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TO:  Mayor and City Council

THROUGH: Matt Fulton, City Manager

FROM:  Community Development Department

DATE: October 24th, 2016

SUBJECT: Outstanding Property Awards

BACKGROUND INFORMATION:

In 2003, the City began the Outstanding Property Awards as part of the City’s Quality Housing 
Program.   The award recognizes property owners, both commercial and residential, who have 
maintained their property in a well-kept manner or who have made a significant, positive 
improvement.  

Since 2010, Ward Representatives have selected winners to receive the Awards. (Over 44 
residents have received the award since 2003.  Ten residents have received the award since 
2010, four of which were nominated last year)

Part of the process includes staff investigating the list of nominated properties for open code 
violations, as properties with such code violations are not be eligible.

Staff then prepares the award certificates and $50 gift cards for the winning properties.  Four
property owners received the award last year.

The following property has been nominated for the 2016 Outstanding Property Awards:

1) 46 Langer Circe – Joe and Pam Perkovich
Nominated by neighbor Rick Risch for a consistently well cared for and beautiful property.

STAFF RECOMMENDATION:

Staff recommends the City Council approve the property at 46 Langer Circle to be awarded the
2016 Outstanding Property Award.

City of West St. Paul
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TO:     Mayor and City Council 

FROM:    Matt Fulton, City Manager 
DATE:   October 24, 2016 

SUBJECT:  South Robert Street Business Association Donation 

 
 
BACKGROUND INFORMATION: 
 
The South Robert Street Business Association, with the support and endorsement of the City, 
provided leadership and financial support for the Touch-a-Truck/Shop Robert Street event.  
The event was held on September 17, 2016 at Harmon Park. 
 
In support of this event, the South Robert Street Business Association is donating an additional 
$3,200 to the City of West St Paul. 
 
 
FISCAL IMPACT: 
 

Action Fund Department Account Amount 
Donation 551 30000 36230 $3,200 

 Total: $3,200 
 
STAFF RECOMMENDATION: 
 
 
Accept and acknowledge the $3,200 donation from the South Robert Street Business 
Association by adopting the draft resolution. 
 

 
 
 
 
 

 
 

City of West St. Paul 



 
RESOLUTION NO. 16-XX 

 
RESOLUTION ACCEPTING DONATION 

FROM SOUTH ROBERT BUSINESS ASSOCIATION 
 

WHEREAS, South Robert Street Business Association has donated $3,200.00 to the City 
of West St Paul in support of the Touch-a-Truck/Shop Robert Street Event, and 
 
WHEREAS, the Mayor and City Council acknowledges their generosity and extends 
their appreciation to South Robert Street Business Association for their donation. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Mayor and City Council accepts the 
donation of $3,200.00 on behalf of the City of West St. Paul. 
 
Adopted by the City Council of the City of West St. Paul this 24th day of October, 2016. 
 
 
Ayes: 5 Nays:      0 
 
 
__________________________________ Attest:_____________________________ 
David Meisinger, Mayor    Chantal Doriott, City Clerk 
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CITY OF WEST ST. PAUL
OPEN COUNCIL WORK SESSION
October 10, 2016
5:00 p.m.

1. Roll Call

Mayor David Meisinger called the work session to order at 5:00 p.m.

Present:  Mayor David Meisinger and Councilmembers Pat Armon, Ed Iago, Dave Napier, Jenny
Halverson and Dick Vitelli. Councilmember John Bellows had an excused absence.

Others:  City Manager Matt Fulton, Finance Director Joan Carlson, Assistant City Manager and 
HR Director Sherrie Le, Community Development Director Jim Hartshorn, Public Works 
Director Ross Beckwith, City Attorney Korine Land, Police Chief Manila Shaver, SMFD Chief 
Mike Pott, and City Clerk Chantal Doriott. Eagan High School student Joe Rolph was also in 
attendance as part of his school mentorship program. 

2. Approve Agenda

Council approved the OCWS agenda as presented.

3. Review the Regular Meeting Consent Agenda

Council pull item H. Consideration of Dakota County and approve the rest of the regular City 
Council meeting agenda.

4. Agenda Item(s)

4.A. Closed Session to discuss Robert Street Easement Acquisitions

Motion was made by Clpn. Halverson and seconded by Clpn. Iago  to close the meeting pursuant
to Minn. Statute 13D.05 Subd. 3(b). Meetings may be closed if the closure is expressly 
authorized by statute or permitted by the attorney-client privilege. All members present voted 
aye. Motion carried.

Attorney Peter Mikhail gave an overview of negotiations for easement acquisitions from the 
Robert Street Improvement project.

Motion was made by Clpn. Vitelli and seconded by Clpn. Iago to open the meeting at 5:23 p.m. 
All members present voted aye. Motion carried.

4.B. Closed Session to Discuss Management Position for Labor Negotiations
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Motion was made by Clpn. Halverson and seconded by Clpn. Iago to close the meeting pursuant 
to Minn. Statutes 13d.03 for labor negotiation strategy.

Present: City Council, Attorney Korine Land, HR Director Sherrie Le, Finance Director Joan 
Carlson, Manager Matt Fulton, Public Works Director Ross Beckwith, Community Development
Director Jim Hartshorn and City Clerk Chantal Doriott. Student was also present.

Assistant City Manager and HR Director Sherrie Le gave an overview of the labor negotiations 
with Sergeants and Teamsters union groups for 2017 contracts. Contracts include consideration 
of employee wages and insurances. 

Motion was made by Clpn. Napier and seconded by Clpn. Halverson to open the meeting at 5:35 
p.m. All members present voted aye. Motion carried.

4.C. Discussion of RFP for Sports Complex Phase 2 Improvements

Assistant Parks Director Dave Schletty gave an overview. In 2012 the master plan for the Sports 
Complex was updated. Construction of the phase 1 improvements began in September of 2012 
and was completed in 2013. Phase 2 improvements are scheduled to take place in 2017 with a 
total budget of $1.2 million. Staff would like to send out an RFP for planning and completion of 
these improvements soon, to stay on schedule for 2017 bidding and construction. The updated 
master plan is attached and includes the recommended phase 2 improvements. Staff has put 
together a list of recommended improvements along with a proposed budget for each item (listed
below).  

FISCAL IMPACT:

The itemized Phase 2 improvements and budget (highlighted items are high priority):

 Trail Replacement                     $100,000

 Parking Lot Replacement   $120,000

 Parking Lot Expansion                    $  50,000

 Concrete Plaza/Walkways            $  60,000

 Fix Field Drainage                 $  25,000

 Replace Field Lighting                     $375,000

 Replace Irrigation                             $  75,000

 Field Modifications / Drainage           $  10,000

 Renovation of Buildings                $  40,000

 Site Lighting                       $    5,000

 Replace Scoreboards                      $  20,000

 Replace Storage Building              $  50,000

 Horseshoe Court Rehab                $  10,000

 New Large Picnic Shelter              $  50,000

 IT (Security)                $  60,000

 Consultant Fees                               $100,000

 Contingency              $100,000
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Total $1,250,000.00

Comments:

 With some renovations we can market to attract adult softball league.

 We could also host larger group horseshoe tournaments.

 Clpn. Vitelli asked if the floor of the storage building was good? There is some wall 
separation but it’s pretty good. A larger building would be preferred but we could get by 
with what we have.

 Irrigation – we need to replace pipe and heads. There are one to two breaks per year.

 There was one major issue with underground lighting this year.

 Clpn. Armon agrees the parking lot needs to be done. Do we have an agreement with 
MTC for park and ride? Yes, we have a long term agreement.

 With the roundabout project scheduled for next year we need to do something. Maybe 
June or July when school is out would be a good time to start with the parking lot rehab. 
Director Schletty would let the teams know they have a shorter playing season due to 
these improvements.

 Could you reengineer the current parking lot to expand a little? Clpn. Napier supports the 
project and supports reducing the costs and prioritizing these items.

 Director Carlson said there aren’t any levy dollars scheduled for this project.

 How about reducing the horseshoe area? There are 12 pits currently.

 Renovation of buildings – the storage building is separate. Replacing mostly bath fixtures
and the furnace. 

 Is there an ability to have cameras here? We could probably separate out that cost. The 
initial number is $60,000 and this pulls in from Oakdale and adding security cameras and 
scanning ID’s. 

 If we got rid of parking lot expansion would be a good area for pickle ball courts.

 We have $200,000 for consultant and overages. We do need a consultant for drawings 
and other items. Clpn. Iago has an issue with this item. Try to come up with a way to 
have shade on the building. 

Items that were not a priority at this time:

 Parking lot expansion;

 Scoreboards;

 Storage building – do any of this work internally; and

 Wheelchair accessibility – Director Schletty said we could rehab the bad areas.

 Items 1 – 5, 7, 10 and 11 see if we can design internally; 10 we could split in half; modify
this and bring back to a future meeting.

Clpn. Armon asked about the horseshoe group. Director Schletty is not sure where they play. See
if you can expand the County site and phase out our site which would allow us to have the whole
picnic shelter. The County group throws horseshoes at Thompson, west of the shelter.

Manager Fulton said US Bank and the Vikings teamed up on a matching grant for a place to 
play. The grant has to be applied for by a nonprofit or school. The City cannot do the project. 
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This seemed not to be the best project for this type of grant. We looked at east of Robert and 
north of Mendota – that side of the community. We are thinking about Southview Park – there is 
a small pavilion. This might make sense to make application (deadline is November 17). Clpn. 
Halverson suggested looking at Target Corporation grants. 

5. Adjourn

The work session adjourned at 6:05 p.m.

David Meisinger
Mayor
City of West St. Paul
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City of West St. Paul Municipal Center
City Council Meeting
October 10, 2016

1. Call to Order

Mayor David Meisinger called the meeting to order at 6:30 p.m.

2. Roll Call

Present:  Mayor David Meisinger and Councilmembers Ed Iago, Dave Napier, Pat Armon, Dick 
Vitelli and Jenny Halverson. Clpn. John Bellows had an excused absence.

Others:  City Manager Matt Fulton, Finance Director Joan Carlson, Assistant City Manager and HR
Director Sherrie Le, Community Development Director Jim Hartshorn, Public Works Director Ross
Beckwith, City Attorney Korine Land, Police Chief Manila Shaver and City Clerk Chantal Doriott.

3. Pledge of Allegiance

4. Adopt the Agenda

Motion was made by Clpn. Halverson and seconded by Clpn. Iago to adopt the agenda with one 
change:

 Remove item 10.H. Dakota County CIP for future discussion.
All members present voted aye. Motion carried.

5. OCWS Briefing

Mayor David Meisinger gave an overview of the Open Council Work Session held prior to this 
meeting.

 Closed session to consider easement acquisitions for the Robert Street Improvement project.

 Closed session to discuss management position for labor negotiations.

 Discuss a request for proposal (RFP) for the Sports Complex Phase 2 Improvements.

6. Robert Street Review

Public Works Director Ross Beckwith gave an overview.

 The south half we are pouring curb and work on the median.

 Next week we will have two pavers out working and this takes up a lot of space. We will 
figure out logistics later this week.

 Sod and prepping on north end.

 Marie Avenue has a tentative closure October 13 - 15 to pull out underlying material and 
bring it back up to grade. 

 Clpn. Napier when do business owners need to have their landscape done? Property owners 
should call Director Beckwith – business by business they will meet and come up with a 
happy medium.
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 Clpn. Vitelli said we’re using two pavers for the 2nd lift – would they be better off closing 
due to safety. Yes, they are looking into this.

 Watering sod discussions. Director Beckwith said once they place the sod the contractor has
30 days to maintain; and after that the property owner needs to maintain. Staff is putting 
together a letter for these property owners. 

7. Citizen Comments

Idonna Miller, 1675 Livingston who works at Cub Foods said the street lights from Cub to Marie 
were not lit last night. This makes it dangerous for walkers. She also asked what was happening at 
Lothenbach by the Credit Union. Council indicated there are three buildings being placed and the 
road is not going to go through. Clpn. Vitelli noticed these lights out before and the poles are 
underground. Director Beckwith will look into this issue.

8. Council Comments

Clpn. Napier said we are finishing up summer and he compliments staff with all the different events
we held throughout the spring and summer – a special thanks for all your work.

Clpn. Armon – Thanks for Culvers and others for helping with fundraising with community groups.
Also now that leaves are coming down please do not rake them into the street. Bag them and bring 
them to the compost site. 

Clpn. Halverson said the annual Halloween Bonfire hosted by the WSP Park and Rec dept. will be 
held at the West St. Paul Sports Complex. Come and see us after you trick-or-treat. Get a free hot 
dog and hot chocolate!

Clpn. Iago reminded voters that absentee voting and early voting were happening at the Northern 
Government Service Center at 1 Mendota Road. There is no absentee voting being done at City 
Hall this election. If you have an election question please call our City Clerk at 651-552-4102.

Mayor Meisinger said we have a new lobby conference room to expand our space. He wanted to 
publicly acknowledge Sherrie Le, Police Chief Shaver and Building Official Schilling for all of 
their hard work and dedication to the project. Check out the new conference room when you stop in
at city hall.

9. Proclamations, Presentations and Recognitions

There were no proclamations, presentations or recognitions at this meeting.

10. Consent Agenda

A. Meeting minutes and Work Session minutes of September 26, 2016
B. List of Claims October 10, 2016
C. City Hall Remodeling Change Orders
D. Resolution No. 16-99 Appoint Additional Election Judges
E. Call Final Assessment Hearing for the 2015-2016 Robert St. Sidewalk Cleaning
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F. Resolution No. 16-100 Rescind Acceptance of Safe Routes to School Grant & Terminate Project 
#17-3 
G. Rental Licensing
H. Resolution No. 16 Approve Resolution of Support for Dakota County’s 2017-2021 CIP

Motion was made by Clpn. Halverson and seconded by Clpn. Vitelli to approve the consent agenda 
items as outlined above and presented. All members present voted aye. Motion carried

11. Public Hearing

A. Public Hearing on Proposed Assessments of Unpaid Invoices

Finance Director Joan Carlson gave an overview of unpaid invoices being considered for 
assessment. The amended amount is $33,304.78 as a few have been paid since the original report 
went to County.

Clpn. Vitelli said Blue Holdings sold most of his condos so do these assessments go against the 
property even though there is a new owner? Yes said Director Carlson.

Clpn. Iago asked if any of these are rentals. Director Carlson is not sure. Clpn. Iago thinks they may
be in violation of their rental license. The other item is to our code enforcement - most of those that 
live in the 900 block of Bellows - thanks and job well done for the long time coming demolition.

The public hearing opened at 6:48 p.m.

Shane Foster, 159 Arion Street E, said the reason he is here is to reach a mutual understanding. He 
said he received the notice a day after the city had given him three days to mow the grass. He 
received the city letter after the deadline. Mayor said if a property owner was supposed to get 3 or 4
days to complete work, then they should get that time.

The public hearing closed at 6:51 p.m.

Motion was made by Clpn. Napier and seconded by Clpn. Halverson to approve the assessment role
with the amended amount and review of notification for 159 Arion Street E. All members present 
voted aye. Motion carried.

12. New Business

A. Prorated 2016 On-sale Liquor License Request

Police Chief Manila Shaver gave an overview. The City recently received a request from Juanita 
Leach, the previous owner of Tapper’s Bar, requesting the Council’s consideration in prorating her 
2016 on-sale liquor license. Ms. Leach has owned Tapper’s Bar for several years and in December 
of 2015 she had applied for and received a 2016 on-sale liquor license, including Sunday sales. The 
fee Ms. Leach paid for this annual liquor license totaled $7,800 ($100 background, $200 Sunday 
sale and $7,500 On-sale liquor).
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On or about June 1, 2016 Ms. Leach sold the bar to Mr. Stephen Iverson. Because City licenses are 
nontransferable, Mr. Iverson applied for a 2016 on-sale liquor license and paid a prorated portion of
the annual liquor license fee, in all totaling $5,350 in City licensing fees ($1,400 initial background 
fee, $200 Sunday sale and $3,750 On-sale liquor). The $3,750 amount is 50% of the annual fee 
($7,500) and was to cover the license term from June to December, 2016. The proration of Mr. 
Iverson’s on-sale liquor license fee is outlined in the City code:

110.03 Subd 6.   Installment payments. For on-sale liquor licenses only, the licensee may pay the 
license fee in two equal installments, due on or before December 15 for the upcoming license term 
and on or before June 15 for the remainder of the existing license term. 

Ms. Leach is now requesting that her 2016 on-sale liquor license fee be prorated. When Ms. Leach 
applied for the 2016 annual liquor license she was not sure if or when the sale of her bar would 
occur. If she was, Ms. Leach may have requested her license fee to be prorated when she initially 
applied for the 2016 license in December of 2015. She may have also just paid the first half of the 
liquor license fee as City Code would have allowed.

Comments:

 Clpn. Napier said he reviewed this and we set the fees to recoup fees for the work we did on
this particular license. It appears Ms. Leach paid for the whole year and the new licensee 
paid for a half year. To cover services for a year we were overpaid a half year and should 
give her a refund. Staff is fine with prorating the fee. Chief Shaver said installment 
payments versus paying one annual fee also needs to be discussed.

 Clpn. Vitelli said we are refunding a half year. He is supportive of taking two ½ payment for
the license fee.

 $1,400 up front cost to be paid no matter what. Chief Shaver said according to code the only
fee to be prorated is the license fee and not the background check fee.

 $3,750 could be refunded. The ordinance should be rewritten said Clpn. Iago. The language 
could be added if Council directs.

 Clpn. Halverson received clarification of the processes.

Motion was made by Clpn. Vitelli and seconded by Clpn. Armon to refund Ms. Leach $3,750.00 
which is half of her liquor license fee due to the sale of her business. All members present voted 
aye. Motion carried.

B. Consider Access Changes at 141 Wentworth Avenue

Public Works Director Ross Beckwith explained that as part of the Robert Street project a concrete 
median was installed along Wentworth Avenue (County Road 8) which runs in front of Arrow 
Mowers. Arrow Mowers gets many deliveries from large semis and is having difficulty getting 
them in/out with the new median. At the September 26, 2106 City Council meeting staff was 
directed to work with Arrow Mowers to look at and cost out improvements to this property. Staff 
met on-site with Arrow Mowers on September 28 and looked at three options for improving truck 
traffic flow. Director Beckwith presented and reviewed three options with the Council.

Dan Ghoul, owner of Arrow Mowers, said Option 1 will need to be done no matter what.
Comments:
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 Clpn. Napier is in favor of options 1 and 3; option 2 is not a good option.

 Clpn. Vitelli asked Dan if we do Options 1 and 3 how wide would this be. Approximately 
20 feet said Mr. Ghoul. Clpn. Vitelli said he is concerned that off of Crawford it might not 
be enough. 

 Mayor Meisinger could approve this but he would like it reviewed by the truck driver 
because we will not redo this again. 

 Clpn. Iago asked if people would be coming through the neighborhood. Yes, if they are 
coming through the south. Well, maybe not if due to the median.

 Clpn. Armon asked Director Carlson where the funds would come from for this potential 
project. Probably the Robert Street Improvement project. Clpn. Armon is concerned that 
Dakota County is not contributing financially. Director Beckwith said the county will give 
the property for use of this fix-up.

 Clpn. Iago said he is glad to hear the County is giving the property for this project to be 
completed.

Motion was made by Clpn. Vitelli and seconded by Clpn. Halverson to approve Option 1 and 
Option 3 up to maximum amount of $7,500.00 with Mr. Ghoul working with City staff on the 
Option 3 street width to comply with City code. All members present voted aye. Motion carried.

C. 2017 Insurance Renewal

Assistant City Manager and HR Director Sherrie Le gave an overview of the employee insurance 
renewal. This year staff went out for bids for health, dental, life, long-term disability and short term 
disability insurance. We received multiple bids on each type of insurance, except for dental where 
no-one could match our benefits for the rates we have. 

The City is self-insured as part of the SW/WC Insurance Cooperative (COOP) for health. Since we 
are self-insured, the COOP is actually the entity that goes out for bid on behalf of the members. 
However, this year, the renewal from the COOP asked for an increase of 24.5% due to a variety of 
factors, including high claims we experienced the past two years. Since we could not accept that 
high of a rate increase, we immediately directed our insurance agent to go out for bid. We received 
several proposals, all of which were significantly less than 24.5%. Recommendations were 
reviewed for: insurance agents, medical insurance, life insurance, long-term disability insurance, 
short-term disability insurance and vision insurance. Director Le’s recommendation is approval of 
changes in providers and rates as proposed.

Motion was made by Clpn. Armon and seconded by Clpn. Iago to approve the insurance contract 
renewals and provider revisions as outlined in the Council report. All members present voted aye. 
Motion carried. 

13. Old Business

A. Consider Collaborative Recycling Program with South St. Paul

City Manager Matt Fulton gave an overview stating the City has operated a recycling program for 
many years. The program is funded through a grant provided by Dakota County. The City has been 
discussing a joint recycling program with the City of South St. Paul to create greater efficiencies 
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and improved overall recycling programming. The Council is being requested to consider the 
attached agreement formalizing a coordinated recycling program, starting in 2017.

Comments:

 Clpn. Napier is in favor of collaborative efforts including this program.

 Council had a County presentation on organic recycling which is a priority for 2017. 
Manager Fulton explained that the county has expectations and by having someone to do 
this program we can present and provide better recycling.

 Clpn. Iago specifically asked why Mendota Heights and Inver Grove Heights were not 
interested in this collaborative effort. Both cities have staffing issues and reorganizations 
they are working through.

 Clpn. Bellows via Clpn. Iago said he would not vote unless South St. Paul hosted the 
position. He is not particularly in favor of the addition of staff. It is a worthwhile project.

 Clpn. Napier thinks its overdue. The County puts a lot of time and energy in the program. 
The emphasis on recycling could save us money in this community. It benefits us to 
collaborate with other communities on these types of endeavors. Hopefully we have a three-
way partnership and Mendota Heights joins in eventually.

 Clpn. Halverson supports collaborative efforts and this is a smart way to share costs and 
enhance our recycling program.

Motion was made by Clpn. Vitelli and seconded by Clpn. Halverson to approve the collaborative
Joint Power Agreement to provide Recycling Coordinator Services between West St. Paul and 
South St. Paul. Clpns. Halverson, Vitelli, Armon and Napier voted aye. Clpn. Iago voted nay. 
Motion carried.

14. Adjourn

Motion was made by Clpn. Armon and seconded by Clpn. Halverson to adjourn the meeting at 7:25
p.m. All members present voted aye. Motion carried.

David Meisinger
Mayor
City of West St. Paul

















 
TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

FROM:    Joan Carlson, Finance Director 

DATE:   October 24, 2016 

SUBJECT:  Approve Closing Debt Service Funds  

 
 
BACKGROUND INFORMATION: 
 
Staff requests authorization to close the following debt service funds which were 
refinanced in 2015.   
 
 
Fund to Close Transfer to Fund Amount 
323 – 2006 GO Bonds 333 – 2015A GO Refunding Bonds 41,577.43 
324 – 2008 GO Bonds 334 – 2015B GO Refunding Bonds 1,474.10 
375 – 2005 TIF Bonds 335 – 2015C TIF Refunding Bonds 27,611.84 
 
 
FISCAL IMPACT:   
 
There is no fiscal impact. 

 
 
 
STAFF RECOMMENDATION: 
 
Closing refunded debt service funds as outlined above. 

  Amount 
Fund:   
Department:   
Account:   

City of West St. Paul 



 
TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

FROM:    Joan Carlson, Finance Director 

DATE:   October 24, 2016 

SUBJECT:  September 2016 General Fund Budget Report 

 
 
BACKGROUND INFORMATION: 
 
Attached is the September 2016 General Fund Budget to Actual Report for Council 
review.  The revenues are reported by major type and the expenditures are reported 
by department. 
 
The budget target percentage for September is 75%.  Actual revenues total 61% and 
expenditures total 70%.  
 
All departments are near or below 75% with the following exceptions: 

• Mayor/Council – 106% due to higher than expected expenditures for web 
streaming services and for Winter Fun Fest expenditures (offset by donations). 

• Finance – 78% due to severance pay for employee resignation. 
• Legal – 85% due to higher than expected civil legal costs. 
• Civil Defense – 79% due to payment of annual subscription.  

 
FISCAL IMPACT:  None 
 

 
 
 
STAFF RECOMMENDATION: 
 
Approve the September 2016 General Fund Budget Report. 

