

1Disturbance/Disorderly

3Dumping/Littering

19Extra Patrol

27Follow up

7Misc/Uncategorized

3Motorist Assist

7Ordinance Violation

4Paper Service/Civil

37Parking Violation

6Premise Check

13Property Lost/Found

1Public Assist

1Recovered Prop/Person

4Suspicious Activity

19Theft RPT

1Utility Callout

9Vandalism/Property Damage
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Whebbe, Michael - WS 43
3Animal Calls

1Assist Other Juris

2Detail Trfc/Tobacco,etc

1Follow up

2Motorist Assist

3Parking Violation

30Premise Check

1Property Lost/Found
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Williams, Aleck - WS 254
4911 Hangup

1Accident/No injury

9Alarm Burg/Holdup/Panic

4Animal Calls

1Assault In Progress

2Assist Other Juris

1Burglary RPT

8Civil Assist

1Crisis Mental Health

30Disturbance/Disorderly

3Domestic/Disputes in Progress

2Drunkenness

4Extra Patrol

1Fight

2Fire Related Call

3Follow up

1Harassment

6Medical

7Medical/Priority

1Misc/Uncategorized

4Motorist Assist

1Open Doors/Windows

4Ordinance Violation

1Parking Violation

59Premise Check

1Property Lost/Found

2Public Assist

3Recovered Prop/Person

1Road and Driving Comp

29Suspicious Activity

1Theft In Progress

3Theft RPT

2Threats/Stalking

1Tow Repo/Private

42Traffic Stop
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2Utility Callout

1Warrant Check/Processing

6Welfare Check
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TOTAL INCIDENTS:  9,332

Wood, Elyse - WS 32
11Detail Trfc/Tobacco,etc

6Disturbance/Disorderly

1Fight

1Follow up

4Property Lost/Found

1Suspicious Activity

3Theft In Progress

5Theft RPT