  Amount 
Fund:   
Department:   
Account:   

City of West St. Paul 



Current YTD Remaining % of Budget
Transactions Transactions Budget Rec'd/Used

           1,167     6,664,894      3,388,891 66%

         32,606        301,214         218,286 58%

              600        183,026         301,474 38%

         45,115        432,127         207,078 68%

         14,663          93,448           31,552 75%

           5,665        133,526           98,382 58%

                 -              5,809         682,191 1%

         99,817     7,814,045      4,927,853 61%

         22,374        127,769           (7,117) 106%

                 -                  195             1,305 13%

         86,632        580,536         197,839 75%

           4,003          16,200           12,375 57%

         49,765        295,437           82,933 78%

         29,346        304,858           55,142 85%

         35,441        202,288         114,987 64%

                 -              7,709           15,541 33%

         38,645        308,211         129,014 70%

         16,380        128,459           77,151 62%

           4,047          39,291           23,709 62%

       453,927     3,121,580      1,148,095 73%

         52,594        469,551         168,514 74%

       177,116     1,239,813         885,581 58%

         40,650        266,843         148,792 64%

           1,227          12,009             3,286 79%

           3,550          16,509             7,391 69%

                 -                     -               5,150 0%

         20,135        129,180           74,824 63%

       124,909        868,326         333,372 72%

           8,772          87,201           44,824 66%

           5,753          69,818           68,957 50%

       100,042        637,197         186,253 77%

                 -                     -             35,000 0%

    1,275,307     8,928,979      3,812,920 70%

         99,817     7,814,045      4,927,853 61%
    1,275,307     8,928,979      3,812,920 70%

  (1,175,491)   (1,114,934)      1,114,934 

Account Description
Fund   101 - General Fund

REVENUE

City of West St Paul
General Fund Budget to Actual Report
September 2016

Adopted
Budget

Intergovernmental Revenues           484,500 

Licenses and Permits           519,500 

Taxes

Miscellaneous

     12,741,898 

Fines & Forfeits           125,000 

          231,908 

Charges for Services           639,205 

          120,652 

REVENUE TOTALS
EXPENSE

Mayor and Council

Other Financing Sources           688,000 

            28,575 

Finance

          778,375 

Elections

City Manager / City Clerk

              1,500 Charter Commission

            23,250 Recycling Dept

          317,275 Planning & Comm Devlep

          360,000 Legal

          378,370 

            63,000 

Police

          205,610 

PW Facility

          437,225 

City Hall Building

Information Technology

       2,125,394 

Building Inspections

          638,065 

Fire

Communications Center

       4,269,675 

            23,900 

 Animal Control

            15,295 

Traffic Signs

          415,635 

Civil Defense

Street Lighting

       1,201,698 Streets

          204,004 

              5,150 

Engineering

General Fund Net

     10,053,785 

REVENUE TOTALS
EXPENSE TOTALS

            35,000 

EXPENSE TOTALS      12,741,898 

General Fund Totals
     12,741,898 
     12,741,898 
                     -   

          823,450 

Transfers Out

Parks and Recreation

          138,775 

          132,025 

Human Resources



 
TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

FROM:    Joan Carlson, Finance Director 

DATE:   October 24, 2016 

SUBJECT:  September 2016 Investment Report 

 
 
BACKGROUND INFORMATION: 
 
Attached is the investment report for September 2016. 
 
 
 
 
FISCAL IMPACT:   
 
There is no fiscal impact. 

 
 
 
STAFF RECOMMENDATION: 
 
Approve the September 2016 investment report. 

  Amount 
Fund:   
Department:   
Account:   

City of West St. Paul 



Prepared for City of West Saint Paul

Conservative
Current Income

 RP 34592 • Custody Acct • Business Service Account
 Risk profile:
 Return Objective:

as of October 04, 2016
Portfolio holdings

Summary of Portfolio Holdings

Unrealized
gain/loss (%)Cost basis ($)

Est. annual
income ($)

Unrealized
gain/loss ($)

Value on
10/04/2016 ($)

Current
yield (%)

% of
portfolio

1,450,375.71A Cash 1,450,375.71 0.00 0.00% 4,351.13 0.30% 15.42%
1,450,375.71 1,450,375.71 0.00 4,351.13 0.30% 15.42%0.00%Cash

7,857,288.75B Fixed Income 7,953,889.59 96,600.84 1.23% 123,412.50 1.55% 84.58%
7,372,288.75 7,461,099.04 88,810.29 115,145.00 1.54% 79.34%1.20%US

485,000.00 492,790.55 7,790.55 8,267.50 1.68% 5.24%1.61%International

0.00C Equity 0.00 0.00 0.00% 0.00 0.00% 0.00%

0.00D Commodities 0.00 0.00 0.00% 0.00 0.00% 0.00%

0.00E Non-Traditional 0.00 0.00 0.00% 0.00 0.00% 0.00%

0.00F Other 0.00 0.00 0.00% 0.00 0.00% 0.00%

Total Portfolio $9,404,265.30 $96,600.84$9,307,664.46 100%$127,763.63 1.36%1.04%
Balanced mutual funds are allocated in the 'Other' category
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Prepared for City of West Saint Paul

Conservative
Current Income

 RP 34592 • Custody Acct • Business Service Account
 Risk profile:
 Return Objective:

Portfolio holdings - as of October 04, 2016 (continued)

Details of portfolio holdings

% of
asset
class

Est. annual
income ($)Cost basis ($)

Unrealized
gain/loss

(%)
Unrealized

gain/loss ($)Market value ($)
% of

portfolio
Current

yield (%)

Total Portfolio $9,404,265.30 $96,600.84 1.04% 100%$127,763.63 1.36%$9,307,664.46 100%

Unrealized
gain/loss ($)

Unrealized
gain/loss

(%)Quantity
% of

 portfolio
Current

yield (%)Cost basis ($)
Est. annual
income ($)

Purchase
price ($) /
Avg Price Market value ($)Cash

Price on
10/04/2016

($)
% of
Cash

Cash

1.00 0.002,998.73 0.00%0.00%0.002,998.73 2,998.73 0.03%UBS BANK USA DEPOSIT ACCOUNT 0.21%1.00

1.00 4,351.131,450,375.71 0.30%0.00%0.001,450,375.71 1,450,375.71 15.42%

Client investment: $0.00
Reinvested dividends: $1,450,375.71
Investment return: $1,450,375.71 (0%)

UBS SELECT PRIME INSTITUTIONAL
FUND

100.00%1.00

1.00 0.00-2,998.73 0.00%0.00%0.00-2,998.73 -2,998.73 -0.03%USD CASH -0.21%1.00

Total Cash 15.42%$1,450,375.71$1,450,375.71 0.30%$0.00 $4,351.13 100.00%0.00%

15.42%$1,450,375.71$1,450,375.71 0.30%$0.00 $4,351.13 100.00%0.00%Total Cash

Unrealized
gain/loss ($)

Unrealized
gain/loss

(%)Quantity
% of

 portfolio
Current

yield (%)Cost basis ($)
Est. annual
income ($)

Purchase
price ($) /
Avg Price Market value ($)Fixed Income

Price on
10/04/2016

($)

% of
Fixed

Income

US

100.00 3,062.50245,000.00 1.25%0.14%340.52245,000.00 245,340.52 2.61%ALLY BK UT US RT 01.2500% MAT
08/26/19 FIXED RATE CD

3.08%100.00

100.00 5,040.00240,000.00 2.06%3.07%7,356.20240,000.00 247,356.20 2.63%AMERICAN EXPRESS C NY US RT
02.1000% MAT 10/17/18 FIXED
RATE CD

3.11%102.09

100.00 4,800.00240,000.00 1.95%2.93%7,023.65240,000.00 247,023.65 2.63%AMERICAN EXPRESS F UT US RT
02.0000% MAT 07/24/19 FIXED
RATE CD

3.11%102.53

100.00 2,695.00245,000.00 1.10%0.39%963.12245,000.00 245,963.12 2.62%BANGOR SVGS BK ME US RT
01.1000% MAT 07/15/19 FIXED
RATE CD

3.09%100.15

100.00 2,400.00240,000.00 1.00%0.24%564.43240,000.00 240,564.43 2.56%BANK OF HAMPTON RO VA US RT
01.0000% MAT 09/27/17 FIXED
RATE CD

3.02%100.22

100.00 2,200.00200,000.00 1.09%0.79%1,583.32200,000.00 201,583.32 2.14%BANKUNITED FSB FL US RT
01.1000% MAT 02/20/18 FIXED
RATE CD

2.53%100.65
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Prepared for City of West Saint Paul

Conservative
Current Income

 RP 34592 • Custody Acct • Business Service Account
 Risk profile:
 Return Objective:

Portfolio holdings - as of October 04, 2016 (continued)

Unrealized
gain/loss ($)

Unrealized
gain/loss

(%)Quantity
% of

 portfolio
Current

yield (%)Cost basis ($)
Est. annual
income ($)

Purchase
price ($) /
Avg Price Market value ($)Fixed Income

Price on
10/04/2016

($)

% of
Fixed

Income

US

100.00 5,145.00245,000.00 2.05%2.92%7,141.75245,000.00 252,141.75 2.68%BARCLAYS BK DE US RT 02.1000%
MAT 07/23/19 FIXED RATE CD

3.17%102.50

100.00 2,000.00200,000.00 1.00%0.17%343.92200,000.00 200,343.92 2.13%BK OF NORTH CAROLI ME US RT
01.0000% MAT 01/30/17 FIXED
RATE CD

2.52%100.16

100.00 5,160.00240,000.00 2.08%4.03%9,660.69240,000.00 249,660.69 2.65%BMW BANK NORTH AME UT US RT
02.1500% MAT 12/10/19 FIXED
RATE CD

3.14%103.34

100.00 5,145.00245,000.00 2.05%2.62%6,417.19245,000.00 251,417.19 2.67%CAPITAL ONE BK VA US RT
02.1000% MAT 10/01/19 FIXED
RATE CD

3.16%102.60

100.00 5,040.00240,000.00 2.04%3.80%9,125.98240,000.00 249,125.98 2.65%CIT BK SALT LAKE C UT US RT
02.1000% MAT 11/13/19 FIXED
RATE CD

3.13%102.97

100.00 2,700.00200,000.00 1.35%0.21%419.40200,000.00 200,419.40 2.13%COMENITY BANK DE US RT
01.3500% MAT 12/12/17 FIXED
RATE JUMBO CD

2.52%100.21

100.00 3,185.00245,000.00 1.29%0.89%2,174.90245,000.00 247,174.90 2.63%COMPASS BANK AL US RT
01.3000% MAT 12/11/17 FIXED
RATE CD

3.11%100.47

100.00 4,680.00240,000.00 1.95%0.45%1,076.78240,000.00 241,076.78 2.56%FIRST BK HIGHLAND IL US RT
01.9500% MAT 07/24/19 FIXED
RATE CD

3.03%100.06

100.00 2,500.00250,000.00 1.00%0.30%758.06250,000.00 250,758.06 2.67%FNMA NTS 01.000 % DUE 122617
DTD 122612 FC 06262013

3.15%100.03

100.00 5,000.00500,000.00 1.00%-0.09%-454.44500,000.00 499,545.56 5.31%FNMA NTS STEP-UP 01.000 % DUE
082421 DTD 082416 FC 02242017

6.28%99.80

100.00 6,250.00500,000.00 1.26%-0.21%-1,051.81500,000.00 498,948.19 5.31%FNMA NTS STEP-UP 01.250 % DUE
072721 DTD 072716 FC 01272017

6.27%99.56

100.00 4,100.00200,000.00 2.00%2.80%5,592.00200,000.00 205,592.00 2.19%GOLDMAN SACHS BANK NY US RT
02.0500% MAT 07/23/19 FIXED
RATE CD

2.58%102.39

100.00 3,240.00240,000.00 1.34%0.58%1,393.81240,000.00 241,393.81 2.57%GOLDMAN SACHS BK U UT US RT
01.3500% MAT 08/29/17 FIXED
RATE CD

3.03%100.46

100.00 3,000.00240,000.00 1.25%0.19%453.60240,000.00 240,453.60 2.56%HSBC BANK , NA DE US RT
01.2500% MAT 03/30/20 STEP
RATE CD

3.02%100.19

100.00 2,500.00200,000.00 1.25%0.23%469.73200,000.00 200,469.73 2.13%JPMORGAN CHASE & C DE US RT
01.2500% MAT 11/30/18 FIXED
RATE CD

2.52%100.12

100.00 6,400.00500,000.00 1.27%1.30%6,510.00500,000.00 506,510.00 5.39%NEW YORK CITY TRANSITION TAX
C-3 RV         BE/R/  1.280 110118
DTD 120412

6.37%100.76
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Prepared for City of West Saint Paul

Conservative
Current Income

 RP 34592 • Custody Acct • Business Service Account
 Risk profile:
 Return Objective:

Portfolio holdings - as of October 04, 2016 (continued)

Unrealized
gain/loss ($)

Unrealized
gain/loss

(%)Quantity
% of

 portfolio
Current

yield (%)Cost basis ($)
Est. annual
income ($)

Purchase
price ($) /
Avg Price Market value ($)Fixed Income

Price on
10/04/2016

($)

% of
Fixed

Income

US

100.00 3,600.00240,000.00 1.49%1.46%3,495.35240,000.00 243,495.35 2.59%SALLIE MAE BK UT US RT
01.5000% MAT 10/10/17 FIXED
RATE CD

3.06%100.73

100.00 2,400.00240,000.00 1.00%0.25%597.60240,000.00 240,597.60 2.56%SUN NATL BK NJ US RT 01.0000%
MAT 10/03/17 FIXED RATE CD

3.02%100.25

101.68 11,250.00375,000.00 2.90%2.23%8,493.75381,288.75 389,782.50 4.14%THIEF RIVER FALLS MN TAX SR B
BE/R/  3.000 020125 DTD 060112

4.90%103.42

100.00 4,940.00247,000.00 1.94%3.69%9,106.31247,000.00 256,106.31 2.72%THIRD FED S&L ASSN OH US RT
02.0000% MAT 11/25/19 FIXED
RATE CD

3.22%102.96

100.00 2,112.50169,000.00 1.25%0.14%239.63169,000.00 169,239.63 1.80%TWO RIVERS ST BK NE US RT
01.2500% MAT 07/18/19 FIXED
RATE CD

2.13%100.09

100.00 4,600.00200,000.00 2.32%-0.49%-985.12200,000.00 199,014.85 2.11%WORLD'S FOREMOST B NE US RT
02.3000% MAT 08/06/20 FIXED
RATE JUMBO CD

2.50%99.33

Total US 79.34%$7,461,099.04$7,372,288.75 1.54%$88,810.29 $115,145.00 93.80%1.20%

International

100.00 3,000.00240,000.00 1.24%0.46%1,100.88240,000.00 241,100.88 2.56%ORIENTAL BANK PR RT 01.2500%
MAT 08/31/17 FIXED RATE CD

3.03%100.45

100.00 5,267.50245,000.00 2.10%2.73%6,689.67245,000.00 251,689.67 2.68%STATE BK OF INDIA NY US RT
02.1500% MAT 09/11/19 FIXED
RATE CD

3.16%102.60

Total International 5.24%$492,790.55$485,000.00 1.68%$7,790.55 $8,267.50 6.20%1.61%

84.58%$7,953,889.59$7,857,288.75 1.55%$96,600.84 $123,412.50 100.00%1.23%Total Fixed Income

Est. annual
income ($)

% of
asset
class

Unrealized
gain/loss ($)

Unrealized
gain/loss

(%)
Current

yield (%)Cost basis ($)
% of

portfolioMarket value ($)

Total accrued interest (included in market values): $24,041.95

Total Portfolio $9,404,265.30 $96,600.84 1.04% 100%$127,763.63 1.36%$9,307,664.46 100%
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Important information about this report
Disclosures applicable to accounts at UBS Financial Services Inc.

This section contains important disclosures regarding the
information and valuations presented here. This report
presents information since December 31, 2002. This
report does not include complete account activity or
performance of your accounts before this date. All
information presented is subject to change at any time
and is provided only as of the date indicated. The
information in this report is for informational purposes
only and should not be relied upon as the basis of an
investment or liquidation decision. UBS FS accounts
statements and official tax documents are the only
official record of your accounts and are not replaced,
amended or superseded by any of the information
presented in these reports.

UBS FS offers a number of investment advisory programs
to clients, acting in our capacity as an investment
adviser, including fee-based financial planning,
discretionary account management, non-discretionary
investment advisory programs, and advice on the
selection of investment managers and mutual funds
offered through our investment advisory programs.
When we act as your investment adviser, we will have a
written agreement with you expressly acknowledging
our investment advisory relationship with you and
describing our obligations to you. At the beginning of
our advisory relationship, we will give you our Form ADV
brochure(s) for the program(s) you selected that provides
detailed information about, among other things, the
advisory services we provide, our fees, our personnel,
our other business activities and financial industry
affiliations and conflicts between our interests and your
interests.

Please review the report content carefully and contact
your Financial Advisor with any questions.

The account listing may or may not include all of your
accounts with UBS FS. The accounts included in this
report are listed under the "Accounts included in this
review" shown on the first page or listed at the top of
each page.

Portfolio: For purposes of this report "portfolio" is
defined as all of the accounts presented on the cover
page or the header of this report and does not
necessarily include all of the client's accounts held at
UBS FS or elsewhere.

Percentage: Portfolio (in the "% Portfolio" column)
includes all holdings held in the account(s) selected
when this report was generated.Broad asset class (in the
"% broad asset class" column) includes all holdings held
in that broad asset class in the account(s) selected when
this report was generated.

Tax lots: This report displays security tax lots as either
one line item (i.e., lumped tax lots) or as separate tax lot
level information. If you choose to display security tax
lots as one line item, the total cost equals the total value
of all tax lots. The unit cost is an average of the total
cost divided by the total number of shares. If the shares

were purchased in different lots, the unit price listed
does not represent the actual cost paid for each lot. The
unrealized gain/loss value is calculated by combining the
total value of all tax lots plus or minus the total market
value of the security.

If you choose to display tax lot level information as
separate line items on the Portfolio Holdings report, the
tax lot information may include information from
sources other than UBS FS. The Firm does not
independently verify or guarantee the accuracy or
validity of any information provided by sources other
than UBS FS. As a result this information may not be
accurate and is provided for informational purposes
only. Clients should not rely on this information in
making purchase or sell decisions, for tax purposes or
otherwise. See your monthly statement for additional
information.

Pricing: All securities are priced using the closing price
reported on the last business day preceding the date of
this report. Every reasonable attempt has been made to
accurately price securities; however, we make no
warranty with respect to any security's price. Please refer
to the back of the first page of your UBS FS. accounts
statement for important information regarding the
pricing used for certain types of securities, the sources of
pricing data and other qualifications concerning the
pricing of securities. To determine the value of securities
in your account, we generally rely on third party
quotation services. If a price is unavailable or believed to
be unreliable, we may determine the price in good faith
and may use other sources such as the last recorded
transaction. When securities are held at another
custodian or if you hold illiquid or restricted securities for
which there is no published price, we will generally rely
on the value provided by the custodian or issuer of that
security.

Cash: Cash on deposit at UBS Bank USA is protected by
the Federal Deposit Insurance Corporation (FDIC) up to
$250,000 in principal and accrued interest per depositor
for each ownership type. Deposits made in an
individual's own name, joint name, or individual
retirement account are each held in a separate type of
ownership. Such deposits are not guaranteed by UBS FS.
More information is available upon request.

Margin: The quantity value may indicate that all or part
of this position is held on margin or held in the short
account. When an account holds a debit balance, this
debit balance is incorporated into the account's total
market value and deducted from the total value. When
calculating the percent of portfolio on each security, the
percentage will be impacted by the total market value of
the account. Therefore, if the account's market value is
reduced by a debit value of a holding the percent of
portfolio will be greater and if the account's market
value is increased by a holding then the percent of
portfolio will be less.

Mutual Fund Asset Allocation: If the option to

unbundle balanced mutual funds is selected and if a
fund's holdings data is available, mutual funds will be
classified by the asset class, subclass, and style
breakdown of their underlying holdings. Where a
mutual fund or ETF contains equity holdings from
multiple equity sectors, this report will proportionately
allocate the underlying holdings of the fund to those
sectors measured as a percentage of the total fund's
asset value as of the date shown.

This information is supplied by Morningstar, Inc. on a
monthly basis to UBS FS based on data supplied by the
fund which may not be current. Mutual funds change
their portfolio holdings on a regular (often daily) basis.
Accordingly, any analysis that includes mutual funds may
not accurately reflect the current composition of these
funds. If a fund's underlying holding data is not
available, it will be classified based on its corresponding
overall Morningstar classification. All data is as of the
date indicated in the report.

Equity Style: The Growth, Value and Core labels are
determined by Standard and Poor's using a price-to-
book ratio methodology. The Growth, Value and Core
labels are based on how a company's price-to-book ratio
compares to the median price-to-book ratio for its
industry based on the company's assigned Industry
Sector. If the company's ratio is greater than or equal to
the industry median, it is classified as a growth stock. If
the company's ratio is less than the industry median, it is
classified as a value stock. If a security includes both
growth and value attributes, it is classified as a core
stock. If price-to-book is not available or the industry's
median is not available, this item will be Unclassified.

Equity Capitalization: Market Capitalization is defined
as the number of shares outstanding times the market
value. Equity securities are classified as Large Cap if they
have a capitalization of 8 billion or above. Securities with
capitalization between 1.8 and 7.9 billion are classified
as Mid Cap. Securities with capitalization below 1.79
billion are classified as Small Cap. Unclassified securities
are those for which no capitalization is available or
applicable.

Equity Sectors: The Equity sector analysis may include a
variety of accounts, each with different investment and
risk parameters. As a result, the overweighting or
underweighting in a particular sector or asset class
should not be viewed as an isolated factor in making
investment/liquidation decisions; but should be assessed
on an account by account basis to determine the overall
impact on the account's portfolio.

Classified Equity: Classified equities are defined as
those equities for which the firm can confirm the specific
industry and sector of the underlying equity instrument.

Estimated Annual Income: The Estimated Annual
Income is the annualized year to date per share
dividends paid and multiplied by the quantity of shares
held in the selected account(s).

Current Yield: Current yield is defined as the estimated
annual income divided by the total market value.

Credit/Event Risk: Investments are subject to event risk
and changes in credit quality of the issuer. Issuers can
experience economic situations that may have adverse
effects on the market value of their securities.

Interest Rate Risk: Bonds are subject to market value
fluctuations as interest rates rise and fall. If sold prior to
maturity, the price received for an issue may be less than
the original purchase price.

Reinvestment Risk: Since most corporate issues pay
interest semiannually, the coupon payments over the life
of the bond can have a major impact on the bond's total
return.

Accrued Interest: Interest that has accumulated
between the most recent payment and the report date
may be reflected in market values for interest bearing
securities.

Gain/Loss: The gain/loss information may include
calculations based upon non-UBS FS cost basis
information. The Firm does not independently verify or
guarantee the accuracy or validity of any information
provided by sources other than UBS FS. In addition, if
this report contains positions with unavailable cost basis,
the gain/(loss) for these positions are excluded in the
calculation for the Gain/(Loss). As a result these figures
may not be accurate and are provided for informational
purposes only. Clients should not rely on this
information in making purchase or sell decisions, for tax
purposes or otherwise. Rely only on year-end tax forms
when preparing your tax return. See your monthly
statement for additional information.

Account changes: At UBS, we are committed to
helping you work toward your financial goals. So that
we may continue providing you with financial advice
that is consistent with your investment objectives, please
consider the following two questions:
1) Have there been any changes to your financial
situation or investment objectives?
2) Would you like to implement or modify any
restrictions regarding the management of your account?
If the answer to either question is "yes," it is important
that you contact your Financial Advisor as soon as
possible to discuss these changes. For MAC advisory
accounts, please contact your investment manager
directly if you would like to impose or change any
investment restrictions on your account.

ADV disclosure: A complimentary copy of our current
Form ADV Disclosure Brochure that describes the
advisory program and related fees is available through
your Financial Advisor.Please contact your Financial
Advisor if you have any questions.
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Disclosures applicable to accounts at UBS Financial Services Inc. (continued)

Important information for former Piper Jaffray and
McDonald Investments clients: As an accommodation
to former Piper Jaffray and McDonald Investments
clients, these reports include performance history for
their Piper Jaffray accounts prior to August 12, 2006 and
McDonald Investments accounts prior to February 9,
2007, the date the respective accounts were converted
to UBS FS. UBS FS has not independently verified this
information nor do we make any representations or
warranties as to the accuracy or completeness of that
information and will not be liable to you if any such
information is unavailable, delayed or inaccurate.

For insurance, annuities, and 529 Plans, UBS FS relies on
information obtained from third party services it believes
to be reliable. UBS FS does not independently verify or
guarantee the accuracy or validity of any information
provided by third parties. Information for insurance,
annuities, and 529 Plans that has been provided by a
third party service may not reflect the quantity and
market value as of the previous business day. When
available, an "as of" date is included in the description.

Investors outside the U.S. are subject to securities and
tax regulations within their applicable jurisdiction that
are not addressed in this report. Nothing in this report
shall be construed to be a solicitation to buy or offer to
sell any security, product or service to any non-U.S.
investor, nor shall any such security, product or service
be solicited, offered or sold in any jurisdiction where
such activity would be contrary to the securities laws or
other local laws and regulations or would subject UBS to
any registration requirement within such jurisdiction.

UBS FS All Rights Reserved. Member SIPC.
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TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

FROM:    Joan Carlson, Finance Director 

DATE:   October 24, 2016 

SUBJECT:  September 2016 Bank Reconciliation 

 
 
BACKGROUND INFORMATION: 
 
Attached is the summary bank reconciliation for September 2016. 
 
 
 
 
FISCAL IMPACT:   
 
There is no fiscal impact. 

 
 
 
STAFF RECOMMENDATION: 
 
Approve the September 2016 bank reconciliation. 

  Amount 
Fund:   
Department:   
Account:   

City of West St. Paul 



CITY OF WEST ST. PAUL
BANK RECONCILIATION

ANCHOR BANK BALANCE:
Ending Balance - Checking Account 1,805,392.13$                 
Deposits in Transit 7,256.73                           
Outstanding Disbursements & Checks (2,035,282.42)                    
Petty Cash 3,000.00                           

RECONCILED BALANCE (219,633.56)$                  

CITY TREASURER'S BALANCE:
Previous Month's Reconciled Balance 582,392.34$                    

Daily Receipts Posted 1,575,532.87                     
Disbursement Checks Issued (3,554,847.67)                    
Payroll Checks and Direct Deposits (467,419.84)                      
Cash Journal Entries (net) 1,750,000.00                     

Adjustments: Reverse Prior Months Adj. (191.23)                             

Acct. Service Charge (18.00)                               
PPD ICMA (200.00)                             
PERA (372.16)                             
PPD ICMA (7,095.82)                          
PERA (45,836.81)                        
IRS Tax Payment (53,050.30)                        

Reconciling Item (0.02)                                
September Adj. 1,473.08                          

RECONCILED BALANCE (219,633.56)$                  

CASH ACCOUNT BALANCE: (114,533.53)$                  

Adjustments:
(105,100.03)                      

RECONCILED BALANCE (219,633.56)$                  

September 30, 2016



 CITY OF WEST ST. PAUL 09/30/16
            CURRENT MONTH'S ACTIVITIES  

FUND NUMBER AND NAME                               BEGINNING BAL NET REV / (EXP) ENDING BAL

101 General Fund 2,219,323.98       (384,417.26)          1,834,906.72             
209 Economic Development Authority 299,681.20          (21,317.63)            278,363.57                
212 Insurance Fund 432,905.45          (154.05)                 432,751.40                
213 Innovation Fund 68,746.65            -                       68,746.65                  
323 2006 GO Bonds 41,577.43            -                       41,577.43                  
324 2008 GO Bonds 1,474.10              -                       1,474.10                    
325 2009 GO Refunding Bonds 620,741.92          -                       620,741.92                
327 2008 Capital Note 621,064.33          -                       621,064.33                
328 2009 Capital Note 851,598.77          -                       851,598.77                
329 2012 GO Bonds 663,482.99          -                       663,482.99                
330 2013 GO Bonds 73,468.74            -                       73,468.74                  
331 2014A GO Bonds 125,225.36          -                       125,225.36                
332 2014B GO Bonds 298,183.84          -                       298,183.84                
333 2015A Refunding Bonds 16,457.36            -                       16,457.36                  
334 2015B Go Refunding Bonds 89,468.12            -                       89,468.12                  
335 2015C Go Tax Increment Refunding (16,453.31)           -                       (16,453.31)                
375 2005 G O TIF Bonds (79,826.16)           -                       (79,826.16)                
401 Vehicle and Equipment Reserve 2,079,056.97       (129,515.27)          1,949,541.70             
402 M S A Streets Fund 95,963.44            (8,219.50)              87,743.94                  
403 Street Maintenance Fund 889,553.68          (95,720.04)            793,833.64                
409 Police and Fire PERA 235,941.02          -                       235,941.02                
411 Technology Replacement Fund 246,420.78          (2,572.00)              243,848.78                
413 Parks Improvement Fund 144,048.44          3,475.55               147,523.99                
415 Govt Facilities Cap Proj 433,145.29          (7,305.33)              425,839.96                
420 Public Works Facility -                      -                       -                            
450 TIF 1-1 1,031,727.12       (1,519.69)              1,030,207.43             
451 TIF 1-2 288,788.22          (1,852.48)              286,935.74                
452 TIF 1-3 38,523.03            7,618.21               46,141.24                  
453 Lowes TIF 39,241.75            (1,519.69)              37,722.06                  
551 Perm. Improv. Revolving Fund (4,902,133.15)      (1,300,492.83)        (6,202,625.98)            
600 Storm Sewer Utility 2,045,790.91       6,063.54               2,051,854.45             
602 Public Utilities (Sewer) Fund 3,658,137.74       (507,202.34)          3,150,935.40             
613 Golf Course Enterprise Fund 75,376.20            (4,356.07)              71,020.13                  
615 Civic Arena Enterprise Fund 161,265.32          17,293.04              178,558.36                
616 Swimming Pool Enterprise Fund (24,527.63)           (2,833.04)              (27,360.67)                
617 Regional Athletic Center Fund 898,439.48          (12,187.76)            886,251.72                
705 Investment Fund (13,179,678.27)    1,750,000.00         (11,429,678.27)          

  CASH TOTAL ALL FUNDS 582,201.11        (696,734.64)        (114,533.53)            
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City of West St. Paul 

TO:     Mayor and City Council  
THROUGH: Matt Fulton, City Manager 
FROM:    Police Department 
DATE:   October 24, 2016 
SUBJECT:  City Business and Liquor Licenses 
 

 

BACKGROUND INFORMATION: 

Licensing Staff have reviewed the following business and liquor license applications and all 
requirements have been met. 

 

All license holders must comply with all conditions placed on the property pursuant to any 
zoning approval. 

 

2017 Business Licenses – No Background 
AAMCO Transmission, Motor Vehicle Related  
Cherokee Service, Motor Vehicle Related  
Discount Tire, Motor Vehicle Related   
Firestone, Motor Vehicle Related  
LePage & Sons, Rubbish-Commercial   
Midas Muffler, Motor Vehicle Related  
NTB#876, Motor Vehicle Related  
Tennis Rolloff, LLC, Rubbish-Commercial   
The Wooden Tub West – Laundry   
Veit Container Corp – Rubbish-Commercial  
 
 
2017 Business Licenses – Background Required 

Roxane Buranen, Personal Massage     

Heather Dorweiler, Business/Personal Massage  

Holiday #3554, Tobacco, Motor Vehicle Related  

Sharon Madison, Personal Massage  

R&B Liquore, Off-Sale Liquor, Tobacco  

Tobacco E Cig Sales, Tobacco  

Quick Pick, Tobacco  

SuperAmerica #4045, Off-Sale 3.2 Malt, Tobacco, Motor Vehicle Related  

Thompson Oaks Golf Course, On-Sale 3.2 

Walgreen’s #2805, Tobacco  

 

2016 Business Licenses – Background Required 

Application for Temporary On-Sale Liquor License for Church of St. Joseph’s, 1154 
Seminole Ave, for an event to be held February 4, 2017.  

 

Application for Exempt Gambling Permit (Bingo) for Church of St. Joseph’s for an event 
to be held at 1154 Seminole Ave, on November 20, 2016. 
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Application for Exempt Gambling Permit (Raffle) for Church of St. Joseph’s for an event 
to be held at 1154 Seminole Ave, on April 29, 2017. 

 

 

FISCAL IMPACT:  

 

Action Fund Department Account Amount 

Liquor License Fee 101 30000 32110 508.00 

Other License Fee 101 30000 32199 6,530.00 

Background Fee 101 30000 34208 900.00 

 Total: $7,963.00 
 
 
 
 

STAFF RECOMMENDATION: 

In processing this application staff found no notable concerns or issues. Staff does not foresee 
any special or reasonable conditions. Council needs to consider the application for approval. 



 
 
TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

FROM:    Community Development Department 

DATE:   October 24, 2016 

SUBJECT:  City Rental Licenses 

 
 
 

BACKGROUND INFORMATION: 
 

2016 Rental Business Licenses – Background Required 
 
According to the Rental Dwelling Ordinance, the city requires a background investigation for 
each applicant.  In addition, the Police Department reviewed calls for service to the properties 
to help identify potential problem properties.   
 
The Community Development Department reviewed the application, inspection report, rental 
density, and code compliance requirements.   
 
The background investigation, inspection report, and code compliance review on the property 
listed below did not identify any incidents that would result in a denial of the rental license.  
 
Applications/Rentals for approval: 
 
Eagle Pointe Apartments (Renewal) 

 1972 Oakdale Ave 

 1976 Oakdale Ave 

 1978 Oakdale Ave 

 1982 Oakdale Ave 

 1985 Christensen Ave 

 1987 Christensen Ave 

 2044 Oakdale Ave 

 2045 Christensen Ave 
 
Carousel Apartments (Renewal) 

 1335 Oakdale Ave 
 
Oaks of Heatherwood (Renewal) 

 85 Thompson Ave W 

 100 Emerson Ave W 
 

Imperial Ridge Apartments (Renewal) 

 1380 Bidwell St 
 
 
 
 
 
 
 
 

City of West St. Paul 



 
 
FISCAL IMPACT: 
 

 

STAFF RECOMMENDATION: 
 

Staff recommends City Council approve the license applications. 

Application Fees Received:  Amount:  

Fund: 101  

Department: 30000  

Account: 32170 $ 10,870  



 
TO:     Mayor and City Council 

THROUGH:  City Manager 

FROM:    Public Works & Parks Director/City Engineer 

DATE:   October 24, 2016 

SUBJECT: Approve I/I Grant Agreement with the Metropolitan Council 

 
BACKGROUND INFORMATION: 
The Minnesota State Legislature has appropriated $4.1M for grants to municipalities 

to reduce inflow and infiltration in the public sanitary sewer system.  The grant 
program is administered by the Metropolitan Council (Met Council). The grant can 
only be used on construction improvements to the public portion of the sanitary 

sewer system which reduce I/I. This grant takes into consideration all of the work 
completed on the City’s system from 2014-2016.  

 
FISCAL IMPACT: 
The City will receive reimbursement for work already performed from this grant for a 

percentage of all the I/I repairs to the public system. The actual amount of funds 
received by the City should range between $25k and $48k depending on the actual 

submittals Met Council receives. 
 
STAFF RECOMMENDATION: 

Staff recommends that the City Council approve the attached resolution grant 
agreement resolution with the Metropolitan Council. 
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RESOLUTION NO. 16 - 

 

RESOLUTION APPROVING GRANT AGREEMENT BETWEEN THE 

METROPOLITAN COUNCIL AND THE CITY OF WEST ST. PAUL  

FOR THE MITIGATION OF I/I IN THE PUBLIC SANITARY SEWER SYSTEM 

 

WHEREAS, the Minnesota State Legislature has appropriated $4,156,800 in general 

obligation bond funds for grants to municipalities to reduce inflow and infiltration in their 

public system infrastructure, administered by Metropolitan Council Environmental 

Services (MCES); and  

 

WHEREAS, the City is billed for wastewater directly by the MCES; and 

 

WHEREAS, the City has been identified by the MCES as having exceeded their I/I 

allowance; and 

 

WHEREAS, MCES requires that the City Council adopt a resolution authorizing the City 

to apply for the grant funds, 

 

NOW, THEREFORE, BE IT RESOLVED, that the Mayor and City Council identifies 

the City Engineer as the City Officer authorized to execute the grant application on behalf 

of the City of West St. Paul and submit it to the Metropolitan Council. 

 

Adopted by the City Council of the City of West St. Paul this 24
th

 day of October, 2016. 

 

 

 

__________________________________ Attest:_____________________________ 

David Meisinger, Mayor    Chantal Doriott, City Clerk 

        

 
 

 



 
TO:     Mayor and City Council 

THROUGH:  City Manager 

FROM:    Public Works & Parks Director/City Engineer 

DATE:   October 24, 2016 

SUBJECT: Approve Contract Extension for Robert Street Sidewalk Cleaning in 

2016-2017 

 
BACKGROUND INFORMATION: 
This past season was the eighth under a contract rebid in 2008 for sidewalk cleaning 

along Robert Street.  The same contractor, Krogh’s Inc., has done the work under 
earlier contracts since 1993.  Attached is a letter from the contractor requesting that 

the current contract be extended for one additional year (season) with a 5% price 
increase.  The contract provisions allow for extending the contract by agreement for 
any number of successive seasons with annual increases not to exceed 5%.   

 
The reason for the high increase is due to the new landscaping and street lights on 
Robert Street (obstacles). There are areas which are now narrower than they 

previously were which will require a lot more hand work and possibly different 
equipment.  For this reason staff has no issue with the extension request.  The 

contractor has done excellent work in the past and is very responsive after a snowfall. 
 
FISCAL IMPACT: 

This contract is totally dependent on the amount of snowfall the City receives each 
winter.  In a mild winter, the contract costs will not be very high.  Conversely, for a 
snowier winter, the total cost of the contract will be higher.  The contractor is 

requesting a 5% increase for the next season.  For reference, the contract has only 
been increased a total of 5% since 2012. All of the costs for this contract are assessed 

to the benefitting property owners along Robert Street.   
  
STAFF RECOMMENDATION: 

Staff recommends that the City Council approve a one-year extension of the existing 
Robert Street Sidewalk Cleaning contract with Krogh’s Inc. to include a 5% unit price 

increase. 
 
Attachment: Krogh Contract Renewal Request 2016-17 
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Krogh’s Inc. 
2780 Woodlane Drive 
Woodbury, MN 55125-2925 

651.578.9130 
______________________________________________________________________________ 

October 18, 2016 

Ross Beckwith, Public Works Director/City Engineer 
City of West St. Paul 
1616 Humboldt Avenue 
West St. Paul, MN 55118 

Re: Contract for South Robert Street Sidewalk Snowplowing 

Dear Ross: 

It was a pleasure talking with you today regarding the Robert Street Sidewalk Snowplowing 
contract.  As you are aware, the Robert Street construction project has increased the number of 
obstacles for clearing snow from the sidewalks.  I would like the City to consider renewing the 
contract for the 2016-2017 season with a 5% increase from 2015-2016 snow season.  

Thank you and the City of West St Paul for your past approvals of the snow contract and I look 
forward to hearing from you regarding this season. 

If you have any questions, please contact me at 651.261.2445. 

Sincerely, 

Jerald Krogh 



 
TO:     Mayor and City Council 

THROUGH:  City Manager 

FROM:    Public Works & Parks Director/City Engineer 

DATE:   October 24, 2016 

SUBJECT: Public Improvement Hearing; Authorize Preparation of Plans & 

Specifications for 2017 Street Improvements – Project #17-1 

 
 
BACKGROUND INFORMATION: 

The City Council is requested to hold the public improvement hearing for the 2017 
Street Improvements and authorize the preparation of plans/specifications on the 

project.  On September 26, 2016 the City Council received the feasibility study which 
described in detail the proposed improvements on the project.  The following streets 
are included in the 2017 Street Improvement Project: 

 

Street From To 

Charlton Ave. Marie Ave. Trunk Hwy 110 

Bidwell St. Marie Ave. Crusader  Ave. 

Edgewood Ln. Charlton St. East end 

Sherwood Ct. Charlton St. East end 

Humboldt Ave.  Wentworth Ave.  Marie Ave. 

Kraft Rd. Humboldt Ave.  Livingston Ave. 

Fox Ridge Dr. Livingston Ave. Livingston Ave. 

Fox Ridge Ct. Fox Ridge Drive West end 

Runge Ln. Smith Ave. Charlton St. 

Edith Dr. Smith Ave. Bellows St. 

 

Staff and the project consultant, Bolton & Menk, recently held neighborhood open 
house meetings on October 18 and 19, 2016 to take input from residents on the 
project. The meeting on October 18 was for residents on Bidwell Street, Humboldt 

Avenue, Kraft Avenue, Fox Ridge Drive and Court, Runge Lane and Edith Drive. A 
total of 25 property owners from the project area signed in at the the open house. 

There was a lot of discussion about sidewalks on Humboldt Ave. and Kraft Rd. The 
main concern from the group was regarding why sidewalks were proposed on both 
sides of the street (Humboldt and Kraft) instead of just one side. Comments from the 

meeting are attached.   
 
The meeting on October 19, 2016 was for residents on Charlton Street, Sherwood 

Court and Edgewood Lane. A total of 34 property owners from the project area signed 
in at the open house. The main concern of the group was regarding on-street bike 

lanes on both sides of the roadway which would require No Parking on both sides. 
The group was very concerned about losing all parking on Charlton. There is 
currently No Parking on the east side of Charlton St. The other major topic of concern 

was regarding Edgewood Lane and why the existing gravel roadway needs to be 
brought up to current standards (curb and gutter, pavement, storm sewer) versus 

just left as it is today. Concerns were raised that the character of the road would be 
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lost if trees were removed to curb and pave the roadway. Attached are questions and 
comments from the open house.  

 
Also attached are emails staff has received pertaining to the street improvement 

projects. 
 
Based on the open houses, conversations with residents and further field 

investigation by staff a few changes to the received feasibility report are 
recommended: 
 

Humboldt Avenue 
Feasibility Report:  Install concrete walk on both sides. 

Alternative Option (Recommendation): Install concrete walk on the west side only. 
Installing concrete walk in an existing corridor will have impacts to trees, 
landscaping and private utilities. Having concrete walk on the west side will allow 

access to Marthaler Park while minimizing impacts to properties. 
 

Kraft Road 
Feasibility Report: Install concrete walk on both sides. 
Alternative Option (Recommendation): Install concrete walk on the north side only as 

there would be less impact to trees, driveways, landscaping and private utilities.  
 
Edgewood Lane 

The feasibility report had two options, both with new watermain and sanitary sewer 
lining:  

 
1. Construct a 24-foot bituminous roadway with concrete curb and gutter, storm 

sewer and a turnaround at the end of the road.  

 

2. Construct a 24-foot gravel roadway with ditches and a turnaround at the end 

of the road. 

The recommendation is to construct a 24-foot bituminous roadway with concrete 

curb and gutter and turnaround. Bringing this road up to city standards will 
decrease on-going maintenance, improve storm water runoff and provide a 
turnaround for emergency and service vehicles. A 24-foot wide roadway would require 

No Parking on both sides of the street, however the currents widths are 24 feet or less 
so there should not be parking out there today anyway. 

 
Going forward, the project consultant will prepare the final plans/specifications over 
the next few months. In order to stay on schedule to bid these projects in February, it 

is critical that the preparation of plans and specifications be ordered at this time so 
Bolton & Menk can begin design immediately. The preliminary schedule calls for 

construction to begin in May, 2017 with completion in late September 2017. 
 
FISCAL IMPACT: 

The current Special Assessment Policy assesses the street improvement areas at 25% 
of the total project cost on a per foot basis. The costs for sidewalks, street lights, 
watermain and sanitary sewer repair are not part of the assessment amount. 

Assessments total approximately $1.35M for this project. 



 
The preliminary total project cost is $8.7M of which $1.1M is new watermain for 

which the City will be reimbursed by St. Paul Regional Water Service. Therefore, the 
current CIP amount is $7.6M for this project.  

 

  Amount 

Fund: 402  

Department: 43121  

Account:  $7.6M 

 

STAFF RECOMMENDATION: 
Staff is recommending that the City Council authorize the preparation of plans and 
specifications for the 2017 Street Improvement Project 17-1 with the recommended 

modifications as noted above. 
 

Attachments:  1. Resident comments from Open Houses 
   2. Resident emails  



   

 
CITY OF WEST ST. PAUL 

DAKOTA COUNTY, MINNESOTA 

 

RESOLUTION NO. 16-__ 

 

ORDERING IMPROVEMENT AND PREPARATION OF PLANS 

2017 STREET IMPROVEMENTS PROJECT NO. 17-1  

 

WHEREAS, a resolution of the City Council adopted on September 26, 2016 fixed a date for a 

Council hearing on the proposed improvements on the following streets: 

 

 

Street From To 

Charlton Ave. Marie Ave. Trunk Hwy 110 

Bidwell St. Marie Ave. Crusader  Ave. 

Edgewood Ln. Charlton St. East end 

Sherwood Ct. Charlton St. East end 

Humboldt Ave.  Wentworth Ave.  Marie Ave. 

Kraft Rd. Humboldt Ave.  Livingston Ave. 

Fox Ridge Dr. Livingston Ave. Livingston Ave. 

Fox Ridge Ct. Fox Ridge Drive West end 

Runge Ln. Smith Ave. Charlton St. 

Edith Dr. Smith Ave. Bellows St. 

 

 

by street reconstruction and utility improvements, pursuant to Minnesota Statutes, Sections 

429.011 to 429.111. 

 

AND WHEREAS, ten days mailed notice and two weeks published notice of the hearing was 

given, and the hearing was held thereon on the 24
th

 day of October, 2016 at which all persons 

desiring to be heard were given an opportunity to be heard thereon. 

 

NOW THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF WEST ST. 

PAUL, MINNESOTA: 

 

1. Such improvement is necessary, cost-effective and feasible as detailed in the feasibility 

report.   

 

2. Such improvement is hereby ordered as proposed in the council resolution adopted the 24
th

 

day of October, 2016. 

 

3. The City Engineer is hereby designated as the engineer for this improvement.  The engineer 

along with the project consultant from Bolton & Menk shall prepare plans and specification for 

the making of such improvement.  



 

Adopted by the City Council of the City of West St. Paul the 24
th

 day of October, 2016. 

 

 

 

__________________________________ Attest:_____________________________ 

David Meisinger, Mayor    Chantal Doriott, City Clerk 
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MEMORANDUM 

 

Date: October 20, 2016 

To: Ross Beckwith, P.E. 

From: Justin Ernst, P.E. 

Subject: 2017 Street Improvements Neighborhood Meeting Comments 

 

 

 

Comments from Open House 10/18/16 

• Address: 1765 Humboldt - We have fire hydrant & street light on our side of Humboldt. I would 

suggest that the sidewalk would be put in either on one side (the east side) or not at all. We 

already have all the city stuff in our yard.  

Note: We have an invisible fence for the dog and sprinkler system that will need to be moved 

prior to digging. 

• Address: 1 E Kraft – We favor sidewalks on both sides of Humboldt but only the south side of 

Kraft. If you construct sidewalks on the north side of Kraft we are concerned about impact on a 

row of amur maples that border our backyard. We hope we can work out an arrangement if there 

is any chance they would be removed. 

• Address: 1775 Humboldt – We’ve lived on Humboldt for 33 years. We like the street as it is 

without sidewalks. One of the reasons we moved to Humboldt is because we liked the non 

“urban” look that we have without sidewalks. 

• Address: 1790 Humboldt – We have an underground dog fence on the border of the easement. 

We’d like our city tree spared, but it probably won’t happen. We are definitely for having a 

sidewalk. 

• Address: 322 Edith – Sprinkler system at curb. Discuss curb and gutter price as have paid for 

corner lot previously. 

• Address: 1934 Fox Ridge Dr – Can GPS be updated – people indicate they cannot find Fox Ridge 

Drive – it comes up as Fox Ridge Rd – they do not realize same address. Thank you for putting in 

sidewalks on streets – wish you would put in on Fox Ridge. Hesitant to walk to store, etc. because 

no sidewalks on Livingston either and I take public transportation to work. 

• Address: 177 Humboldt Ave – Our family wants a sidewalk on Humboldt Ave and one on Kraft 

Ave please! Hope you can do it! Please allow for big trees – go around them if you can. 

• Address: 1925 Bidwell – Notify us promptly when working. We have an irrigation system which 

is close to curb – need to let us know how far to move it back.  

I question the need for sidewalk on Bidwell – short street very little traffic, cars or pedestrians. 

Thanks for no additional street lights. 
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• Address: 1670 Humboldt – If sidewalk is put on the east side of Humboldt, we’re concerned 

about losing a few trees, and if we’d need a retaining wall due to the slope of our front yard. We 

have sprinkler system in our yard. We think a sidewalk would be great. We walk often and see 

people walking the street frequently. We’re not convinced two sidewalks (on the east and west 

side of street) are needed. We do not want to see the sidewalk changing sides, crossing back and 

forth is more hazardous. Having a contractor contact to resolve problems is extremely helpful. 

Please do not delay these projects again. 

• Address: 1925 Bidwell – No sidewalks are needed on Bidwell from Marie to Crusader. Minimal 

traffic and minimal walkers. Not cost effective. 

• Address: 230 Edith – We have a sprinkler system. What will we need to do? 

 

Comments from Open House 10/19/16 

• Address: 1863 Charlton – I am not opposed to street reconstruction, but I do oppose removal of 

on-street parking. I am not in favor of any bike lanes. 

• Address: 1901 Charlton – Would like to keep parking on one side of Charlton between Marie and 

110. Long walk to any street parking if Charlton is void. 

• Address: 1863 Charlton – Please do not remove on street parking. It will SIGNFICANTLY affect 

residents (who are paying for the project). We need a place for visitors to park when at our home. 

Thank you for listening! 

• Address: Somewhere on Edgewood – My wife and I are building a house on Edgewood lane and 

we are strongly in favor of paving the road. 

• Address: 1960 Charlton – We are opposed to bike lanes on Charlton if it would eliminate all on-

street parking. There are 18-20 single family homes on Charlton between 110 and Marie that 

depend on on-street parking for guests, as well as Charlton Ridge apartments which also 

occasionally need to park on Charlton for special events or their own roadwork. Also, often in the 

winter many people need to park on Charlton after it is cleared of snow during snow emergencies 

while streets are cleared. Also, the distances are too great between the side streets on Charlton for 

those to be considered for on-street parking for those of us living on Charlton if we can no longer 

park on Charlton. We simply could no longer have more than a couple of guests. It seems like 

bike lanes on Charlton are really not needed with the new river to river greenway funneling bikers 

under Charlton, across Dodge Nature Center land and along Marie Avenue. Via Marie and then 

Delaware, bikers could connect with the bike trail along 110. Another bike trail along Charlton 

would be superfluous.  

• Address: 2046 Charlton Ridge – Please don’t eliminate all parking on Charlton. There is no other 

on street parking anywhere near. 

• Address: 1909 Charlton – 1. Totally against the elimination of parking on Charlton. 2. Other 

streets with no parking (Marie) have nearby side streets that allow parking – not so on Charlton. 

3. Since Charlton is a trunk street from 110 it is not a safe street for biking. 4. There is no bike 

commuting from Sunfish Lake to downtown. It would be used for recreation only. It is a better 

alternative for recreational bikers to use the new paths along Marie and connect to 110 on the east 

side of Sibley. We have a sprinkler system. 
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• Address: 1949 Charlton – I support the bike lanes, but would like to see a solution that preserves 

some parking on Charlton. 

• Address: 320 Edgewood – No parking on Charlton is an extremely undesirable option. A single 

bike lane would be more desirable with parking on one side. 

• Address: 2017 Charlton – Please make every consideration to not remove street parking on 

Charlton for bike path. Consider guest parking and speed conditions as impacts. 

• Address: 1869 Charlton – Why can’t the sidewalk from 110 to Marie be changed from a concrete 

sidewalk to an asphalt pathway divided to include bicycle traffic? There is not enough bike traffic 

to require bike lanes on both sides of Charlton Street. If you eliminate parking on both sides, 

where are the actual residents supposed to park when hosting a function? 

• Address: 2047 Charlton – Please no bike lane, definitely a safety hazard if the decision is made to 

add a bike lane. Not a good idea to even entertain from 30,000 feet. The option to eliminate 

parking on the west side of Charlton Street: the houses over on Charlton Street need street 

parking for all the obvious reasons. Daily, holidays, entertaining company. If you look at street 

parking on any given day of the year I believe you would come to the same conclusion. 

• Address: 1965 Charlton – Want to maintain a parking lane on Charlton. Nowhere else for guests 

to park! 

• Address: None listed – Parking on west side (Charlton) needs to be kept. Bike lane even on east 

side of Charlton is not a good idea due to traffic and excessive speeds. It would narrow the 

driving lanes and make it even more difficult and dangerous to exit our vehicles if parked on 

Charlton. Children will continue to use the sidewalk on Charlton for biking even if there is a bike 

lane on the road. (I would never let my children use a bike lane on Charlton due to safety issues, 

and I hope other parents would not either). I think Charlton should be left as is. One lane heading 

north, two lanes south including the parking lane. 

• Address: 270 Edgewood – The process for obtaining neighborhood consent was flawed and 

should not be the basis for major unneeded expense and unequal property assessments. 

• Address: 237 Edgewood – At least half of the residents do not want anything done with 

Edgewood Lane. We simply want the city to not treat it as a minimum maintenance road as Matt 

Saam told us the current policy was, and simply maintain it more regularly which would address 

the quality issues at a SUBSTANTIALLY lower cost and preserve the trees and the unique 

character we all value. There is simply no reason the road has to be widened – it has functioned 

perfectly fine for many many years. This proposed project is unnecessary. The few individual 

property owner concerns can be addressed in a much less invasive and expensive manner. Kill 

this project and redirect valuable city resources to much bigger priorities. 
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Questions/Comments asked at Open House 10/19/16 

• Remove unused apron by 2017 Charlton. 

• Will Oakview watermain be impacted? 

• Person on a corner was wondering if they would be assessed at normal rate for both street 

projects (Oakview and Charlton). 

• Talk about the feasibility of having no parking on Charlton. 

• People are concerned about safety of road for bikers. 

• One lady on Edgewood stated that she doesn’t have a good option to take her kids biking. 

• A concern about no crosswalks to walk across Charlton from the side streets such as Edgewood. 

• A concern about having a place to park during construction for residents of Charlton. 

• Was any specific study taken to measure the washout of gravel on Edgewood? 

• Is it an option for the city to contract out someone to bring in gravel for Edgewood? 
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The following emails were received by City staff. They are to be included in the City Council packet for the 

public hearing on October 24, 2016. 

BEGIN MESSAGE 
From: Jim Ellingboe  
Sent: Wednesday, October 19, 2016 11:40 AM 
To: Ross Beckwith 
Subject: 2017 Street Reconstruction 
Ross, 
Thanks for the meeting last evening.  To confirm my comments, I suggest the Humboldt sidewalks from Wentworth to 
Kraft be on the Marthaler Park (West) side of the street only.  
Regards, 
Jim Ellingboe 
1694 Humboldt Ave 
END MESSAGE 

BEGIN MESSAGE 
From: Elizabeth Malay 
Sent: Tuesday, October 18, 2016 10:12 PM 
To: Ross Beckwith; Darin Rezac; Dave Napier; Dave Meisinger 
Subject: Humboldt Street Replacement 
I am Liz Malay and live at 1765 Humboldt Ave.  Ross I talked to you tonight about putting sidewalk in.  I stated that 
we already have the street light and fire hydrant in our yard and thought that if sidewalks need to be put in they 
should be put in on the other side of the street.  This past summer the city of St. Paul replace the fire hydrant with a 
new one to prepare for this project.  The hydrant is placed 7 feet from the curb.  So if you were to put sidewalks on 
this side of the street the hydrant would be right in the middle of the sidewalk.  The only way to avoid that would be 
for the city to move the new hydrant down into the first 5 feet of the yard.  To me that seems like duplicated work that 
the city would have to pay for.   
 
With that said I just want to note that about a month ago a company was out and treated our tree near the street for 
ash boerer.  I questioned him before doing it as I said the tree would probably be cut down this fall or spring.  They 
said the city told him to treat the tree.  Again why would the city be paying for a tree to be treated for ash boerer if you 
are going to cut it down.  It doesn't make sense.  Again I feel like it is a waste of our money.   
 
Please pass this email on to whoever might need to know that they hydrant is 7 feet into our yard.  I'm guessing the 
company that is doing the design of the streets would need to know.  Along with we have a sprinkler system and 
invisible fence that we will need to move before digging starts so would appreciate a advanced notice so we can get 
them moved before they dig. 
 
Thanks, 
Liz Malay 
END MESSAGE 

BEGIN MESSAGE 
Hello - 
 
We are residents of Edgewood Lane, and we do plan on attending next week's meeting seeking neighborhood input 
on the preliminary plans/proposal for street repairs.  We look forward to discussing the proposal with you. 
 
Thank you very much for posting the Feasibility Report online.  I have reviewed it, but I am not able to find a 
drawing/plat/proposal of where the proposed road would run.  I do see the proposed turnaround section, but I do not 
see a plan of where the proposed road would run, how it would relate to the existing road, how it would navigate the 
pond at Charlton/Edgewood, etc.  Can you please either direct me to the correct place to look or forward me a copy 
of the basic road plan?   
 
Thank you - 
 
Therese Marso 
270 Edgewood Lane 
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In order to give us adequate time to review the plan/proposal and understand it, I am writing to ask for a copy of the 
plan/proposal.  If these cannot be e-mailed, I would be happy to pick them up from City Hall today or tomorrow. 
 
Please let me know how I can obtain the  
END MESSAGE 

BEGIN MESSAGE 
Mr. Rezac - 
Thank you very much for your response.  I was unable to call on Friday, but I do have follow up questions, and I 
appreciate your willingness to talk through the plan.  
 
We understand that the street is in poor condition, although its condition really does not bother us. We are, however, 
extremely concerned about the proposed plan, as it has the potential to dramatically change the character of the 
neighborhood - which was the single biggest attraction to this property, which we purchased in 2015. To us and to 
others who live here, the "country lane" aspect of our street, canopied by mature trees, is one of the most valuable 
aspects of the neighborhood.  If you could show us that the proposed street could be done without ripping out the 
mature trees, it would go a long way toward acceptance. The City's preference toward an "Oakview"-type street - 
which has an open, boulevard feel - is a significant concern.  Can we have the planned street staked to determine the 
impact? 
 
Our next biggest concern is the cost.  While we must object to our proposed assessment, as a more basic issue, the 
costs associated with a 24 foot-wide, paved road expansion with curbs does not seem to be justified for a dead-end 
lane with few residents.  We understand that the City has its preferred standard, but we are interested in a 
cost/benefit analysis of whether the standard treatment is warranted in our unique, non-standard application.  We 
would like to better understand alternative options and their associated costs: gravel with culvert; paving the existing 
footprint without widening through mature tree areas; eliminating curb.  We note that gravel roads and curb-less 
streets are continued in places like Sunfish Lake and Excelsior, so we do not fully understand the need for the more 
expensive options for a barely-traveled residential lane like Edgewood.  We were told last year that alternative 
options would be explored, and we would like to see those alternatives considered. 
 
Thank you very much for your time and attention.  Please feel free to call me to discuss these issues if it is 
easier.  We would be happy to show you around Edgewood Lane if you would like. 
 
Thank you - 
 
Therese Marso 
END MESSAGE 

BEGIN MESSAGE 
Hello Mr. Rezac, 
 
As a resident of Edgewood Lane I am sharing my thoughts on the upcoming proposal for the repair of Edgewood 
Lane in 2017.   
 
My recollection of the “decision from last year was that: 
 
 √ The road would only be widened to 24’ to accommodate two cars passing and no on-street parking 
throughout.    
 
 √ No streetlights 
 
 √ No sidewalks 
 
Looking at the document entitled Public Works - Current Projects - 2017 Feasibility Reports, I have the following 
considerations to present to you.  As I will be having ankle surgery next week I may not be able to attend either the 
Open House or the City Council meeting so I hope you will provide this information for the discussion.   
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√ Option 1 is the preferred as it addresses drainage and provides a more equitable repair of lawns 
with sod rather than just seeding.  Any disruption of current property should be keeping with the current layout;  if a 
resident has wilderness it should be kept as such and if they have sod their property should be re-sodded.  
 
 √ Drainage down the road from west to east needs to be controlled so that runoff does not collect in 
the driveway at 250 Edgewood  Lane (which is my home) and one of the major reasons the road repair needs to be 
done.  Option 1 would address this issue; Option 2 would not. 
 
 √ Option 2 would provide less disruption to the country style of the Lane but trenches needed for 
drainage would cut the road wider and thus eliminate more trees.   
 
  As Dave Moga (another Edgewood Lane resident) points out in his concerns the road has not been 
properly maintained for at least the last 5 years and there is no guarantee from the city that it will be maintained as it 
was over the previous 25 years, keeping it a gravel road would need to carry a written guarantee from the city 
that it would be maintained if Option 2 is the decided plan. 
 
 √ Part of the plan needs to include advising residents of accessibility to our homes during the 
construction stages and approximate timeline for each phase of the project.  Edgewood Lane being a dead end 
necessitates residents having access to Charlton during its reconstruction. 
 
 √ The entrance to Edgewood Lane off of Charlton Street rises about 2 feet.  The reconstruction of the 
road should provide for a leveling of that entrance for a smoother access in keeping with the slope to guide water to 
the new catch basins at the west end of the road. 
 
 √ The required turn around at the east end of the Lane needs to take in all considerations and 
possibilities.  A round cul-de-sac seems out of the question. A hammer head design needs to take in consideration of 
reasonable allowances using easements.  An access easement up to  
 
 √ Since all design and configurations in the Public Works - Current Projects - 2017 Feasibility 
Reports are set to be in the final design, it would be appropriate to engage citizen input just before the final 
decision is made for the project.  There seem to be too many unknowns in the proposal for us to envision exactly 
what is being planned. 
 
Thank you for engaging citizen input throughout the planning stages of this road reconstruction project, 
 
Sincerely, 
 
Dianne Hopen 
250 Edgewood Lane 
END MESSAGE 

BEGIN MESSAGE 
Hi Darin, 
 
My name is Matt Poepl.  My wife Courtney and I recently purchased the lot that Ron and Pam Iverson had for sale 
(PID #42-17100-00-217) .  We are planning to start building our new home on the lot this fall/winter.  
 
It is my understanding that on Monday October 24

th
 the city council will be voting on what types of street 

improvements to make to several roads, including Edgewood Lane.  Courtney and I would very much like to see 
Edgewood Lane paved.  We currently live in St. Paul and five years ago the city put in new streets, curbs, and gutters 
on the road we live on.  I believe that it not only increased our property values but made the neighborhood much 
more appealing to live in.   
 
Thank you for your time and consideration. 
 
Matt Poepl 
END MESSAGE 
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BEGIN MESSAGE 
From: Carol A. Keyes, CSP, CRC [mailto:carkey@chess-safety.com] 
Sent: Thursday, October 20, 2016 2:01 PM 
To: Ross Beckwith 
Cc: Dave Meisinger; Ed Iago; Jenny Halverson; Matt Fulton; Joe Ferrer 
Subject: Re: Open House for 2017 construction projects--Humboldt Ave 
 
Ross: Thank you for the open house. We will be out of the country, so unable to attend the public hearing. 
 
I understand that the city thought bidding multiple projects would be more attractive to contractors, and that was part 
of the delay. I am concerned about any further delay in these projects--Humboldt reconstruction has already been 
pushed back and the street has an extremely low CIP based on the feasibility study. I know an argument has been 
made that the city was able to save money on Marie by putting it out to bid a second time, but I am not convinced that 
there is any savings is waiting a year or more to complete projects. 
 
Regardless, we would like to see sidewalks installed on Humboldt. I walk along the street almost daily, and see many 
other people walking. The street is fairly high traffic, especially with the park. Distracted driving is a greater issue and 
will continue to be an issue. Sidewalks provide separation between the vehicles and pedestrians. I am not sure that 
we need sidewalks on both sides of the street, but would be concerned about switching sides back and forth. Since I 
cross to walk along the sidewalk on the west side, then cross back to the east side to go across Wentworth, the back 
and forth across the street itself is hazardous (and I have almost been hit just about every week). 
 
If a sidewalk is placed on the east side, we would likely lose two trees. Because of the slope of our yard, I do not 
know if we would need a retaining wall. We have a lawn sprinkler system. If the plan is to put the sidewalk on the east 
side, we would want to work with our landscape designer. 
 
We are continually looking for water conservation methods. It would be great if the city would consider grants for 
people who are willing to do something. Justin said raingardens won't work. While I understand they may not work as 
a curb cut, we have never had a problem with our rain garden not draining. We are also looking at adding drainage in 
our driveway, which we may do to coincide with the other construction. 
 
Communication is important. My husband, Joe, has gear he has to load in and out of his car on a daily basis. I do not 
have a clear picture of how restricted we would be for getting in our driveway or where we would park (our house is 
two doors south if city hall). 
 
We understand construction is painful, but in the long run, well worth it. I am so excited about the change on Robert 
St. I think the construction looks great (like the city grew up), and it is much easier to drive (well, the part that is 
done). We only experienced a few power outages, which is better than when the dome was being built. I appreciate 
the city thinking into the future--the sidewalks may be a bit here and bit there, but when they all connect, it will be 
awesome. And, it will greatly help with mobility. After my hip replacement, I used a walker to walk the two blocks to 
my office. The short bit of sidewalk made all the difference in being able to get to work. 
 
Carol Keyes-Ferrer 
H: 1670 Humboldt Ave 
END MESSAGE 
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TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

   Jim Hartshorn, Comm. Dev. Dir. 

FROM:    Ben Boike, Assistant Comm. Dev. Dir. 

DATE:   October 24, 2016 

SUBJECT:  Conditional Use Permit – 1906 Livingston Ave 

 

 
BACKGROUND INFORMATION: 

 
The Povolny Group, Inc.is requesting a Conditional Use Permit to allow an Accessory 
Structure in a B3, General Business District at 1906 Livingston Ave.  The applicant 

is proposing to construct a 30’ x 60’ accessory structure behind the existing office 
building (see site plan).  The proposed building will be utilized to store construction 

materials, equipment and trailers on-site.  The applicant is currently storing these 
items off-site.  The proposed building includes two over-head garage doors that will 
be accessed via the exiting parking lot.  The applicant is also proposing a small 

expansion of the parking lot in order to re-orientate the existing parking stalls 
(currently east-west orientation) that are located in the area of the proposed garage to 
a north-south orientation at the rear of the parking lot. 

 
Please see the attached Planning Commission report for additional information 

related to the request. 
 

Planning Commission 

The Planning Commission met in regular session on October 18, 2016 and held a 
public hearing.  The Commission voted 6-0 to recommend APPROVAL of the 
Conditional Use Permit subject to the listed conditions below. 

 
FISCAL IMPACT: 

 
STAFF RECOMMENDATION: 

 
Staff recommends that the City Council hold the public hearing and approve the 

Conditional Use Permit subject to the following conditions: 
 

1. The applicant shall apply for applicable building for the construction of the 

accessory structure. 

2. The exterior building materials shall complement the existing building. 

3. The applicant shall revise plan sheet A201 by moving the two overhead doors to the 
same location as shown on plan sheet A300.  

4. The applicant shall re-stripe the parking lot per the submitted site plan. 

  Amount 

Fund:   

Department:   

Account:  N/A 

City of West St. Paul 































        

 

CITY OF WEST ST. PAUL 

DAKOTA COUNTY, MINNESOTA 

 

 

RESOLUTION NO. 16- 

 

A RESOLUTION APPROVING A CONDITIONAL 

USE PERMIT TO ALLOW AN ACCESSORY STRUCTURE 

 IN A B3 DISTRICT AT 1906 LIVINGSTON AVE 

THE POVOLNY GROUP, INC 

 

WHEREAS, a Conditional Use Permit application has been submitted to the City for 

properties legally described as:   

 

 S 95 FT OF N 144FT OF W 260 FT OF LOT 1, BLOCK 1 BISANZ L W AND J E 

CONROY 2
ND

 ADDITION 

 

WHEREAS, a public hearing concerning the Conditional Use Permit was held before the 

West St. Paul Planning Commission on October 18, 2016; and 

 

 WHEREAS, the West St. Paul Planning Commission has recommended that the City 

Council of West St. Paul approve the Conditional Use Permit. 

 

 NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF WEST ST. 

PAUL that the Conditional Use Permit for 1906 Livingston Ave requested by The Povolny 

Group, Inc. is hereby approved subject to the following conditions: 

 

 

Passed by the City Council of the City of West St. Paul this 24th day of October, 2016. 

 

1. The applicant shall apply for applicable building for the construction of the accessory 

structure. 

2. The exterior building materials shall complement the existing building. 

3. The applicant shall revise plan sheet A201 by moving the two overhead doors to the same 

location as shown on plan sheet A300.  

4. The applicant shall re-stripe the parking lot per the submitted site plan. 

 

Ayes:  Nays:    

      Attest: 

 

 

 

             

David Meisinger, Mayor   Chantal Doriott, City Clerk 

 



TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

   Jim Hartshorn, Comm. Dev. Dir. 

FROM:    Ben Boike, Assistant Comm. Dev. Dir. 

DATE:   October 24, 2016 

SUBJECT:  Site Plan/ CUP – 1994 Robert St. 

 

BACKGROUND INFORMATION: 
 

Civil Site Group is requesting the following applications for the development of a new 
Bank of America at 1994 Robert St.: 
 

1) Site Plan Review for the construction of a new bank building and parking lot 
2) Conditional Use Permit approval to allow a Drive-through Lane 

 
The applicant is proposing to construct a new 4,287 sq. ft. bank building (Bank of 
America) on the vacant parcel.  The proposed building is to be located adjacent to 

Robert St., consistent to the setback of the Pearl Vision/AT&T building to the north.  
A north-south driveway is proposed adjacent to the east side of the building per the 
existing access easement (provides access to the property and connection between 

the properties to the north and south).  Off-street parking is proposed east of the 
drive aisle and an ATM drive-through is proposed north of the proposed building. 

 
The Planning Commission discussed the proposed building elevations, specifically the 
west (Robert St. elevation) and north elevations.  Staff explained that the original 

submittal did not include any window coverage on either elevation due to the interior 
layout, bathrooms and secure areas for the bank operation.  Code requires at least 
40 percent window coverage, so Staff required the applicant to revise the plans and 

include windows.  The applicant modified the elevations by including two windows on 
the west elevation (area of the break room) and a curtain wall of spandrel glass 

(similar to the spandrel glass shown in the two pictures below at their Woodbury 
location) that wraps the northwest corner of the building in order to meet the 
requirement.   

 

 

City of West St. Paul 



 
The two pictures below were taken from the Apple Valley location and represent 

similar elevations of the east elevation which faces the parking lot (first picture below) 
and west elevation which faces to the south  (second picture) of the proposed store. 

 

 
 

 
 

The Commission also discussed the inclusion of a bike rack and a crosswalk 
connecting the parking lot to the front of the bank.  The applicant mentioned that 
they do include bike racks and that adding a crosswalk was no issue. 

 
For more detailed information on the proposed applications please see the attached 

Planning Commission report. 
 

Planning Commission 

The Planning Commission met in regular session on October 18, 2016 and voted 6-0 
to recommend APPROVAL of the Site Plan and CUP subject to the recommendations 
listed below (Site Plan recommendation includes  conditions 6 & 7 which were added 
by the Planning Commission).    
 

FISCAL IMPACT: 

  Amount 

Fund:   



 

 
STAFF RECOMMENDATION: 

 

Staff recommends that the City Council hold the public hearing and approve the Site 
Plan and the Conditional Use Permit subject to the listed conditions as follows: 

 
Staff recommends APPROVAL of the SITE PLAN subject to the submitted site 
plan and to the following conditions: 

 

1. Council approval of the corresponding Conditional Use Permit application. 

2. The applicant shall apply for all applicable building and sign permits.  All new 
signage must meet requirements of Section 37 of the Zoning Ordinance. 

3. All rooftop mechanical protrusions shall be properly screened as outlined in 

Section 153.032(F)(5), as determined by the City Planner. 

4. The applicant shall revise the landscape plan removing the proposed tree 
located closest to the west property line and include additional deciduous 

trees directly adjacent to the southern curb line of the parking lot as well as 
directly adjacent to the south property line (staying clear of the proposed 

future ATM drive through lane as shown on the plan).  Said trees shall be 
spaced appropriately per approval of staff.   

5. The applicant shall adhere to the recommendations outlined in the attached 

memos provided by the City Civil Engineer, the Environmental Committee 
and MnDOT. 
 

6. The applicant shall revise the site plan to include a bike rack near the front 
door of the building. 

 

7. The applicant shall revise the site plan to include a pedestrian crosswalk 
connecting the proposed parking lot to the east side (entrance) of the 
building. 

Staff recommends APPROVAL of the CONDITIONAL USE PERMIT subject to the 
following conditions: 

 

1. Council approval of the corresponding Site Plan application. 

2. The Drive-through lane must adhere to the requirements outlined in 

153.156(D) of the Zoning Ordinance. 

 

 

Department:   

Account:  N/A 











































































 

CITY OF WEST ST. PAUL 

DAKOTA COUNTY, MINNESOTA 

 

 

RESOLUTION NO. 16- 

 

A RESOLUTION APPROVING THE SITE PLAN 

FOR THE CONSTRUCTION OF A NEW BUILDING AND 

PARKING LOT AT 1994 ROBERT ST. 

(CIVIL SITE GROUP) 

 

WHEREAS, a Final Site Plan has been submitted to the City for property 

legally described as:   

 

 THE NORTHERLY 90 FEET OF LOT 2, BLOCK 1, SOUTHVIEW PARK 

TOGETHER WITH THE SOUTH 56 FEET OF THE WEST 110 FEET OF LOT 2, 

BLOCK 1, SOUTHVIEW PARK 

 

 WHEREAS, a public hearing concerning the Site Plan was held before the West St. Paul 

Planning Commission on October 18, 2016; and 

 

 WHEREAS, the West St. Paul Planning Commission has recommended that the City 

Council of West St. Paul approve the Site Plan. 

 

 NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF WEST ST. 

PAUL that the Site Plan requested by Civil Site Group is hereby approved subject to the 

following conditions: 

 

1. Council approval of the corresponding Conditional Use Permit application. 

2. The applicant shall apply for all applicable building and sign permits.  All new signage 

must meet requirements of Section 37 of the Zoning Ordinance. 

3. All rooftop mechanical protrusions shall be properly screened as outlined in Section 

153.032(F)(5), as determined by the City Planner. 

4. The applicant shall revise the landscape plan removing the proposed tree located closest 

to the west property line and include additional deciduous trees directly adjacent to the 

southern curb line of the parking lot as well as directly adjacent to the south property line 

(staying clear of the proposed future ATM drive through lane as shown on the plan).  

Said trees shall be spaced appropriately per approval of staff.   

5. The applicant shall adhere to the recommendations outlined in the attached memos 

provided by the City Civil Engineer, the Environmental Committee and MnDOT. 
 

6. The applicant shall revise the site plan to include a bike rack near the front door of the 

building. 
 

7. The applicant shall revise the site plan to include a pedestrian crosswalk connecting the 

proposed parking lot to the east side (entrance) of the building. 

 

 

 

 



Passed by the City Council of the City of West St. Paul this 24
th

 day of October, 2016. 

 

Ayes:  Nays:    

      Attest: 

 

 

 

             

Dave Meisinger, Mayor   Chantal Doriott, City Clerk 



 

CITY OF WEST ST. PAUL 

DAKOTA COUNTY, MINNESOTA 

 

 

RESOLUTION NO. 16- 

 

A RESOLUTION APPROVING A 

CONDITIONAL USE PERMIT TO ALLOW A  

DRIVE-THROUGH LANE IN A B3  

DISTRICT AT 1994 ROBERT ST. 

(CIVIL SITE GROUP) 

 

   WHEREAS, a Conditional Use Permit has been submitted to the City for property 

legally described as:   

 

 THE NORTHERLY 90 FEET OF LOT 2, BLOCK 1, SOUTHVIEW PARK 

TOGETHER WITH THE SOUTH 56 FEET OF THE WEST 110 FEET OF LOT 2, 

BLOCK 1, SOUTHVIEW PARK 

 

 WHEREAS, a public hearing concerning the Conditional Use Permit was held before the 

West St. Paul Planning Commission on October 18, 2016; and 

 

 WHEREAS, the West St. Paul Planning Commission has recommended that the City 

Council of West St. Paul approve the Conditional Use permit. 

 

 NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF WEST ST. 

PAUL that the Site Plan requested by Civil Site Group is hereby approved subject to the 

following conditions: 

 

1. Council approval of the corresponding Site Plan application. 

2. The Drive-through lane must adhere to the requirements outlined in 153.156(D) of the 

Zoning Ordinance. 

 

Passed by the City Council of the City of West St. Paul this 24
th

 day of October, 2016. 

 

Ayes:  Nays:    

      Attest: 

 

 

 

             

Dave Meisinger, Mayor   Chantal Doriott, City Clerk 



 
TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

FROM:    Joan Carlson, Finance Director 

DATE:   October 24, 2016 

SUBJECT: Authorization to Solicit Bids for $4,890,000 G.O. Street 

Reconstruction Bonds, Series 2016B 

 
 
BACKGROUND INFORMATION: 
 
In 2014, the City declared its intent to bond and held the required public hearings to 
finance the City’s portion of the Roberts Street Reconstruction project.  The City 
subsequently issued $4.93 million of GO Bonds in October 2014.  As the project 
continues there is now the need to issue and additional $4.89 million in 2016.   

 
The pre-sale reports provided by Ehlers are attached for Council’s review and consideration. 
 
FISCAL IMPACT:   
 
There is no fiscal impact at this time however, if bonds are issued, the estimated 
costs are as follows: 

 
 
 
STAFF RECOMMENDATION: 
 
Approve the attached Resolution authorizing solicitation of bids for $4,890,000 G.O. 
Street Reconstructions Bonds, Series 2016B. 

  Amount 
Fund: 336  
Department: 47000  
Account: Cost of issuance $108,000 
Account: Interest $804,000 

City of West St. Paul 



 

 
 

 
October 24, 2016 

 
Pre-Sale Report for 
 
City of West St. Paul, Minnesota 
 
$4,890,000 General Obligation Street Reconstruction 
Bonds, Series 2016B 

 
 

Prepared by: 

 
 
Stacie Kvilvang 
Senior Municipal Advisor/Director 
 
And 
 
Jason Aarsvold 
Municipal Advisor 
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Executive Summary of Proposed Debt 
 

Proposed Issue: $4,890,000 General Obligation Street Reconstruction Bonds, Series 2016B 

Purposes: The proposed issue includes financing for improvements to South Robert 
Street.  Debt service will be paid from ad valorem property taxes. 

Authority: The Bonds are being issued pursuant to Minnesota Statutes, Chapter 475.58. 

The Bonds will be general obligations of the City for which its full faith, credit 
and taxing powers are pledged.  Because the City is not assessing at least 20% 
of the project costs, the Bonds are being issued under a Street Reconstruction 
Program that was approved by the City in 2014 in accordance with State 
Statute.  

In addition, these bonds are restricted by the amount of net debt the City can 
issue.  The City cannot issue debt in excess of 3% of the assessor’s estimated 
market value (EMV) for the city.  For West St. Paul, the 2016 EMV was 
$1,474,190,900.  Therefore, the total amount of outstanding debt cannot 
exceed $44,225,727.  As of February 2, 2016, the City had approximately 
$9.32 million subject to the legal debt limit (nearly $35 million in capacity 
available). 

Term/Call Feature: The Bonds are being issued for a 16 year term.  Principal on the Bonds will be 
due on February 1 in the years 2018 through 2032. Interest is payable every 
six months beginning August 1, 2017. 

The Bonds maturing on and after February 1, 2026 will be subject to 
prepayment at the discretion of the City on February 1, 2025. 

Bank Qualification: Because the City is expecting to issue no more than $10,000,000 in tax exempt 
debt during the calendar year, the City will be able to designate the Bonds as 
“bank qualified” obligations.  Bank qualified status broadens the market for 
the Bonds, which can result in lower interest rates. 

Rating: The City’s most recent bond issues were rated AA+ by Standard & Poor’s.  
The City will request a new rating for the Bonds. 

If the winning bidder on the Bonds elects to purchase bond insurance, the 
rating for the issue may be higher than the City’s bond rating in the event that 
the bond rating of the insurer is higher than that of the City. 

Basis for Recommendation: Based on our knowledge of your situation, your objectives communicated to 
us, our advisory relationship as well as characteristics of various municipal 
financing options, we are recommending the issuance of general obligation 
bonds as a suitable financing option for the following reasons: 

- This is a viable option available to finance this type of project under 
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State law 
- This is the most overall cost effective option that still maintains future 

flexibility for the repayment of debt; and 
- This coincides with the City’s past practices to finance these types of 

projects with this type of debt issue. 

Method of Sale/Placement: In order to obtain the lowest interest cost to the City, we will competitively bid 
the purchase of the Bonds from local and national underwriters/banks. 

We have included an allowance for discount bidding equal to 1.20% of the 
principal amount of the issue. The discount is treated as an interest item and 
provides the underwriter with all or a portion of their compensation in the 
transaction.  

If the Bonds are purchased at a price greater than the minimum bid amount 
(maximum discount), the unused allowance may be used to lower your 
borrowing amount. 

Premium Bids:  Under current market conditions, most investors in municipal 
bonds prefer “premium” pricing structures.  A premium is achieved when the 
coupon for any maturity (the interest rate paid by the issuer) exceeds the yield 
to the investor, resulting in a price paid that is greater than the face value of 
the bonds.  The sum of the amounts paid in excess of face value is considered 
“reoffering premium.”  

The amount of the premium varies, but it is not uncommon to see premiums 
for new issues in the range of 2.00% to 10.00% of the face amount of the 
issue.  This means that an issuer with a $2,000,000 offering may receive bids 
that result in proceeds of $2,040,000 to $2,200,000. 

For this issue of Bonds we have been directed to use the premium to reduce 
the size of the issue.  The adjustments may slightly change the true interest 
cost of the original bid, either up or down. 

You have the choice to limit the amount of premium in the bid 
specifications.  This may result in fewer bids, but it may also eliminate large 
adjustments on the day of sale and other uncertainties. 

 

Review of Existing Debt: We have reviewed all outstanding indebtedness for the City and find that there 
are no refunding opportunities at this time. 

We will continue to monitor the market and the call dates for the City’s 
outstanding debt and will alert you to any future refunding opportunities. 

Continuing Disclosure: Because the City has more than $10,000,000 in outstanding debt (including 
this issue) and this issue is over $1,000,000, the City will be agreeing to 
provide certain updated Annual Financial Information and its Audited 
Financial Statement annually as well as providing notices of the occurrence of 
certain reportable events to the Municipal Securities Rulemaking Board (the 
“MSRB”), as required by rules of the Securities and Exchange Commission 
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(SEC).  The City is already obligated to provide such reports for its existing 
bonds, and has contracted with Ehlers to prepare and file the reports.   

Arbitrage Monitoring: 
 
 

Because the Bonds are tax-exempt obligations/tax credit obligations, the City 
must ensure compliance with certain Internal Revenue Service (IRS) rules 
throughout the life of the issue.  These rules apply to all gross proceeds of the 
issue, including initial bond proceeds and investment earnings in construction, 
escrow, debt service, and any reserve funds.  How issuers spend bond 
proceeds and how they track interest earnings on funds (arbitrage/yield 
restriction compliance) are common subjects of IRS inquiries.  Your specific 
responsibilities will be detailed in the Nonarbitrage Certificate prepared by 
your Bond Attorney and provided at closing.  You have retained Ehlers to 
assist you with compliance with these rules.   

Other Service Providers: This debt issuance will require the engagement of other public finance service 
providers.  This section identifies those other service providers, so Ehlers can 
coordinate their engagement on your behalf.  Where you have previously used 
a particular firm to provide a service, we have assumed that you will continue 
that relationship.  For services you have not previously required, we have 
identified a service provider.  Fees charged by these service providers will be 
paid from proceeds of the obligation, unless you notify us that you wish to pay 
them from other sources.  Our pre-sale bond sizing includes a good faith 
estimate of these fees, so their final fees may vary.  If you have any questions 
pertaining to the identified service providers or their role, or if you would like 
to use a different service provider for any of the listed services please contact 
us. 

Bond Attorney: Briggs and Morgan, Professional Association 

Paying Agent: Bond Trust Services Corporation 

Rating Agency: Standard & Poor's (S&P) Global Ratings  

 
This presale report summarizes our understanding of the City’s objectives for the structure and terms of this 
financing as of this date.  As additional facts become known or capital markets conditions change, we may need 
to modify the structure and/or terms of this financing to achieve results consistent with the City’s objectives. 
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Proposed Debt Issuance Schedule 
 

Pre-Sale Review by City Council: October 24, 2016 

Distribute Official Statement: Week of November 14, 2016 

Conference with Rating Agency: Week of November 21, 2016 

City Council Meeting to Award Sale of the Bonds: November 28, 2016 

Estimated Closing Date: December 20, 2016  

 

Attachments 
Sources and Uses of Funds 

Proposed Debt Service Schedule 

Resolution Authorizing Ehlers to Proceed With Bond Sale 
 
 

Ehlers Contacts 
Municipal Advisors: Stacie Kvilvang (651) 697-8506 

 Jason Aarsvold (651) 697-8512 

   

Disclosure Coordinator: Meghan Lindblom (651) 697-8549 

Financial Analyst: Alicia Gage (651) 697-8551 
 
 
The Official Statement for this financing will be mailed to the City Council at their home address or e-mailed for 
review prior to the sale date.



 

 
   

Resolution No.  _______________ 
 

Council Member _________________ introduced the following resolution and moved its adoption: 
 

Resolution Providing for the Sale of 
$4,890,000 General Obligation Street Reconstruction Bonds, Series 2016B 

 
 

A. WHEREAS, the City Council of the City of West St. Paul, Minnesota has heretofore determined that 
it is necessary and expedient to issue the City's $4,890,000 General Obligation Road Reconstruction 
Bonds, Series 2016B (the "Bonds"), to finance improvements to South Robert Street in the City; and 

 
B. WHEREAS, the City has retained Ehlers & Associates, Inc., in Roseville, Minnesota ("Ehlers"), as its 

independent municipal advisor for the Bonds in accordance with Minnesota Statutes, Section 475.60, 
Subdivision 2(9); 

 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of West St. Paul, Minnesota, 
as follows: 
 
1. Authorization; Findings.  The City Council hereby authorizes Ehlers to assist the City for the sale of 

the Bonds. 
 
2. Meeting; Proposal Opening.  The City Council shall meet at 6:30 p.m. on November 28, 2016, for the 

purpose of considering proposals for and awarding the sale of the Bonds. 
 
3. Official Statement.  In connection with said sale, the officers or employees of the City are hereby 

authorized to cooperate with Ehlers and participate in the preparation of an official statement for the 
Bonds and to execute and deliver it on behalf of the City upon its completion. 

 
 
The motion for the adoption of the foregoing resolution was duly seconded by City Council Member 
_______________________ and, after full discussion thereof and upon a vote being taken thereon, the 
following City Council Members voted in favor thereof: 
 
 
and the following voted against the same: 

Whereupon said resolution was declared duly passed and adopted. 

Dated this  24th  day of October , 2016. 
 
 

_____________________________________________ 
City Clerk 



 

    

City of West St Paul, Minnesota 
$4,890,000 General Obligation Road Reconstruction Bonds,Series 2016B 

15 Year 

Assuming Current GO BQ "AA" Market Rates + 25 Bpts 

Sources & Uses 

 Dated 12/20/2016 |  Delivered 12/20/2016

Sources Of Funds 
Par Amount of Bonds $4,890,000.00

 
Total Sources $4,890,000.00

 
Uses Of Funds 
Total Underwriter's Discount  (1.200%) 58,680.00

Costs of Issuance 49,000.00

Deposit to Project Construction Fund 4,782,320.00

 
Total Uses $4,890,000.00

2016B GO Road Recon Bonds  |  SINGLE PURPOSE  |  10/14/2016  |  1:55 PM

  
  
   



 

    

City of West St Paul, Minnesota 
$4,890,000 General Obligation Road Reconstruction Bonds,Series 2016B 

15 Year 

Assuming Current GO BQ "AA" Market Rates + 25 Bpts 

Debt Service Schedule 

Date Principal Coupon Interest Total P+I Fiscal Total

12/20/2016 - - - - -

08/01/2017 - - 51,789.20 51,789.20 -

02/01/2018 285,000.00 1.000% 42,181.25 327,181.25 378,970.45

08/01/2018 - - 40,756.25 40,756.25 -

02/01/2019 300,000.00 1.100% 40,756.25 340,756.25 381,512.50

08/01/2019 - - 39,106.25 39,106.25 -

02/01/2020 300,000.00 1.150% 39,106.25 339,106.25 378,212.50

08/01/2020 - - 37,381.25 37,381.25 -

02/01/2021 305,000.00 1.250% 37,381.25 342,381.25 379,762.50

08/01/2021 - - 35,475.00 35,475.00 -

02/01/2022 310,000.00 1.400% 35,475.00 345,475.00 380,950.00

08/01/2022 - - 33,305.00 33,305.00 -

02/01/2023 315,000.00 1.500% 33,305.00 348,305.00 381,610.00

08/01/2023 - - 30,942.50 30,942.50 -

02/01/2024 315,000.00 1.600% 30,942.50 345,942.50 376,885.00

08/01/2024 - - 28,422.50 28,422.50 -

02/01/2025 325,000.00 1.700% 28,422.50 353,422.50 381,845.00

08/01/2025 - - 25,660.00 25,660.00 -

02/01/2026 330,000.00 1.800% 25,660.00 355,660.00 381,320.00

08/01/2026 - - 22,690.00 22,690.00 -

02/01/2027 335,000.00 1.900% 22,690.00 357,690.00 380,380.00

08/01/2027 - - 19,507.50 19,507.50 -

02/01/2028 340,000.00 2.000% 19,507.50 359,507.50 379,015.00

08/01/2028 - - 16,107.50 16,107.50 -

02/01/2029 345,000.00 2.100% 16,107.50 361,107.50 377,215.00

08/01/2029 - - 12,485.00 12,485.00 -

02/01/2030 355,000.00 2.200% 12,485.00 367,485.00 379,970.00

08/01/2030 - - 8,580.00 8,580.00 -

02/01/2031 360,000.00 2.300% 8,580.00 368,580.00 377,160.00

08/01/2031 - - 4,440.00 4,440.00 -

02/01/2032 370,000.00 2.400% 4,440.00 374,440.00 378,880.00

Total $4,890,000.00 - $803,687.95 $5,693,687.95 -

Yield Statistics 
 
Bond Year Dollars $41,211.92

Average Life 8.428 Years

Average Coupon 1.9501349%

 
Net Interest Cost (NIC) 2.0925209%

True Interest Cost (TIC) 2.0960307%

Bond Yield for Arbitrage Purposes 1.9375765%

All Inclusive Cost (AIC) 2.2303979%

 
IRS Form 8038 
Net Interest Cost 1.9501349%

Weighted Average Maturity 8.428 Years

2016B GO Road Recon Bonds  |  SINGLE PURPOSE  |  10/14/2016  |  1:55 PM

  
  
   



 

    

City of West St Paul, Minnesota 
$4,890,000 General Obligation Road Reconstruction Bonds,Series 2016B 

15 Year 

Assuming Current GO BQ "AA" Market Rates + 25 Bpts 

Detail Costs Of Issuance 

 Dated 12/20/2016 |  Delivered 12/20/2016

COSTS OF ISSUANCE DETAIL 
 
Municipal Advisor $26,000.00

Bond Counsel $11,000.00

Rating Agency Fee (S&P) $11,000.00

Miscellaneous $1,000.00

 
TOTAL $49,000.00

2016B GO Road Recon Bonds  |  SINGLE PURPOSE  |  10/14/2016  |  1:55 PM

  
  
   



 
   

 
Resolution No.  _______________ 

 
Council Member _________________ introduced the following resolution and moved its adoption: 

 
Resolution Providing for the Sale of 

$4,890,000 General Obligation Street Reconstruction Bonds, Series 2016B 
 
 

A. WHEREAS, the City Council of the City of West St. Paul, Minnesota has heretofore determined that 
it is necessary and expedient to issue the City's $4,890,000 General Obligation Street Reconstruction 
Bonds, Series 2016B (the "Bonds"), to finance improvements to South Robert Street in the City; and 

 
B. WHEREAS, the City has retained Ehlers & Associates, Inc., in Roseville, Minnesota ("Ehlers"), as its 

independent municipal advisor for the Bonds in accordance with Minnesota Statutes, Section 475.60, 
Subdivision 2(9); 

 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of West St. Paul, Minnesota, 
as follows: 
 
1. Authorization; Findings.  The City Council hereby authorizes Ehlers to assist the City for the sale of 

the Bonds. 
 
2. Meeting; Proposal Opening.  The City Council shall meet at 6:30 p.m. on November 28, 2016, for the 

purpose of considering proposals for and awarding the sale of the Bonds. 
 
3. Official Statement.  In connection with said sale, the officers or employees of the City are hereby 

authorized to cooperate with Ehlers and participate in the preparation of an official statement for the 
Bonds and to execute and deliver it on behalf of the City upon its completion. 

 
 
The motion for the adoption of the foregoing resolution was duly seconded by City Council Member 
_______________________ and, after full discussion thereof and upon a vote being taken thereon, the 
following City Council Members voted in favor thereof: 
 
 
and the following voted against the same: 

Whereupon said resolution was declared duly passed and adopted. 

Dated this  24th  day of October , 2016. 
 
 

_____________________________________________ 
City Clerk 



 
TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

FROM:    Sherrie Le, Assistant City Manager 

DATE:   October 24, 3016 

SUBJECT:  2017-2018 Teamsters Local #320 Labor Agreement 

 

BACKGROUND INFORMATION:  Teamsters Local #320 recently ratified the 2017-
2018 tentative agreement negotiated between the City and Union. The agreement 

covers terms and conditions of employment for West St. Paul’s public works and park 
maintenance staff. The agreement is presented here for your approval.  

 

  Summary  
 

1. Two Year Agreement, January 1, 2017- December 31, 2018 
 

2. Wages – Increase by 2.5% on January 1, 2017 and a 2.75% increase on 

January 1, 2018. In the fall of 2017, we will compare our pay rates to the 
union contracts of other comparable cities to determine if any of the job titles 

under this agreement have fallen below the average of the market. If we find 
any are below, we will bring them up to the average prior to making the 
negotiated 2018 wage increase. 

 
Sewer Maintenance Worker – We increased the salary range for the position of 
Sewer maintenance Worker to equal Maintenance III. Outside of negotiations, 

we abolished the title of Sewer Maintenance Worker and will use the title of 
Maintenance III in the future. 

 
We increased the rate of pay for regular lead workers from 5% to 10% above the 
hourly rate of the employee’s they lead. This is to compensate them for the 

extra duties and after hour and weekend phone calls they receive. We included 
the following language to clarify the reason for the increase. 
 

“Lead Maintenance workers in regular, ongoing positions will be paid 10% 
above their current hourly rate when hired to fulfill a vacancy in that 

classification. The additional 10% is intended to compensate these employees 
for the additional ongoing duties required of the lead role, including some 
phone calls outside of their regular hours.”  

  
3. Insurance – Our Insurance rates went up 4.2% for 2017.  

 
2017 - We agreed to freeze the City contributions for the higher cost (Common) 
Plan for 2017.  The City agreed to pay 4.2% more than what we paid in 2016 at 

each tier for the lower cost (High Deductible-VEBA/H.S.A.) health plan.  
 
2018 – We agreed to re-open for 2018 health insurance only if we increase the 

deductibles in 2018.   
 

City of West St. Paul 



If there is no increase in deductibles in the High Deductible Plan, the City 
agreed to pick up all of the increase for single coverage, 83% of the dollar 

amount of the increase for single plus 1 coverage and 75% of the dollar amount 
of the increase for family coverage. This maintains the current ratio of City 

versus employee contributions. 
 
In addition, for 2018, employees with single coverage will pay $10 less per 

month toward the premium and those with single plus one and family coverage 
will pay $15 less per month toward the premium. The City will likewise 
decrease the monthly contribution to the VEBA/H.S.A. accounts by the same 

amount. The City will however, increase the annual contribution to the 
VEBA/H.S.A. accounts from $680 to $800 for those with single coverage and 

from $1,020 to $1200 for those in the other two tiers. 
 
Employees with single coverage will pay $10/month toward the premium in 

2018. Employees with single plus one and family coverage will pay 17% and 
25% of the cost, respectively, toward the premiums in 2018.  

 
The Common plan rates will remain frozen in 2018 unless the rates for the 
High Deductible Health Plan (including the monthly VEBA/H.S.A. 

contributions) exceed the City contributions to the Common Plan. In that case, 
the City will increase the City contributions to the Common Plan by the 
difference. 

 
4. We added a number of bullets under the discipline section. They are as follows: 

 
The following are deemed appropriate forms of discipline; however, the level 
and order of discipline shall be at the discretion of the City, based upon the 

nature of the infraction. 
 
 a) Oral Reprimand; 

 b) Written Reprimand; 
 c) Suspension; 

 d) Demotion; 
 e) Discharge. 
  

 14.2 Suspensions, demotions and discharges will be in written form. 
 

 14.3 All discipline, with the exception of an oral reprimand, will become part 
of the employee’s personnel file. Employees will read and acknowledge 
any such document by signature of the Employee and both the Employee 

and Union will receive a copy of such reprimands and notices of 
suspension and discharge. 

 

 14.4 Employees may examine their own individual personnel files at 
reasonable times under the direct supervision of the Employer. 

 
14.5 Employees who are the subject of an investigation have the right to have 

a union representative present when questioned, if they so choose. 
 

 



 
5. Uniforms – No change in the maximum amount of reimbursement for 2017. 

The City agreed to increase the annual maximum amount of reimbursement for 
boots and all uniform items from $425 to $450 for all employees, except 

mechanics in 2018. We deleted the following sentence: “Up to $225 of that 
amount can be used toward purchase of boots.” 

 

For the mechanics, there is no change in the maximum amount of 
reimbursement for 2017. We increased the annual maximum amount of 
reimbursement from $275 to $300 for mechanics for boots and outerwear in 

2018 and deleted the same sentence capping the amount toward boots.  
 

We added the following language: 
 

“It is the City’s intent to provide reimbursement only for the difference between 

sturdy steel-toed boots and regular sturdy non-steel toed boots. If employees 
are reimbursed for more than that for their boots, they may be required to use 

their own money to purchase other uniform items during the year to meet City 
requirements.”   
 

6. All other changes were housekeeping changes. 
 

Please see attached Proposed 2017-2018 Teamsters Local #320 Labor Agreement. 

 

FISCAL IMPACT: The impact of the 2.5% wage increase for 2017 is estimated to be 

$22,695 for this bargaining unit. The increased cost for moving the Sewer 
Maintenance Workers to Maintenance III pay and the Lead Workers to 10% above the 
pay of those they lead is estimated to be $13,027. The increased cost of medical 

insurance for this group is estimated at a range from $1,926, since most members 
are on the Common Plan to $5,068 if all employees moved to the HDHP. The 2017 
amount for wages and medical insurance is included in the 2017 budget. 

 
  Amount 

Fund: 101  

Department: Parks and Public Works  

Account: 40101 and 40131 
 

$37,648 to $40,790 

   

 
 

STAFF RECOMMENDATION:  Staff recommends Council approve the 2017-2018 
Teamster’s Local #320 labor agreement.  



 

 
 

between 
 

CITY OF WEST ST. PAUL 
 

and 
 

MINNESOTA TEAMSTERS PUBLIC 
AND LAW ENFORCEMENT 

EMPLOYEES’ UNION, 
LOCAL NO. 320 

       

      
 

Representing 
PUBLIC WORKS AND PARKS DEPARTMENTS 

 
Effective January 1, 2017 through December 31, 2018 
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LABOR AGREEMENT 
between 

CITY OF WEST ST. PAUL 
and 

MINNESOTA TEAMSTERS PUBLIC AND LAW ENFORCEMENT 
EMPLOYEES’ UNION, LOCAL NO.320 

(Parks and Public Works Department) 
 

ARTICLE 1. PURPOSE OF AGREEMENT 
 
This Agreement is entered into between the City of West St. Paul hereinafter called the 
EMPLOYER, and Minnesota Teamsters Public and Law Enforcement Employees’ Union, Local 
No.320, hereinafter called the UNION. The intent and purpose of this Agreement is to: 
 
1.1 Establish certain hours, wages and other conditions of employment; 
 
1 .2 Establish procedures for the resolution of disputes concerning this Agreement’s 

interpretation and/or application; 
 
1.3 Specify the full and complete understanding of the parties; and 
 
1.4 Place in written form the parties’ agreement upon terms and conditions of employment for 

the duration of the Agreement. 
 
The Employer and the Union, through this Agreement, continue their dedication to the highest 
quality of public service. Both parties recognize this Agreement as a pledge of this dedication. 
 
ARTICLE 2. RECOGNITION 
 
The Employer recognizes the Union as the exclusive representative under Minnesota Statutes, 
Section 179.71, Subd. 3 in an appropriate bargaining unit consisting of the following job 
classifications: 
 

Maintenance II; Maintenance Ill; Lead  
Maintenance Worker; Mechanic 

 
ARTICLE 3. UNION SECURITY 
 
In recognition of the Union as the exclusive representative, the Employer shall: 
 
3.1 Deduct from each payroll period an amount sufficient to provide the payment of dues 

established by the Union from the wages of all employees authorizing in writing such 
deduction, and 

 
3.2 Remit such deduction to the appropriate designated officer of the Union. 
 
3.3 The Union may designate certain employees from the bargaining unit to act as stewards 

and shall inform the Employer in writing of such choice. 
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3.4 Upon receipt of a properly executed voluntary authorization card from an employee, the 
City shall deduct from the employee’s salary such amounts as the employee authorizes to 
pay National Teamsters D.R.I.V.E. (Democratic Republican Independent Voter 
Education). 

 
3.5 The Union shall indemnify the City and hold it harmless against any and all claims, 

demands, suits, orders, judgments, or other forms of liability that may arise out of, or by 
reason of, any action taken by the City or any Department of the City for the purpose of 
complying with the provisions of this Article. 

 
ARTICLE 4. EMPLOYER SECURITY 
 
4.1 The Union agrees that during the life of this Agreement it will not cause, encourage, 

participate in or support any strike, slowdown, or other interruption of or interference with 
the normal functions of the Employer. 

 
4.2 Any employee who engages in a strike may have his/her appointment terminated by the 

Employer effective the date the violation first occurs. Such termination shall be effective 
upon written notice served upon the employee. 

 
4.3 Any employee who is absent from any portion of his/her work assignment without 

permission, or who abstains wholly or in part from the full performance of his/her duties 
without permission from his/her Employer on the date or dates when a strike occurs is 
prima facie presumed to have engaged in a strike on such date or dates. 

 
4.4 An employee who knowingly strikes and whose employment has been terminated for such 

action may, subsequent to such violation, be appointed or reappointed or employed or 
re-employed, but the employee shall be on probation for two (2) years with respect to such 
civil service status, tenure of employment, or contract of employment, as he/she may have 
theretofore been entitled. 

 
4.5 No employee shall be entitled to any daily pay, wages or per diem for the days on which 

he/she engaged in a strike. 
 
ARTICLE 5. EMPLOYER AUTHORITY 
 
5.1 The Employer retains the full and unrestricted right to operate and manage all manpower, 

facilities, and equipment; to establish functions and programs; to set and amend budgets; 
to determine the utilization of technology; to establish and modify the organizational 
structure; to select, direct and determine the number of personnel; to establish work 
schedules, and to perform any inherent managerial function not specifically limited by this 
Agreement. 

 
5.2 Any term and condition of employment not specifically established or modified by this 

Agreement shall remain solely within the discretion of the Employer to modify, establish, 
or eliminate. 
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ARTICLE 6. EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE 
 
6.1 DEFINITION OF A GRIEVANCE 
 

A grievance is defined as a dispute or disagreement as to the interpretation or application 
of the specific terms and conditions of this Agreement. 

 
6.2 UNION REPRESENTATIVES 
 

The Employer will recognize representatives designated by the Union as the grievance 
representatives of the bargaining unit having the duties and responsibilities established by 
this Article. The Union shall notify the Employer in writing of the names of such Union 
representatives and of their successors when so designated. 

 
6.3 PROCESSING OF A GRIEVANCE 
 

It is recognized and accepted by the Union and the Employer that the processing of 
grievances as hereinafter provided is limited by the job duties and responsibilities of the 
employees and shall, therefore, be accomplished during normal working hours only when 
consistent with such employee duties and responsibilities. The aggrieved employee and 
the Union Representative shall be allowed a reasonable amount of time without loss in 
pay when a grievance is investigated and presented to the Employer during normal 
working hours provided the employee and the Union Representative have notified and 
received the approval of the designated supervisor who has determined that such 
absence is reasonable and would not be detrimental to the work programs of the 
Employer. 

 
6.4 PROCEDURE 
 

Grievance, as defined by Section 6.1, shall be resolved in conformance with the following 
procedure: 

 
STEP 1. An employee claiming a violation concerning the interpretation or application of 
the Agreement shall, within twenty-one (21) calendar days after such alleged violation has 
occurred, present such grievance to the employee’s supervisor as designated by the 
Employer. The Employer-designated representative will discuss and give an answer to 
such Step I grievance within ten (10) calendar days after receipt. A grievance not resolved 
in Step 1 and appealed to Step 2, shall be placed in writing setting forth the nature of the 
grievance, the facts on which it is based, the provision or provisions of the Agreement 
allegedly violated, and the remedy requested and shall be appealed to Step 2 within ten 
(10) calendar days after the Employer-designated representative’s final answer in Step 1. 
Any grievance not appealed in writing to Step 2 by the Union within ten (10) calendar days 
shall be considered waived. 
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STEP 2. If appealed, the written grievance shall be presented by the Union and discussed 
with the Employer-designated Step 2 representative. The Employer-designated 
representative shall give the Union the Employer’s Step 2 answer in writing within ten (10) 
calendar days after receipt of such Step 2 grievance. A grievance not resolved in Step 2 
may be appealed to Step 3 within ten (10) calendar days following the 
Employer-designated representative’s final Step 2 answer. Any grievance not appealed in 
writing to Step 3 by the Union within ten (10) calendar days shall be considered waived. 
STEP 3. If appealed, the written grievance shall be presented by the Union and discussed 
with the Employer-designated Step 3 representative. The Employer-designated 
representative shall give the Union the Employer’s answer in writing within ten (10) 
calendar days after receipt of such Step 3 grievance. A grievance not resolved in Step 3 
may be appealed to Step 4 within ten (10) calendar days following the 
Employer-designated representative’s final answer in Step 3. Any grievance not appealed 
in writing to Step 4 by the Union within ten (10) calendar days shall be considered waived. 

 
STEP 4.  A grievance unresolved in Step 3 and appealed in Step 4 shall be submitted to 
arbitration subject to the provisions of the Public Employment Labor Relations Act of 1971. 
The selection of an arbitrator shall be made in accordance with the “Rules 

 Governing the Arbitration of Grievances” as established by the Public Employment 
Relations Board. 

 
6.5 ARBITRATOR’S AUTHORITY 

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to or 
subtract from the terms and conditions of this Agreement. The arbitrator shall 
consider and decide only the specific issue(s) submitted in writing by the Employer 
and the Union, and shall have no authority to make decision on any other issue not 
so submitted. 

 
B. The arbitrator shall be without power to make decisions contrary to, or inconsistent 

with, or modifying or varying in any way the application of laws, rules, or 
regulations having the force and effect of law. The arbitrator’s decision shall be 
submitted in writing within thirty (30) days following close of the hearing or the 
submission of briefs by the parties, whichever be later, unless the parties agree to 
an extension. The decision shall be binding on both the Employer and the Union 
and shall be based solely on the arbitrator’s interpretation or application of the 
express terms of this Agreement and to the facts of the grievance presented. 

 
C. The fees and expenses for the arbitrator’s services and proceedings shall be 

borne equally by the Employer and the Union provided that each party shall be 
responsible for compensating its own representatives and witnesses. If either 
party desires a verbatim record of the proceedings, it may cause such a record to 
be made, providing it pays for the record. If both parties desire a verbatim record of 
the proceedings, the cost shall be shared equally. 

 
 

 
 

Page 4 
  



6.6 WAIVER 
 

If a grievance is not presented within the time limits set forth above, it shall be considered 
“waived.” If a grievance is not appealed to the next step within the specified time limit or 
any agreed extension thereof, it shall be considered settled on the basis of the Employer’s 
last answer. If the Employer does not answer a grievance or an appeal thereof within the 
specified time limits, the Union may elect to treat the grievance as denied at that step and 
immediately appeal the grievance to the next step. The time limit in each step may be 
extended by mutual agreement of the Employer and the Union. 
 

6.7 CHOICE OF REMEDY 
 

If, as a result of the written Employer response in Step 3, the grievance remains 
unresolved; and if the grievance involves the suspension, demotion, or discharge of an 
employee who has completed the required probationary period, the grievance may be 
appealed either to Step 4 of Article VI or a procedure such as: Civil Service, Veteran’s 
Preference, or Fair Employment. If appealed to any procedure other than Step 4 of Article 
VI the grievance is not subject to the arbitration procedure as provided in Step 4 of Article 
VI. The aggrieved employee shall indicate in writing which procedure is to be utilized - 
Step 4 of Article VI or another appeal procedure -- and shall sign a statement to the effect 
that the choice of any other hearing precludes the aggrieved employee from making 
subsequent appeal through Step 4 of Article VI. 

 
ARTICLE 7. DEFINITIONS 
 
7.1 UNION: Minnesota Teamsters Public and Law Enforcement Employees’ Union Local 

320. 
 
7.2 EMPLOYER: The City of West St. Paul, Minnesota. 
 
7.3 UNION MEMBER: A member of the Minnesota Teamsters Public and Law Enforcement 

Employees’ Union Local No. 320. 
 
7.4 EMPLOYEE: A member of the exclusively recognized bargaining unit. 
 
7.5 BASE PAY RATE: The employee’s hourly pay rate exclusive of any other special 

allowances. 
 
7.6 SENIORITY: The length of continuous service in the bargaining unit. 
 
7.7 COMPENSATORY TIME: Time off the employee’s regularly scheduled work schedule 

equal in time to overtime worked. 
 
7.8 SEVERANCE PAY: Payment made to an employee upon honorable termination of 

employment. 
 
7.9 OVERTIME: Work performed at the express authorization of the Employer in excess of 

the regularly scheduled shift within a twenty-four (24) hour period (except for shift 
changes) or more than forty (40) hours within a seven (7) day period. 
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7.10 CALL BACK: Return of an employee to a specified work site to perform assigned duties at 
the express authorization of the Employer at a time other than an assigned shift. An 
extension of or early report to an assigned shift is not a call back. 

 
7.11 STRIKE: Concerted action in failing to report for duty, the willful absence from one’s 

position, the stoppage of work, slowdown, or abstinence in whole or in part from the full, 
faithful and proper performance of the duties of employment for the purposes of inducing, 
influencing or coercing a change in the conditions or compensation or the rights, privileges 
or obligations of employment.  

 
ARTICLE 8. SAVINGS CLAUSE 
 
This Agreement is subject to the laws of the United States, the State of Minnesota, and the City of 
West St. Paul. In the event any provision of this Agreement shall be held to be contrary to law by 
a court of competent jurisdiction from whose final judgment or decree no appeal has been taken 
within the time provided, such provision shall be voided. All other provisions of this Agreement 
shall continue in full force and effect. The voided provision may be renegotiated at the request of 
either party. 
 
ARTICLE 9. WORK SCHEDULES 
 
9.1 The sole authority in work schedules is the Employer. The normal work day for an 

employee shall be eight (8) hours. The normal work week shall be forty (40) hours Monday 
through Friday. 

 
9.2 Service to the public may require the establishment of regular shifts for some employees 

on a daily, weekly, seasonal, or annual basis other than the normal work day. The 
Employer will give advance notice to the employees affected by the establishment of work 
days different from the employees normal eight (8) hour work day. 

 
9.3 In the event that work is required because of unusual circumstances such as (but not 

limited to) fire, flood, snow, sleet, or breakdown of municipal equipment or facilities, no 
advance notice need be given. It is not required that an employee working other than the 
normal work day be scheduled to work more than eight (8) hours; however, each 
employee has an obligation to work overtime or call backs if requested unless unusual 
circumstances prevent him from so working. 

 
9.4 Service to the public may require the establishment of regular work weeks that schedule 

work on Saturdays and/or Sundays. 
 
ARTICLE 10. OVERTIME PAY 
 
10.1 Hours worked in excess of the regularly scheduled shift within a twenty-four (24) hour 

period (except for changes of shift) or more than forty (40) hours within a seven (7) day 
period will be compensated for at one and one-half (1½) times the employee’s regular 
base pay rate. 

 
10.2 Overtime will be distributed as equally as practicable. 
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10.3 Overtime refused by employees will for record purposes under Article 10.2 be considered 
as unpaid overtime worked. 

 
10.4 For the purposes of computing overtime compensation, overtime hours worked shall not 

be pyramided, compounded or paid twice for the same hours worked. 
 
10.5 Due to the special nature of both Thanksgiving Day and Christmas Day and because no 

Bargaining Unit members are scheduled to work on these days, the Employer agrees to 
pay double time for all hours required to work due to public works emergencies. 

 
ARTICLE 11. CALL BACK 
 
An employee called in for work at a time other than his normal scheduled shift will be 
compensated for a minimum of two (2) hours pay at one and one-half (1½) times the employee’s 
base pay rate. 
 
ARTICLE 12. LEGAL DEFENSE 
 
12.1 Employees involved in litigation because of negligence, ignorance of laws, non-

observance of laws, or as a result of employee judgmental decision may not receive legal 
defense by the municipality. 

 
12.2 Any employee who is charged with a traffic violation, ordinance violation or criminal 

offense arising from acts performed within the scope of his employment when such act is 
performed in good faith and under direct order of his supervisor, shall be reimbursed for 
reasonable attorney’s fees and court costs actually incurred by such employee in 
defending against such charge. 

 
ARTICLE 13. RIGHT OF SUBCONTRACT 
 
Nothing in this Agreement shall prohibit or restrict the right of the Employer from subcontracting 
work performed by employees covered by this Agreement. 
 
 
ARTICLE 14. DISCIPLINE 
 
14.1 The Employer will discipline employees only for just cause. The following are deemed   
appropriate forms of discipline; however, the level and order of discipline shall be at the discretion 
of the City, based upon the nature of the infraction. 

 
 a) Oral Reprimand; 
 b) Written Reprimand; 
 c) Suspension; 
 d) Demotion; 
 e) Discharge. 
  

 14.2 Suspensions, demotions and discharges will be in written form. 
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 14.3 All discipline, with the exception of an oral reprimand, will become part of the 
employee’s personnel file. Employees will read and acknowledge any such 
document by signature of the Employee and both the Employee and Union will 
receive a copy of such reprimands and notices of suspension and discharge. 

 
 14.4 Employees may examine their own individual personnel files at reasonable times 

under the direct supervision of the Employer. 
 

14.5 Employees who are the subject of an investigation have the right to have a union 
representative present when questioned, if they so choose. 

 
ARTICLE 15. SENIORITY 
 
15.1 Seniority will be determining criterion for transfers, promotions and layoffs only when all 

other qualification factors are equal. 
        
15.2 Employees shall select vacation on the basis of seniority until May 1st of each calendar 

year. After that date, vacation requests shall be granted on the basis of first come, first 
serve. All requests for use of vacation exceeding two days shall be in writing on a form 
provided by the Employer. 

 
ARTICLE 16. PROBATIONARY PERIODS 
 
16.1 All newly hired or rehired employees will serve a twelve (12) month probationary period. 
 
16.2 All employees will serve a six (6) months’ probationary period in any job classification in 

which the employee has not served a probationary period. 
 
16.3 At any time during the probationary period a newly hired or rehired employee may be 

terminated at the sole discretion of the Employer. 
 
16.4 The probationary period may be extended for an additional period of six (6) months by the 

City Manager upon written notification to the employee not less than twenty (20) days prior 
to the expiration date of the original probationary period. The City Manager and the 
employee’s supervisor shall conduct an evaluation session with the employee prior to the 
expiration date of the original probationary period. 

 
The employee is eligible to use earned sick leave and vacation leave after the initial six (6) 
months of probation. The use of paid leave does not change the probationary status of the 
employee. 

 
16.5 At any time during the probationary period a promoted or reassigned employee may be 

demoted or reassigned to the employee’s previous position at the sole discretion of the 
Employer. 
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ARTICLE 17. SAFETY 
 
The Employer and the Union agree to jointly promote safe and healthful working conditions, to 
cooperate in safety matters and to encourage employees to work in a safe manner. 
 
 
ARTICLE 18. JOB POSTING 
 
18.1 The Employer and the Union agree that permanent job vacancies within the designated 

bargaining unit shall be filled based on the concept of promotion from within provided that 
applicants: 

 
A. have the necessary qualifications to meet the standards of the job vacancy; and 

 
B. have the ability to perform the duties and responsibilities of the job vacancy. 

 
18.2 Employees filling a higher job class based on the provisions of this Article shall be subject 

to the conditions of Article XVI (Probationary Periods). 
 

 
18.3 The Employer has the right of final decision in the selection of employees to fill posted jobs 

based on qualifications, abilities and experience. 
 
18.4 Job vacancies within the designated bargaining unit will be posted for five (5) working 

days so that members of the bargaining unit can be considered for such vacancies. 
 
ARTICLE 19. INSURANCE 
 
19.1 The Employer agrees to provide City-paid life insurance coverage for each FT employee 

in the amount of $25,000. 
 
19.2 The Employer agrees to pay an amount equal to the amount of the premium for long-term 

disability insurance coverage to the employee and the employee agrees to have that 
amount automatically deducted through payroll to pay the LTD premium. 

 
19.3  Effective January 1, 2017, the Employer agrees to contribute the following monthly 

premiums toward health insurance: 

 
$500/$1,000 Deductible (Common) Plan 

 
Premium  

 
Single  $749.50 
Single + 1 $960.18 
Family  $1,306.31 
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$2,000/$4,000 Deductible Plan (HDHP) 

 
The Employer will contribute the following to the $2,000/$4,000 deductible (HDHP) 
Plan in 2017: 

 
        Monthly Monthly     Annual    Total Annual  
        Premium    VEBA/H.S.A.    VEBA/ H.S.A. City Contribution   
 
 Single       $606.05  $110               $680       $8,924   
 Single +1   $960.18  $215             $1,020      $11,756.16 
 Family      $1,306.31  $215             $1,020     $15,396.72 
 

The annual VEBA/H.S.A. contribution will be deposited as follows: One half of the total in 
the first week of January and the remaining half on July 1. The employer will contribute the 
amount specified above to the VEBA H.S.A. accounts. 
 
2018 - HDHP 
If deductibles are increased for 2018, the Parties agree to re-open the contract for 2018 
health insurance only. 

 
If deductibles remain the same as in 2017, then for 2018, the Employer agrees to pay for 
all of the increase in premium for single coverage, 83% of the dollar amount of the 
increase for S + 1 coverage and 75% of the dollar amount of the increase for family 
coverage. Any decrease in premium cost would be split in the same manner.  
 
Of the total City contribution, $100 will be deposited into each employee’s VEBA and/or 
H.S.A. account for those with single coverage and $200 for those with S + 1 and family 
coverage. The employee’s contribution toward the premium will decrease by $10 per 
month for those with single coverage and $15 per month for those with S + 1 and family 
coverage from the 2017 amount. This will be offset by an equal increase to the Employer’s 
H.S.A./VEBA supplement. The $680 will increase to $800. The $1,020 will increase to 
$1,200 per year for 2018.  
 
Employees with S + 1 and family coverage agree to pay 17% and 25%, respectively, of the 
dollar amount of the increase in premiums in 2018. 

 
 2018 – Common Plan 
 

If the combination of the 2018 monthly premium and monthly VEBA/H.S.A. contribution for 
the HDHP is higher than the 2017 City contributions to the Common plan, the Common 

plan contributions will increase by the difference. 
 
Employees may choose to purchase dental or vision coverage through an 
Employer-sponsored voluntary Employee-paid plan.   
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19.4 Flexible Benefit Plan: Employees will be able to participate in the Flexible Benefit Plan 
approved by the City Council for as long as the plan remains in effect. Participation is 
subject to the specific provisions of the Plan, as it may be modified from time to time. 
Specific benefits include: 

 
Premium Conversion 
Health Care Reimbursement Account 
Dependent Care Reimbursement Account 

  
 
ARTICLE 20.  POST EMPLOYMENT HEALTH PLAN 
 
The Employer will establish a Post-Employment Health Plan for members funded by severance 
pay and ongoing contributions as described below: 
 
100% of the eligible sick leave portion of severance will be deposited into the Post 
Employment Health plan when employees leave service with the City. 
 
Additional ongoing contributions for employees are as follows: After six months of 
employment, employees will contribute 
 

 $25 per pay period into the plan and the cash equivalent of floating holiday 

hours remaining as of December 31 of each year. 

ARTICLE 21. HOLIDAYS 
 
21.1 The Employer grants twelve (12) paid holidays, the following are eleven (11) of those: 
 

New Year’s Day January 1 
Martin Luther King Day 3rd Monday in January (Effect. 2006 and beyond) 
President’s Day 3rd Monday in February 
Memorial Day  Last Monday in May 
Independence Day July 4 
Labor Day 1st Monday in September 
Veteran’s Day November 11 
Thanksgiving Day 4th Thursday in November 
Friday after Thanksgiving 4th Friday in November 
Christmas Eve  December 24 
Christmas Day  December 25 

 
21.2 When one of the above holidays falls on a Saturday, the paid holiday will be observed on 

the preceding Friday. When one of the above holidays falls on a Sunday, the paid holiday 
will be observed on the following Monday. 

 
21.3 If an employee is called to work on one of the above specified holidays, the employee may 

claim an additional floating holiday when the time card is turned in, in lieu of receiving 
holiday pay for the entire specified holiday. 
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21.4 In addition to the above eleven (11) specified holidays, one (1) floating holiday shall be 
allowed, when requested by the employee and approved by the appropriate supervisor 
(such approval not to be unreasonably withheld). 

 
21.5 Any newly hired employee who terminates service, either voluntarily or involuntarily, within 

six (6) months of hire date shall reimburse the Employer for wages paid for any floating 
holiday time already used. 

 
21.6 For employees hired throughout the calendar year the number of paid floating holiday 

hours shall be prorated.  
  If hired before: Prorated Holidays given: 
  May 1st  =  1 floating holidays 
  December 31st  =  I/2 floating holiday 
 
ARTICLE 22. VACATION 
 
22.1 Vacation shall be earned by regular full-time employees as follows: 
 Monthly Accrual   Total  Annual  Amount 
Credited 
 Monthly Accrual during 1st year  6.67 80.04 
 Monthly Accrual during 2nd year  6.67 80.04 
 Monthly Accrual during 3rd year  6.67 80.04 
 Monthly Accrual during 4th year  6.67 80.04 
 Monthly Accrual during 5th year  10.00 120.00 
 Monthly Accrual during 6th year  10.00 120.00 
 Monthly Accrual during 7th year  10.00 120.00 
 Monthly Accrual during 8th year  10.00 120.00 
 Monthly Accrual during 9th year  10.00 120.00 
 Monthly Accrual during 10th year  10.67 128.04 
 Monthly Accrual during 11th year  11.33 135.96 
 Monthly Accrual during 12th year  12.00 144.00 
 Monthly Accrual during 13th year  12.67 152.04 
 Monthly Accrual during 14th year  12.67 152.04 
 Monthly Accrual during 15th year  13.33 159.96 
 Monthly Accrual during 16th year  13.33 159.96 
 Monthly Accrual during 17th year  13.33 159.96 
 Monthly Accrual during 18th year  13.33 159.96 
 Monthly Accrual during 19th year  13.33 159.96 
 Monthly Accrual during 20th year  16.67 200.04 
 
For the purposes of this Article, continuous length of service with the Employer is to be used. 
 
ARTICLE 23. SICK LEAVE, SEVERANCE PAY and FUNERAL LEAVE 
 
23.1 Sick leave and severance pay will be granted in accordance with the City of West St. 

Paul’s Personnel Policy except as noted herein. Employees working full-time will accrue 
eight (8) hours of sick leave per month up to a cap of 720 hours as of December 31st of 
each year.  Any accrual of sick leave above 720 hours during the year will be excluded 
from severance pay calculations. 
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23.2 Employees who have a sick leave balance of seven hundred and twenty (720) hours at the 
beginning of a calendar year shall have the option at the end of that year to request that 
the City convert current year accrued, unused sick leave up to a maximum of ninety-six 
(96) hours, on a one (1) hour for every two (2) hours of unused sick leave, into a City 
offered deferred compensation plan of the employee’s choice. 
 
Upon termination from City service of a regular full time or regular part time member, the 
Employer shall pay the Employee for their unused sick leave at their normal salary rate 
under the following conditions:  
  

0-4 years of service   0% of unused sick leave 
5-9 years of service  20% of unused sick leave 
10-14 years of service  25% of unused sick leave   
15-19 years of service  30% of unused sick leave 
20-24 years of service  35% of unused sick leave 
25-29 years of service  40% of unused sick leave 
30-34 years of service  50% of unused sick leave 
35+ years of service  55% of unused sick leave 

 
23.3 Employees shall get up to three (3) paid days off in the case of death an employee’s 

spouse, child, father, mother, individual(s) who stood in loco parentis to the employee as a 
child, brother, sister, grandmother, grandfather, and spouses, child, mother, father, 
individual(s) who stood in loco parentis to the spouse as a child, brother, sister, 
grandmother, or grandfather.  

  
23.4 Employees who have been asked to act as pallbearers may take sick leave to perform this 

service. Such use of sick leave is not to exceed eight (8) hours per occurrence. 
 
23.5 There shall be a paid incentive if an employee does not use any sick leave in a year. If no 

sick leave is used for a six (s) month continuous period, the employee shall be paid $50. 
To receive the incentive pay, employee shall claim the reimbursement within 30 days of 
the six-month period for which no sick leave was used. The eight hours sick leave used to 
serve as pallbearer will not be deducted from the incentive pay. 

 
23.6 Additional time off, beyond the three paid days, may be requested.  If additional time is 

needed due to the closeness of the relative, the employee may use up to two (2) days of 
accrued sick leave. Employees may use accrued vacation, PTO, floating holiday hours, 
compensatory time and/or leave without pay for any additional time needed. The use of 
sick leave and total length of time off must be approved by the department head. 

 

ARTICLE 24. UNIFORMS 
 

24.1 The Employer will reimburse up to four hundred twenty-five dollars ($425) for all 
employees (except mechanics).  The uniform allowance will increase to four 
hundred fifty dollars ($450) per year effective 1-1-2018.  
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24.2 The Employer will provide uniforms and cleaning of said uniforms for the 
mechanics. In addition, the employer will reimburse the mechanics up to $275 for 
annual replacement of boots and outerwear. The allowance will increase to three 
hundred dollars ($300) per year effective 1-1-2018. 

 
24.3 It is the City’s intent to provide reimbursement only for the difference between 

sturdy steel-toed boots and regular sturdy non-steel toed boots. If employees are 
reimbursed for more than that for their boots, they may be required to use their own 
money to purchase other uniform items during the year to meet City requirements.   

 
24.4 New Employees:  When hired the employer will provide a full complement of 

uniforms for all new employees (except mechanics).  In addition, the employer will 
reimburse up to $225 toward the purchase of boots that meet the standards 
outlines in the City's uniform policy. New employees who start after January 31 will 
receive a pro-rated uniform and boot reimbursement on their second year. 

  
24.5 If there is an unsuccessful completion of the probationary period or if the employee 

terminates employment within the first year, the cost of the clothing allowance 
issued will be deducted from the employee's wages. 

 
ARTICLE 25. TUITION REIMBURSEMENT 
 
The provisions of the Tuition Reimbursement Program of the City of West St. Paul Personnel 
Policy shall apply to members of this unit as fully as they do to the General Service employees. 
 
ARTICLE 26. WAIVER 
 
25.1 Any and all prior agreements, resolutions, practices, policies, rules, and regulations 

regarding terms and conditions of employment, to the extent inconsistent with the 
provisions of this Agreement, are hereby superseded. 

 
25.2 The parties mutually acknowledge that during the negotiations which resulted in this 

Agreement, each had the unlimited right and opportunity to make demands and proposals 
with respect to any term or condition of employment not removed by law from bargaining. 
All agreements and understandings arrived at by the parties are set forth in writing in this 
Agreement for the stipulated duration of this Agreement. The Employer and the Union 
each voluntarily and unqualifiedly waives the right to meet and negotiate regarding any 
and all terms and conditions of employment referred to or covered in this Agreement or 
with respect to any term or condition of employment not specifically referred to or covered 
by this Agreement, even though such terms and conditions may not have been within the 
knowledge or contemplation of either or both parties at the time this contract was 
negotiated or executed. 

 
ARTICLE 27. NON-DISCRIMINATION 
 
The provisions of this Agreement shall be applied equally by the Employer and the Union to all 
employees without discrimination as defined by applicable Federal and State Statutes. 
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ARTICLE 28. DURATION 
 
This Agreement shall be effective as of January 1, 2017 and shall remain in full force and effect 
until the 31st day of December 2018. 

 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement on this 
___ day of  _________________, 2016. 
 
 
 
CITY OF WEST ST. PAUL MN TEAMSTERS LOCAL NO. 320 
 
  
____________________________ ____________________________ 
Mayor  Business Agent 
 
 
____________________________ ____________________________ 
Acting City Manager Union Steward 
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APPENDIX A 
 

SALARY SCHEDULE – WAGE RATES 
 
 
 

 Salary Range Movement 

After 2 years of continuous employment and 
qualified to operate the equipment their division 
possesses from the Appendix A, employees will 
move to the top hourly rate. 

 
After 18 months, 95% of top hourly rate. 
After 12 months, 90% of top hourly rate and 
qualified to operate at least half of the equipment 
their division possesses. 

 
After 6 months, 85% of top hourly rate and 
satisfactory completion of probation. Entrance 
rate at 80% of top hourly rate.* 

Top Hourly  
Rate 
January 1, 
2017 (2.5%)   

Top Hourly  
Rate  
January 1, 
2018 
(2.75%) 
Possible 
market 
adjustment 
to be 
determined.* 
 

MAINTENANCE II   
$28.18 

 
$28.95 

MAINTENANCE III  $29.49 $30.30 

MECHANIC  $29.49 $30.30 

    
 
*The Employer can appoint new employees at any point in the salary range as determined 
appropriate by the City.  
 

*Market Adjustment 2018 – The City will conduct a compensation analysis to determine if 
the covered positions are in line with the market. If any covered title is below the market, it 
will be brought up to the market prior to applying the 2.75% increase effective 1-1-18. 
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WORKING OUT OF CLASSIFICATION PAY 

  
Employees required by the Employer and who are adjudged by the Employer to be 
qualified to operate the following items of equipment will be paid the Maintenance II rate of 
pay for those hours assigned to the unit:  1. Street Sweeper; 2. Motor Grader; 3. Frontend 
Loader 2.6 yards or greater; 4. Toro 580 
 
For clarification purposes, the following is considered Maintenance II items of equipment: 
 
Backhoe – Under 15 ‘ reach; Blacktop Paver; Bobcat – Bombardier or MT Trackless; 
Boom Truck; Brush Chipper; Cement Mixer; Crawler Tractor  - Under 50 H.P.; 
Groundsmaster Mower; Loader  - 1 Yd. Or More; Loader, front-end, 4 WD – 1 Yd. To 
2.5 Yd; Olathe Ground Sweeper; Rollers (steel and rubber) over 6 ton; Sewer Cleaner, 
Hydraulic and Vacuum; Street Sweepers – Pickup Type; Tandems; Trucks – 
Single-Axle Over 24,000 GVW; Any vehicle requiring a State of Minnesota Commercial 
Drivers’ License. 
 

Any employee with less than two (2) years of service who is required by the Employer to 
work in a higher paying job classification, will be paid 80%, 85%, 90%, or 95% of the 
higher rate, with the applicable percentage being equal to their current percentage of the 
maximum rate for their normal classification. 
 

Lead Maintenance workers in regular, ongoing positions will be paid 10% above their 
current hourly rate when hired to fulfill a vacancy in that classification. The additional 10% 
is intended to compensate these employees for the additional ongoing duties required of 
the lead role, including some phone calls outside of their regular hours.  

 

When an employee is assigned on a temporary basis by management to fulfill the lead 
responsibility for more than ½ of a shift, they will be paid 5% above their current hourly 
rate. 
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APPENDIX B 
Standby 

 
Sewer maintenance personnel standby time compensation schedule: The following schedule for 
work and standby shall be followed: 
 
I. Standby duty will be measured in units of twenty-four (24) hours of continuous service or 

major portion thereof. 
 
2. Payment for standby shall be at the overtime rate for hours stated bellow. 
 
3. Emergency call out will be paid at overtime rate with a minimum allowance of two (2) hours 

per call out. 
 
For clarification purposes, the foregoing schedule will mean that normal weeklong (7-day) duty 
will require the person assigned to be on standby each weeknight from the end of the normal 
working hours on the current day to the beginning of normal working hours the next morning and 
be on standby for twenty-four (24) hours each weekend day from 7 am to 7am the next day. For 
the normal weeklong duty he/she will be paid one and one-half (1.5) hours at overtime pay for 
each weeknight Monday thru Thursday on standby duty, for Friday night he/she will be paid two 
(2.0) hours at overtime pay, and he/she will be paid two and one-half (2.5) hours at overtime pay 
for each full weekend day on standby duty. The total is thirteen (13) hours at overtime pay. An 
example of hourly overtime compensation for weeklong standby duty is shown below: 
 
Monday   Tuesday    Wednesday    Thursday      Friday Saturday Sunday 

1.5     1.5        1.5   1.5 2.0  2.5  2.5 
 
 
On single holidays, compensation would be made for one 24 hours standby unit at two and 
one-half (2 ½ ) hours at overtime pay rate. 
 
Sewer maintenance personnel can choose either comp time or pay, but not a combination 
thereof, as full remuneration for stand-by duty on those weekends that include one of the nine 
holidays listed in Subsection 20.1. If chosen, the comp time is subject to the same guidelines used 
for Appendix D comp time, vacation and floating holiday time off. 
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APPENDIX C 

Compensatory Time 
 

When they qualify for overtime pay, members of the Union can voluntarily decide on a 
case-by-case basis whether they wish to receive the overtime pay, or compensatory time off 
(subject to the limitations below). 
 
Compensatory time shall be allowed to accumulate to a rolling sixty (60) straight-time hours (40 
hours at the time and one-half rate). Once an employee has accumulated and maintains the 
maximum amount of allowable compensatory time, any additional overtime work shall be paid at 
the appropriate overtime rate. If an employee uses a portion of the accumulated compensatory 
time, the employee may then re-accumulate to the maximum of sixty (60) hours (straight time 
rate).  
 
If an employee chooses, they may cash out their accrued but unused comp time any time during 
the year under the following conditions: The request for reimbursement of comp time hours will be 
recorded on the employee’s time sheet and paid on a regular payroll cycle.  Payment of unused 
comp time under this provision does not count has hours worked for calculation of overtime.” 
 
Compensatory time off to be subject to same guidelines used for vacation and floating holiday 
time off. 
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TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

FROM:    Sherrie Le, Assistant City Manager 

DATE:   October 24, 2016, 2014 

SUBJECT:  2017-2018 LELS Local #80 Labor Agreement 

 

BACKGROUND INFORMATION:  We recently reached agreement on the 2017-2018 
Labor Agreement between the City and LELS Local #80 representing the police 

sergeants. The employees have ratified the agreement and it is presented here for 
your approval.  

 

  Summary  
 

1. Two Year Agreement, January 1, 2017- December 31, 2018 
 

2. Wages – Increase by 2.5% on January 1, 2017 and a 2.75% increase on 

January 1, 2018. In the fall of 2017, we will compare our pay rates to the 
union contracts of other comparable cities to determine if any of the job titles 

under this agreement have fallen below the average of the market. If we find 
any are below, we will bring them up to the average prior to making the 
negotiated 2018 wage increase. 

 
3. Insurance – Our Insurance rates went up 4.2% for 2017.  

 

2017 - We agreed to freeze the City contributions for the higher cost (Common) 
Plan for 2017.  The City agreed to pay 4.2% more than what we paid in 2016 at 

each tier for the lower cost (High Deductible-VEBA/H.S.A.) health plan.  
 
2018 – We agreed to re-open for 2018 health insurance only if we increase the 

deductibles in 2018.   
 
If there is no increase in deductibles in the High Deductible Plan, the City 

agreed to pick up all of the increase for single coverage, 83% of the dollar 
amount of the increase for single plus 1 coverage and 75% of the dollar amount 

of the increase for family coverage. This maintains the current ratio of City 
versus employee contributions. 
 

In addition, for 2018, employees with single coverage will pay $10 less per 
month toward the premium and those with single plus one and family coverage 

will pay $15 less per month toward the premium. The City will likewise 
decrease the monthly contribution to the VEBA/H.S.A. accounts by the same 
amount. The City will however, increase the annual contribution to the 

VEBA/H.S.A. accounts from $680 to $800 for those with single coverage and 
from $1,020 to $1200 for those in the other two tiers. 
 

City of West St. Paul 



Employees with single coverage will pay $10/month toward the premium in 
2018. Employees with single plus one and family coverage will pay 17% and 

25% of the cost, respectively, toward the premiums in 2018.  
 

The Common plan rates will remain frozen in 2018 unless the rates for the 
High Deductible Health Plan (including the monthly VEBA/H.S.A. 
contributions) exceed the City contributions to the Common Plan. In that case, 

the City will increase the City contributions to the Common Plan by the 
difference. 

 

4. Any other changes were housekeeping changes. 

 

FISCAL IMPACT: The impact of the 2.5% wage increase on January 1, 2015 is 
estimated to be $9,107 for this bargaining unit. The increased cost of medical 
insurance for this group is estimated at $1,439 for 2017. The wage and benefit 

increases are included in the 2017 budget.  

 
  Amount 

Fund: 101  

Department: Police  

Account: 40101 and 40131 
 

$10,546 

   

 

STAFF RECOMMENDATION:  Staff recommends Council approve the 2017-2018 
LELS Local #80 labor agreement.  
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LABOR AGREEMENT 

 BETWEEN 

 CITY OF WEST ST. PAUL 

 AND 

 LAW ENFORCEMENT LABOR SERVICES, INC. 

  

 

ARTICLE I     PURPOSE OF AGREEMENT 

 

This AGREEMENT is entered into between the City of West St. Paul, hereinafter called the 

EMPLOYER, and LAW ENFORCEMENT LABOR SERVICES, hereinafter called the UNION.  It is 

the intent and purpose of this AGREEMENT to: 

 

1.1 Establish procedures for the resolution of disputes concerning this AGREEMENT's 

interpretation and/or application; and 

 

1.2 Place in written form the parties' agreement upon terms and conditions of employment 

for the duration of this AGREEMENT. 

 

ARTICLE II   RECOGNITION 

 

2.1 The EMPLOYER recognizes the UNION as the exclusive representative, under 

Minnesota Statutes, Section 179A.12 et. al, for all police personnel in the following 

job classification: 

Police Sergeant 

 

2.2 In the event the EMPLOYER and the UNION are unable to agree as to the inclusion 

or exclusion of a new or modified job class, the issue shall be submitted to the Bureau 

of Mediation Services for determination. 

 

ARTICLE III   DEFINITIONS 

 

3.1   UNION:   Law Enforcement Labor Services, Inc. 

 

3.2   UNION MEMBER: A member of Law Enforcement Labor Services, Inc. (Local No. 80). 

 

  3.3   EMPLOYEE:   A member of the exclusively recognized bargaining unit. 

 

3.4 DEPARTMENT: The City of West St. Paul Police Department. 

 

3.5 EMPLOYER: The City of West St. Paul. 

 

3.6 CHIEF: The Police Chief of the West St. Paul Police Department. 

 

3.7 UNION OFFICER: Officer elected or appointed by Law Enforcement Labor Services,  

  Inc., (Local No. 80). 
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3.8 OVERTIME: Work performed at the express authorization of the EMPLOYER in  excess 

of the employee's scheduled shift. 

 

3.9 SCHEDULED SHIFT: A consecutive work period including rest breaks and a lunch 

break. 

 

3.10 REST BREAKS: Periods during the SCHEDULED SHIFT during which the 

employee remains on continual duty and is responsible for assigned duties. 

 

3.11 LUNCH BREAK: A period during the SCHEDULED SHIFT during which 

the employee remains on continual duty and is responsible for assigned duties. 

 

3.12 STRIKE: Concerted action in failing to report for duty, the willful absence from 

one's position, the stoppage of work, slow-down, or abstinence in whole or in part 

from the full, faithful and proper performance of the duties of employment for the 

purposes of inducing, influencing or coercing a change in the conditions or 

compensation or the rights, privileges or obligations of employment. 

 

ARTICLE IV    EMPLOYER SECURITY 

 

The UNION agrees that during the life of this AGREEMENT that the UNION will not cause, 

encourage, participate in or support any strike, slow-down or other interruption of or interference 

with the normal functions of the EMPLOYER. 

 

ARTICLE V    EMPLOYER AUTHORITY 

 

5.1 The EMPLOYER retains the full and unrestricted right to operate and manage all 

manpower, facilities, and equipment; to establish functions and programs; to set and 

amend budgets; to determine the utilization of technology; to establish and modify the 

organizational structure; to select, direct and determine the number of personnel; to 

establish work schedules, and to perform any inherent managerial function not 

specifically limited by this AGREEMENT. 

 

5.2 Any term and condition of employment not specifically established or modified by this 

AGREEMENT shall remain solely within the discretion of the EMPLOYER to modify, 

establish, or eliminate. 

 

ARTICLE VI    UNION SECURITY 

 

6.1 The EMPLOYER shall deduct from the wages of employees who authorize such 

deduction in writing an amount necessary to cover monthly UNION dues.  Such monies 

shall be remitted as directed by the UNION. 

 

6.2 The UNION may designate employees from the bargaining unit to act as a steward and 

an alternate and shall inform the EMPLOYER in writing of such choice and changes 

in the position of steward and/or alternate. 

 

6.3 The EMPLOYER shall make space available on the employee bulletin board for 

posting UNION notice(s) and announcements. 
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6.4 The UNION agrees to indemnify and hold the EMPLOYER harmless against any and 

all claims, suits, orders, or judgments brought or issued against the EMPLOYER as a 

result of any action taken or not taken by the EMPLOYER under the provisions of this 

ARTICLE. 

 

ARTICLE VII   EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE 

 

7.1 DEFINITION OF A GRIEVANCE 

 

A grievance is defined as a dispute or disagreement as to the interpretation or  

  application of the specific terms and conditions of this AGREEMENT. 

 

7.2 UNION REPRESENTATIVES 

 

The EMPLOYER will recognize REPRESENTATIVES designated by the UNION as 

the grievance representatives of the bargaining unit having the duties and 

responsibilities established by this Article.  The UNION shall notify the EMPLOYER 

in writing of the names of such UNION REPRESENTATIVES and of their successors 

when so designated as provided by 6.2 of this AGREEMENT. 

 

7.3 PROCESSING OF A GRIEVANCE 

 

It is recognized and accepted by the UNION and the EMPLOYER that the processing 

of grievances as hereinafter provided is limited by the job duties and responsibilities of 

the EMPLOYEES and shall therefore be accomplished during normal working hours 

only when consistent with such EMPLOYEE duties and responsibilities.  The 

aggrieved EMPLOYEE and a UNION REPRESENTATIVE shall be allowed a 

reasonable amount of time without loss in pay when a grievance is investigated and 

presented to the EMPLOYER during normal working hours provided that the 

EMPLOYEE and the UNION REPRESENTATIVE have notified and received the 

approval of the designated supervisor who has determined that such absence is 

reasonable and would not be detrimental to the work programs of the EMPLOYER. 

  

 7.4 PROCEDURE 

 

Grievances, as defined by Section 7.1, shall be resolved in conformance with the following 

procedure: 

 

Step 1. An EMPLOYEE claiming a violation concerning the interpretation or application of 

this agreement shall, within twenty-one (21) calendar days after such alleged violation has 

occurred, present such grievance to the EMPLOYEE'S supervisor as designated by the 

EMPLOYER.  The EMPLOYER-designated representative will discuss and give an answer 

to such Step 1 grievance within ten (10) calendar days after receipt.  A grievance not 

resolved in Step I and appealed to Step 2 shall be placed in writing setting forth the nature of 

the grievance, the facts on which it is based, the provision or provisions of the 

AGREEMENT allegedly violated, the remedy requested and shall be appealed to Step 2 

within ten (10) calendar days after the EMPLOYER-designated representative's final answer 

in Step 1. Any grievance not appealed in writing to Step 2 by the UNION within ten (10) 

calendar days shall be considered waived. 
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Step 2. If appealed, the written grievance shall be presented by the UNION and discussed 

with the EMPLOYER-designated Step 2 representative.  The EMPLOYER-designated 

representative shall give the UNION the EMPLOYER'S Step 2 answer in writing within ten 

(10) calendar days after receipt of such Step 2 grievance.  A grievance not resolved in Step 2 

may be appealed to Step 3 within ten (10) calendar days following the EMPLOYER-

designated representative's final Step 2 answer.  Any grievance not appealed in writing to 

Step 3 by the UNION within ten (10) calendar days shall be considered waived. 

 

Step 3. If appealed, the written grievance shall be presented by the UNION and discussed 

with the EMPLOYER-designated Step 3 representative.  The EMPLOYER-designated 

representative shall give the UNION the EMPLOYER'S answer in writing within ten (10) 

calendar days after receipt of such Step 3 grievance.  A grievance not resolved in Step 3 may 

be appealed to Step 4 within ten (10) calendar days following the EMPLOYER-designated 

representative's final answer in Step 3. Any grievance not appealed in writing to Step 4 by 

the UNION within ten (10) calendar days shall be considered waived. 

 

Step 4. A grievance unresolved in Step 3 and appealed to Step 4 by the UNION shall be 

submitted to arbitration subject to the provisions of the Public Employment Labor Relations 

Act of 1971.  The selection of an arbitrator shall be made in accordance with the "Rules 

Governing the Arbitration of Grievances" as established by the Public Employment 

Relations Board. 

 
 7.5 ARBITRATOR'S AUTHORITY 

 

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract 

from the terms and conditions of this AGREEMENT.  The arbitrator shall consider and 

decide only the specific issue(s) submitted in writing by the EMPLOYER and the 

UNION, and shall have no authority to make a decision on any other issue not so 

submitted. 

 

B. The arbitrator shall be without power to make decisions contrary to, or inconsistent 

with, or modifying or varying in any way the application of laws, rules or regulations 

having the force and effect of law.  The arbitrator's decision shall be submitted in 

writing within thirty (30) days following close of the hearing or the submission of briefs 

by the parties, whichever be later, unless the parties agree to an extension.  The decision 

shall be binding on both the EMPLOYER and the UNION and shall be based solely on 

the arbitrator's interpretation or application of the express terms of this AGREEMENT 

and to the facts of the grievance presented. 

 

C. The fees and expenses for the arbitrator's services and proceedings shall be borne 

equally by the EMPLOYER and the UNION provided that each party shall be 

responsible for compensating its own representatives and witnesses.  If either party 

desires a verbatim record of the proceedings, it may cause such a record to be made, 

providing it pays for the record.  If both parties desire a verbatim record of the 

proceedings the cost shall be shared equally. 
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 7.6 WAIVER 

 

If a grievance is not presented within the time limits set forth above, it shall be considered 

"waived".  If a grievance is not appealed to the next step within the specified time limit or 

any agreed extension thereof, it shall be considered settled on the basis of the EMPLOYER's 

last answer.  If the EMPLOYER does not answer a grievance or an appeal thereof within the 

specified time limits, the UNION may elect to treat the grievance as denied at that step and 

immediately appeal the grievance to the next step.  The time limit in each step may be 

extended by mutual written agreement of the EMPLOYER and the UNION in each step. 
 

 7.7 CHOICE OF REMEDY 

 

If, as a result of the written EMPLOYER response in Step 3, the grievance remains 

unresolved, and if the grievance involves the suspension, demotion, or discharge of an 

employee who has completed the required probationary period, the grievance may be 

appealed either to Step 4 of Article VII or a procedure such as: Civil Service, Veterans 

Preference, or Fair Employment.  If appealed to any procedure other than Step 4 of Article 

VII the grievance is not subject to the arbitration procedure as provided in Step 4 of Article 

VII.  The aggrieved employee shall indicate in writing which procedure is to be utilized -- 

Step 4 of Article VII or another appeal procedure -- and shall sign a statement to the effect 

that the choice of any other hearing precludes the aggrieved employee from making a 

subsequent appeal through Step 4 of Article VII. 

 

Except that with respect to statutes under the jurisdiction of the United States Equal 

Employment Opportunity Commission, an employee pursuing a statutory remedy is not 

precluded from also pursuing an appeal under this grievance procedure. 

 

ARTICLE VIII   SAVINGS CLAUSE 

 

This AGREEMENT is subject to the laws of the United States, the State of Minnesota and the City 

of West St. Paul.  In the event any provision of this AGREEMENT shall be held to be contrary to 

law by a court of competent jurisdiction from whose final judgment or decree no appeal has been 

taken within the time provided, such provisions shall be voided.  All other provisions of this 

AGREEMENT shall continue in full force and effect.  The voided provision may be renegotiated 

at the written request of either party. 

 

ARTICLE IX   SENIORITY 

 

9.1 Seniority shall be determined by the employee's length of continuous employment 

with the Police Department as a Sergeant.  Seniority rosters will be maintained by the 

Chief on the basis of time in grade and time within specific classifications. 

 

9.2 During the probationary period a newly hired or rehired employee may be discharged 

at the sole discretion of the EMPLOYER.  During the probationary period a 

promoted or reassigned employee may be replaced in his previous position at the sole 

discretion of the EMPLOYER. 
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9.3 A reduction of work force will be accomplished on the basis of seniority.  Employees 

shall be recalled from layoff on the basis of seniority.  An employee on layoff shall 

have an opportunity to return to work within two years of the time of their layoff 

before any new employee is hired. 

 

9.4 Senior employees will be given preference with regard to transfer, job classification 

assignments and promotions when the job relevant qualifications of employees are 

equal. 

 

9.5 Senior qualified employees shall be given shift assignment preference after eighteen 

(18) months of continuous full-time employment. 

 

9.6 Vacation periods to a maximum of two (2) weeks shall be selected on the basis of 

seniority until January 31 of each calendar year. 

 

ARTICLE X     DISCIPLINE 

 

10.1 The EMPLOYER will discipline employees for just cause only.  Discipline will be 

in one or more of the following forms: 

 

a) oral reprimands; 

b) written reprimand; 

c) suspension; 

d) demotion; or 

e) discharge. 

 

10.2 Suspensions, demotions and discharges will be written form. 

 

10.3 Written reprimands, notices of suspension, and notices of discharge which are to 

become part of an employee's personnel file shall be read and acknowledged by 

signature of the employee.  Employees and the UNION will receive a copy of such 

reprimands and/or notices. 

 

10.4 Employees may examine their own individual personnel files at reasonable times 

under the direct supervision of the EMPLOYER. 

 

10.5 Employees will not be questioned concerning an investigation of disciplinary action 

unless the employee has been given an opportunity to have a UNION representative 

present at such questioning. 

 

10.6 Grievances relating to this Article shall be initiated by the UNION in Step 3 of the 

grievance procedure under Article VII. 

 

ARTICLE XI      CONSTITUTIONAL PROTECTION 

 

Employees shall have the rights granted to all citizens by the United States and Minnesota 

State Constitutions. 
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ARTICLE XII      WORK SCHEDULE 

 

12.1 The normal work year is 2080, 2088, or 2096 hours, depending on the calendar year as 

determined by the number of Monday through Friday workdays, to be accounted for by 

each employee through: 
 

a) hours worked on assigned shifts; 

     b)      holidays; 

c) assigned training; 

d) authorized leave time. 

 

12.2 Nothing contained in this or any other article shall be interpreted to be a guarantee of a 

minimum or maximum number of hours the EMPLOYER may assign employees. 

 

12.3 No advance notice or additional compensation is required when an employee's work 

schedule is changed due to an emergency. 

 

In non-emergencies the EMPLOYER must provide reasonable notice of changes in 

work schedules or compensation. 

 

This section, however, is subject to the limitations of Minnesota Statutes, Section 

179A.07 Subd. 1. 

 

12.4 In the Fall, officers having to work one extra hour due to Daylight Savings Time, would 

be compensated for one hour of overtime or comp time.  In the Spring, officers having 

to work one hour less due to Daylight Savings Time, would work an extra hour to 

account for a full shift or use one hour of time off (vacation, holiday or comp time).  

 

ARTICLE XIII     OVERTIME 

 

13.1 Employees will be compensated at one and one-half (1½) times the employee's 

regular base pay rate for hours worked in excess of the employee's regularly 

scheduled shift.  Change of shifts does not qualify an employee for overtime under 

this Article. 

 

13.2 Overtime will be distributed as equally as practicable. 

 

13.3 Overtime refused by employees will for record purposes under Article 13.2 be 

considered as unpaid overtime worked. 

 

13.4 For the purpose of computing compensation overtime hours worked shall not be 

pyramided, compounded or paid twice for the same hours worked. 

 

13.5 Overtime will be calculated to the nearest fifteen (15) minutes. 

 

13.6 Employees have the obligation to work overtime or call back if requested by the 

EMPLOYER unless unusual circumstances prevent the employee from so 

working. 
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ARTICLE XIV   COURT TIME 

 

An employee who is required to appear in Court during his scheduled off-duty time shall receive 

a minimum of two and one-half (2 ½) hours' pay at one and one-half (1½) times the employees' 

base pay rate.  An extension or early report to a regularly scheduled shift for Court appearance 

does not qualify the employee for the two and one-half (2 1/2) hours minimum. 

  

ARTICLE XV    CALL BACK TIME 

 

An employee who is called to duty during his scheduled off-duty time shall receive a minimum of 

two (2) hours' pay at one and one-half (1½) times the employee's base pay rate.  An extension or early 

report to a regularly scheduled shift for duty does not qualify the employee for the two (2) hour 

minimum. 

 

ARTICLE XVI    WORKING OUT OF CLASSIFICATION 

 

Employees assigned by the EMPLOYER to assume the full responsibilities and authority of a higher 

job classification shall receive the salary schedule of the higher classification for the duration of the 

assignment. 

 

ARTICLE XVII    INSURANCE 

 

The Employer agrees to provide City-paid life insurance coverage for each FT employee in the 

amount of $25,000.  The Employer agrees to pay an amount equal to the amount of the premium for 

long-term disability insurance coverage to the employee and the employee agrees to have that amount 

automatically deducted through payroll to pay the LTD premium. 

 

Effective January 1, 2017, the Employer agrees to contribute the following monthly premiums toward 

health insurance: 

 

$500/$1,000 Deductible (Common) Plan 

 

Premium  

 

Single   $749.50 

Single + 1 $960.18 

Family  $1,306.31 

 

$2,000/$4,000 Deductible Plan (HDHP) 

 

The Employer will contribute the following to the $2,000/$4,000 deductible (HDHP) Plan in 2017: 

 

        Monthly       Monthly            Annual    Total Annual  

       Premium       VEBA/H.S.A.     VEBA/ H.S.A. City Contribution   

 

 Single         $606.05          $110               $680       $8,924   

 Single +1     $960.18          $215            $1,020      $11,756.16 

 Family       $1,306.31          $215            $1,020     $15,396.72 
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The annual VEBA/H.S.A. contribution will be deposited as follows: One half of the total in 

the first week of January and the remaining half on July 1.   

 

If deductibles are increased for 2018, the Parties agree to re-open the contract for 2018 health 

insurance only. 

 

If deductibles remain the same as in 2017, then for 2018, the Employer agrees to pay for all of the 

increase in premium for single coverage, 83% of the dollar amount of the increase for S + 1 coverage 

and 75% of the dollar amount of the increase for family coverage. Any decrease in premium cost 

would be split in the same manner.  

 

Of the total City contribution, $100 will be deposited into each employee’s VEBA and/or H.S.A. 

account for those with single coverage and $200 for those with S + 1 and family coverage. The 

employee’s contribution toward the premium will decrease by $10 per month for those with single 

coverage and $15 per month for those with S + 1 and family coverage from the 2017 amount. This 

will be offset by an equal increase to the Employer’s H.S.A./VEBA supplement. The $680 will 

increase to $800. The $1,020 will increase to $1,200 per year for 2018.  

 

Employees with S + 1 and family coverage agree to pay 17% and 25%, respectively, of the dollar 

amount of the increase in premiums in 2018. 

 

2018 – Common Plan 

If the combination of the 2018 monthly premium and monthly VEBA/H.S.A. contribution for 

the HDHP is higher than the 2017 City contributions to the Common plan, the Common plan 

contributions will increase by the difference. 

 

Employees may choose to purchase dental or vision coverage through an Employer-sponsored 

voluntary Employee-paid plan. 

 

ARTICLE XVIII STANDBY PAY 

 

Employees required by the EMPLOYER to standby shall be paid for such standby time 

at the rate of one hour's pay for each hour on standby. 

 

ARTICLE XIX UNIFORMS 

  

Employees shall be paid a uniform allowance during January of each year.  The maximum amount for 

2016 is $903.03.  Thereafter, this amount will be increased each year on January 1
st
, by the amount of 

the Minneapolis-St. Paul consumer price index of the Department of Labor, Bureau of Labor Statistics, 

for the previous June 30
th

. 

 

ARTICLE XX     RETIREE HEALTH SAVINGS PLAN 

 

Members of Local #80 shall be allowed to participate in the City-sponsored Retiree Health Savings 

Plan. Employees will be eligible to participate on the date they become covered by this agreement 

with no waiting period.  Employees agree to contribute $50.00 (fifty dollars) per pay period, through 

payroll deduction, into the RHS plan.  
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ARTICLE XXI    VACATION 

Monthly  Total Annual 

      Accrual  Amount Credited 

 

Monthly Accrual during 1
st
 Year  6.67   80.04 

Monthly Accrual during 2
nd

 Year  6.67   80.04 

Monthly Accrual during 3
rd

 Year  6.67   80.04  

Monthly Accrual during 4
th

 Year  6.67   80.04 

Monthly Accrual during 5
th

 Year  10.00   120.00 

Monthly Accrual during 6
th

 Year  10.00   120.00 

Monthly Accrual during 7
th

 Year  10.00   120.00 

Monthly Accrual during 8
th

 Year  10.00   120.00 

Monthly Accrual during 9
th

 Year  10.00   120.00 

Monthly Accrual during 10
th

 Year  10.67   128.04 

Monthly Accrual during 11
th

 Year  11.33   135.96 

Monthly Accrual during 12
th

 Year  12.00   144.00 

Monthly Accrual during 13
th

 Year  12.67   152.04 

Monthly Accrual during 14
th

 Year  12.67   152.04 

Monthly Accrual during 15
th

 Year  13.33   159.96 

Monthly Accrual during 16
th

 Year  13.33   159.96 

Monthly Accrual during 17
th

 Year  13.33   159.96 

Monthly Accrual during 18
th

 Year  13.33   159.96 

Monthly Accrual during 19
th

 Year  13.33   159.96 

Monthly Accrual during 20
th

 Year  16.67   200.04 

 

Upon separation of service with the City, any accrued, unused vacation will be paid into the RHS plan 

for the participant. Employees who pass away while employed are not eligible for this payment to the 

RHS plan. 

 

ARTICLE XXII   SICK LEAVE 
 

a)  Sick leave will be granted in accordance with the most current West St. Paul personnel policy in 

effect upon execution of the contract. 

 

b)  Employees who have a sick leave balance of 768 or more hours at the beginning of a calendar year 

shall at the end of that year, have the City convert current year accrued, unused sick leave up to a 

maximum of 96 hours, on the basis of one (1) hour for every two (2) hours of unused sick leave, into 

a City-sponsored Retiree Health Savings Plan.  

 

ARTICLE XXIII   SEVERANCE PAY 

 

Upon normal or disability retirement of a regular full-time or regular part-time employee, the City shall 

pay the employee for one-third (1/3) of their unused sick leave.  If a regular full-time or regular part-time 

employee dies while a permanent employee of good standing with the City of West St. Paul, his 

beneficiary shall receive one-third (1/3) of the unused sick leave credited to the employee at the time of 

his death. Any eligible severance will be paid into the Retiree Health Savings Plan for the participant 

unless the participant dies while still employed by the City. 
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ARTICLE XXIV   HOLIDAYS 

The Employer shall grant 96 hours (12 days) paid holidays to the employee.  Employees  

required to work on a holiday, as listed below, shall be paid time and one-half for all hours worked  

on the named holiday.  The eighty-eight hours (11 days) of paid holidays are as follows:  

  

New Year’s Day     January 1 

Martin Luther King Day   3
rd

 Monday in January 

President’s Day    3
rd

 Monday in February 

Memorial Day    Last Monday in May 

Independence Day    July 4 

Labor Day     1
st
 Monday in September 

Veteran’s Day    November 11 

Thanksgiving Day    4
th

 Thursday in November 

Friday After Thanksgiving   Day After Thanksgiving 

Christmas Eve    December 24 

Christmas Day    December 25 

 

In addition to the above, employees will receive one floating holiday (8 hours). All hours worked on 

Christmas Eve will be paid at time and one half. 

 

ARTICLE XXV INJURY IN LINE OF DUTY 

 

Employees injured while on duty through no fault of the employee shall be paid the difference 

between the employee's regular rate of pay and any workmen's compensation benefits for a period not 

to exceed sixty (60) working days beginning with the sixth (6th) day of such injury.  Such time shall 

not be charged against the employee's sick leave, vacation or other accumulated benefits. 

 

ARTICLE XXVI     FALSE ARREST INSURANCE 

 

The EMPLOYER shall pay the premium for the False Arrest Insurance for employees while acting 

within the scope of their duties. 

 

ARTICLE XXVII SALARIES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2017 Hourly 

 

Start     

$40.61  

After 4 years      (103%)  

$41.83  

After 6 years      (105%)  

$42.64  

After 8 years      (107%)     

$43.45  

After 10 years    (109%)     

$44.27  

After 15 years    (111%)     

$45.08  

2018 

 

Hourly 

Start 
 $  41.73  

After 4 years      (103%) 
 $  42.98  

After 6 years      (105%) 
 $  43.81  

After 8 years      (107%) 
 $  44.65   

After 10 years    (109%) 
 $  45.48     

After 15 years    (111%) 
 $  46.32  
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An Officer promoted to Police Sergeant from a subordinate rank in the West St. Paul Police Dept., 

shall be paid a starting salary not less than .58 cents per hour more than their former salary. Total 

years of service with the City of West St. Paul shall count towards their salary progression.  

 

Effective 1-1-2017 - 2.5% wage increase to the base wage. 

Effective 1-1-18 – 2.75% wage increase to the base wage plus possible market adjustment*. 

 

*Market Adjustment 2018 – The City will conduct a compensation analysis to determine if the job 

class is in line with the market. If below the market, it will be brought up to the market prior to 

applying the 2.75% increase effective 1-1-18. 

 

ARTICLE XXVIII    WAIVER 

 

28.1 Any and all prior agreements, resolution practices, policies, rules and regulations 

regarding terms and conditions of employment, to the extent inconsistent with the 

provisions of this AGREEMENT, are hereby superceded. 

 

28.2 The parties mutually acknowledge that during the negotiations which resulted in this 

  AGREEMENT, each had the unlimited right and opportunity to make demands and 

  proposals with respect to any term or condition of employment not removed by law 

  from bargaining. All agreements and understandings arrived at by the parties are set 

  forth in writing in this AGREEMENT for the stipulated duration of this   

  AGREEMENT.  The EMPLOYER and the UNION each voluntarily and unqualifiedly 

  waives the right to meet and negotiate regarding any and all terms and conditions of 

  employment referred to or covered in this AGREEMENT or with respect to any term 

  or condition of employment not specifically referred to or covered by this   

  AGREEMENT, even though such terms or conditions may not have been with the 

  knowledge or contemplation of either or both of the parties at the time this contract 

  was negotiated or executed. 

 

ARTICLE XXIX     BULLETPROOF VESTS 

 

In implementing a bullet proof vest program, the City will abide by applicable sections of Minnesota 

Statute 299A.38.  In purchasing replacement vests, officers are responsible for paying any costs that 

exceed what the City can recover through their current participation in bullet proof vest 

reimbursement programs.   

 

ARTICLE XXX  TUITION REIMBURSEMENT 

 

Formal class tuition reimbursement is limited to $750 per calendar year.  It does not include 

reimbursement for books, supplies, parking, meals, student fees, or salary.  For these classes, 

one- half (1/2) of the tuition will be paid up front and one-half (1/2) upon successful completion 

of the course.  For short-term training classes such as specialized police-investigative classes 

where the officer is being paid salary by the City when the class is attended, the cost will be paid 

up front and may include reimbursement for meals and parking.  If an officer does not complete 

the class, the officer must reimburse the City and pay for any costs required by the instructor.  

The use of tuition reimbursement funds must be approved by the Chief prior to the beginning of 

the class. 
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ARTICLE XXXI COMPENSATORY TIME 

 

When they qualify for overtime pay, Police Sergeants can voluntarily decide, on a case by case 

basis, whether they wish to receive the overtime as pay, or as compensatory time off, subject to 

the following limitations. 

 

Compensatory time shall be allowed to accumulate to a maximum of thirty (30) straight time 

hours (20 hours at the time and one-half rate).  Once an employee has accumulated and maintains 

the maximum amount of allowable compensatory time, any additional overtime worked shall be 

paid at the appropriate overtime rate.  If an employee uses a portion of the accumulated 

compensatory time, the employee may then re-accumulate to the maximum of thirty (30) hours 

(straight time rate).  Employees will use compensatory time in increments of no less than one 

hour, or maximum available balance, whichever is less.   

 

Any compensatory time accumulated, but not used, on the last day of the first pay period ending 

in December of any given year will be paid off at the appropriate rate with the payroll check for 

that pay period.  Any overtime earned after the last day of the first pay period ending in 

December, through December 31, shall be paid as overtime per contract.  Compensatory time off 

shall be subject to the same guidelines used for vacation and holiday time off. 

 

ARTICLE XXXII   DURATION 

 

This AGREEMENT shall be effective as of the first day of January, 2017, and shall 

remain in full force and effect until the thirty-first day of December, 2018. 

 

 

 

IN WITNESS WHEREOF, the parties hereto have executed this AGREEMENT on this 

   day of October, 2016.   

 

 

FOR THE CITY OF WEST ST.  PAUL FOR LAW ENFORCEMENT LABOR 

SERVICES, INC., LOCAL NO.  80 

 

__________________________________ __________________________________ 

Mayor      Union Representative 

 

__________________________________ __________________________________ 

City Manager     Union Steward 

 

 

 

 

 

 



 
TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

FROM:   Sherrie Le, Assistant City Mgr.   

DATE:   October 24, 2016 

SUBJECT:  2017 City Contribution toward Insurance - 

General Services Employees  
 

 
BACKGROUND INFORMATION:  We will be holding an open enrollment period from 
November 10 through December 10, 2016. During Open Enrollment, employees can 

switch between health plans or tiers (single, single plus 1 or family), increase life 
insurance coverage for themselves and their spouse and add dependent life 

insurance. They may also elect voluntary benefits such as dental, short term 
disability and vision or change tiers for those plans.  
 

We have completed negotiations for two of our three bargaining units and recommend 
that the City provide the same contributions that were negotiated for those two 
unions to our General Services employees. It has been our policy and practice for 

many years to treat all employees equitably. The contributions we have negotiated 
with two of our unions are as follows: 

 

Medical Insurance 

 

Common Plan – No change from 2016 
     

2017 

Monthly Premiums 
Single   $749.50 

Single + One  $1,162.00 
Family   $1,753.00 

 

H.S.A./VEBA Plan – 4.2% increase from 2016 
 

    2017    
Monthly Premiums City Contribution to VEBA/H.S.A. 

Single   $606.05  $110/mo. & $680/yr. 

Single + One  $960.18  $215/mo. & $1,020/yr. 
Family   $1,306.00  $215/mo. & $1,020/yr. 

 

Life Insurance – No Change in Coverage (Rates have decreased) 

We recommend the City continue to pay for the cost of $25,000 coverage for 

employees who work in an on-going benefit earning position at 32-40 hours per week.  
We also recommend the City pay the premium for $10,000 coverage for those who 
work in an ongoing partial benefit position at 20-31 hours per week.  

Supplemental employee coverage, spouse coverage and dependent coverage is 
available at the employee’s cost.  

City of West St. Paul 



 
FISCAL IMPACT: The estimated fiscal impact of the City contribution increases for 

medical insurance for the General Services staff for 2017 depends on whether any 
employee switches to the HDHP. Since we don’t know who will switch, the cost 

ranges from $7,170 to $15,960. These costs have been included in the 2017 
proposed budget. 
 

 
  Amount 

Fund: 101  

Department: various  

Account: 40131 
 

$7,170 - $15,960 

   

 
 

STAFF RECOMMENDATION: We recommend approval of the City Contribution 
increase for health insurance for General Services’ staff. 



 
TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

FROM:    Manila Shaver, Chief of Police 
DATE:   October 24, 2016 

SUBJECT:  Permit Parking Request, Livingston and Butler Avenues 

 
 
BACKGROUND INFORMATION: 
 
Recently the City Council passed a City Code modification in order to create Permit Parking Zones 
(City Code 72.05). The modification to the City Code was a response to concerns about nonresidential 
parking in certain areas of the City, often caused by the lack of or a reduction in off-street parking 
and/or due to a special or an on-going activity. Examples of special and on-going activities would 
include residents being impacted because of their proximity to a highly used park, a nearby school or a 
large business. 
 
The applicants have requested a permit parking zone consisting of the area in front of two residential 
properties, specifically 994 and 998 Livingston (see attached maps). The applicants claim being 
adversely impacted by the Emerson Hill Apartment residents, 993 Robert Street, who are alleged to be 
parking on Livingston Avenue as a result of a loss of Robert Street parking, the cost of a Emerson Hill 
Apartment parking permit and insufficient apartment parking spaces for the Emerson Hill residents and 
their guests.  
 
The home owner of 998 Livingston, Michelle Pivec, has attended several Council meetings during the 
past several months, expressing her concerns and frustrations about this parking issues. As a result, 
back in May 2016, when this issue was first brought to the City’s attention, the police department 
conducted a two-week parking survey of the Livingston/Bernard area to determine who is parking there 
overnight. 
 
The police department discovered a mixture of resident and nonresident parking. The reasons for 
nonresident parking were varied and included guests of area residents parking overnight; work vehicles 
being used by residents; residents using vehicles not registered to them; and a failure to change/up-
date registration information. There were several Emerson Hill Apartment residents parking in this 
location as well (about 30% of the over-night parked vehicles). During this survey about fifteen to 
eighteen vehicles were being parked in this location on any given night. 
 
Following the survey the police department worked with the Emerson Hill Apartment owners and 
residents to have them voluntarily not park on Livingston Avenue. This effort seemed to have 
squelched some of the parking concerns as throughout the summer very few parking complaints were 
received by the police department. Furthermore, the Community Development Director is meeting with 
the owner of the Emerson Hill Apartments to identify possible additional off-street parking for the 
apartment residents; these details are still in flux. 
 
As a result of this request another parking survey was conducted to determine the extent of the 
neighborhood impact. This survey resulted in finding about a dozen to fifteen vehicles being parked 
overnight in this location on any given night. Of those vehicles about 50% are registered to a Livingston 
address. Only one of the fifteen or so vehicles was registered to an Emerson Hill Apartment address 
and that vehicle was only parked there for two of the six surveyed days. The remaining vehicles were 
the same mixture the nonresidential owners mentioned in the initial parking survey. 
 

City of West St. Paul 



Both applicants have expressed their interest in requesting the Council’s consideration of a permit 
parking zone, in doing so they have fulfilled the 70% petition requirement. The police department 
conducted an analysis of the area and notes two Permit Parking signs would be needed to properly 
enforce the restricted parking zone if approved. According to City Code the residents within the 
restricted zone are responsible for the cost of signage ($200 per sign). 
 
City Code also requires nearby neighbors, within 350 feet of the proposed permit parking zone, to be 
notified of the proposed request. This was completed as well as placing flyers on vehicles parked in the 
area. 
 
 
FISCAL IMPACT: 
 

Action Fund Department Account Amount 
Signage, two 101 30000 34953 $200 each 

 Total: $400 
 
There will also be expense in police enforcement time, responding to complaints of non-permitted 
vehicles parking and providing temporary permits to guests and visitors for those homeowners within 
the permit parking zone. 
 
 
STAFF RECOMMENDATION: 
 
I fully acknowledge the concerns of the applicants and know it can be frustrating having other vehicles 
continuously park in front of one’s home, but our streets are for public parking. Moreover, the original 
intent of a permit parking zone was for a much larger area, one impacting a neighborhood rather than a 
select few residents. 
 
In the beginning of 2016 the police department received only a couple of complaints from the Livingston 
Avenue neighbors about parking issues, with Ms. Pivec being the most vocal. After the initial concern 
was raised, the police department worked with the likely source of the excessive vehicles and the 
problem seemed resolved as the police department has not heard from any Livingston Avenue 
neighbor or either of the applicants all summer. 
 
Additionally, as the most recent parking survey results indicate, the Emerson Hill Apartment residents 
do not seem to be the issue, rather it is a combination of other vehicles, not registered to a Livingston 
Avenue address, parking in this area overnight. In sum, with regards to on-street parking, the police 
department cannot articulate or substantiate an adverse impact in the Livingston Avenue neighborhood. 
 
I have a concern in approving “individual” permit parking requests in that doing so may just push any 
problem down the block to the next set of neighbors. Likewise, residents may view a cost benefit of 
requesting an individual permit parking zone just so they are the only ones that can park in front of their 
home and a proliferation of such requests may occur. Enforcing such zones would be almost 
impossible for the police department and very time consuming. 
 
Based on the above reasons the police department cannot support this request. 
 
 
 
 
 



 

Proposed Permit Parking Zone 

Already “No Parking” 
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Livingston and Bernard Avenues, looking north 

(This is a typical amount of vehicles parked at this location on a given day) 

 



 

Livingston and Bernard Avenues, looking north 

(Depicting the parking zone request) 
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Livingston and Bernard Avenues, looking northeast 

(Depicting the parking zone request) 
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TO:     Mayor and City Council 

THROUGH:  City Manager 

FROM:    Public Works & Parks Director/City Engineer 

DATE:   October 24, 2016 

SUBJECT: Approve Resolution of Support for Dakota County’s 2017-2021 CIP 

 
BACKGROUND INFORMATION: 
Dakota County recently completed their 5-year draft Capital Improvement Program 

(CIP) for the period from 2017-2021. City staff received a copy of the draft CIP along 
with a request from Dakota County that each city in the County formally adopt a 
resolution supporting their respective projects for inclusion in the 2017-2021 CIP.  

The County has the following transportation projects within West St. Paul included in 
the CIP: 

 
1. Mill and Overlay of Oakdale Ave. (County Rd. 73) from Wentworth Ave. (County 

Rd. 8) to Annapolis St. (2017). This will include repair/replacement of sanitary 

and storm sewer structures/castings as necessary.  

2. Mill and Overlay of Delaware Ave. (County Rd. 63) from Marie Ave. to Dodd 

Road (this was previously thought to be in 2017, but was just pushed back to 

2018.) This will include repair/replacement of sanitary and storm sewer 

structures/castings as necessary.  

3. Mill and Overlay of Butler Ave. (County Rd. 4) from Delaware Ave. (County Rd. 

63) to Robert Street. This will include repair/replacement of sanitary and storm 

sewer structures/castings as necessary (2018 or 2019) 

4. Roundabout construction at Wentworth Ave. (County Rd. 8) and Oakdale Ave. 

(County Rd. 73) (2017).  

5. Reconstruction of Wentworth Ave. (County Rd. 8) from Delaware Ave. (County 

Rd. 63) to Livingston Ave. (2019). 

6. Roundabout construction at Oakdale Ave. (County Rd. 73) and Thompson Ave. 

(County Road 6) (2020) 

7. Trails along Oakdale Ave. (County Rd. 73) from Mendota Rd. to Wentworth Ave. 

(County Rd. 8) subject to obtaining federal funding (Year TBD).  

8. Trails along Thompson Ave. (County Rd. 6) from Robert St. to Oakdale Ave. 

(County Rd. 73). Timeline and placement will be dependent on the 

redevelopment of the golf course (2018). 

9. River to River Greenway crossing of Robert Street.  Dakota County is currently 

leading a study to look at grade separation versus at-grade crossing of Robert 

Street. Crossing would be influenced by the redevelopment of the golf course 

property and in conjunction with the trail along Thompson Ave. (2018). 

FISCAL IMPACT: 
The City’s own draft 2017-2021 CIP (Capital Improvement Plan) includes funds to 

cover the estimated City share of the above-mentioned projects. 

City of West St. Paul 



 
STAFF RECOMMENDATION: 

Staff recommends that the City Council approve a resolution in support of Dakota 
County’s 2017-2021 CIP. 

 
Attachment:  1. Dakota County Draft CIP 2017-2021 
 

 



CITY OF WEST ST. PAUL 
DAKOTA COUNTY, MINNESOTA  

 
RESOLUTION NO. 16-__ 

 
A RESOLUTION IN SUPPORT OF DAKOTA COUNTY’S 2017-2021 

CAPITAL IMPROVEMENT PROGRAM FOR TRANSPORTATION, PARKS 

AND BUILDINGS 
 
 

WHEREAS, the West St. Paul City Council reviewed the 5-year Capital 
Improvement Program (CIP) at its regular Council meeting on October 24, 

2016; and  
 
WHEREAS, the West St. Paul projects identified in the CIP plan are 

supported by the Council; and 
 

NOW, THEREFORE, BE IT RESOLVED that the City Council hereby 
supports the West St. Paul projects identified in the Dakota County 
2017-2021 Capital Improvement Program for Transportation, Parks and 

Buildings.  
 
Adopted by the City Council of the City of West St. Paul this 24th day of 

October, 2016. 
 

 
             
David Meisinger, Mayor Chantal Doriott, City Clerk 

 
 



Dakota County Transportation CIP Process 2017-2021 – Requests from cities/townships 
City of South St Paul e-mail: June30, 2016 
Request: 
CSAH 14 from Marie to 20th Ave. 
 
Trails: 
Sidewalk/trail CR 8 from TH 52 to 15th Ave 
Mississippi River Regional Trail requests County support – 
(no financial contribution) 2017-2018  
 

County Response: 
CP 14-28  Construction 2017 
 
Trails: 
Please include in Trail Set Aside solicitation. 
Request for support forwarded to Parks Dept. 

City of West St Paul Letter: June 28, 2016 
Request: 
CSAH 8 (Wentworth) at CSAH 73 (Oakdale) construction of 
Roundabout 2017 
 
CR 6 (Thompson) at CSAH 73 (Oakdale) intersection 
 
 
 
CSAH 8 (Wentworth) from CSAH 63 to Livingston 2019 
 
 
Bituminous Mill & Overlay: 
CSAH 63 (Delaware Ave) from Marie Ave north to TH 149 
(Dodd Rd)  2017 
CSAH 73 (Oakdale Ave) form CSAH 8 (Wentworth) to 
Annapolis St 2017 
CR 4 (Butler Ave) from CSAH 63 (Delaware) to Robert St 
2018-2019 
 
Trails: 
CSAH 73 (Oakdale Ave) from Mendota Rd to CSAH 8 
(Wentworth Ave) subject to obtaining Federal Funds 
CR 6 (Thompson Ave) from TH 952 (Robert St) to CSAH 73 
(Oakdale Ave) subject to golf course development 2018 
 
River to River crossing of Robert Street in conjunction with 
redevelopment of golf course property & trail along CR 6 
(Thompson Avenue) 

County Response: 
CP 8-20 Programmed in 2016 CIP (starts after Robert 
 Street construction completed)  
 
CP 6-06 Design Roundabout (Single Lane) 2018  
 ROW Acquisition 2019 
 Construction 2020 
 
CP 8-21 Design 2017 
 ROW Acquisition 2018 
  Construction 2019 
 
Will be assessed this spring for inclusion in 2017 Overlays. 
 
 
 
 
 
 
Trails: 
Noted 
 
Noted 
. 
 
Study is underway to assess crossing needs and scope of 
work.  Project programmed in previous Parks CIP. 



 
TO:     Mayor and City Council 

THROUGH:  Matt Fulton, City Manager 

   Jim Hartshorn, Community Dev. Dir. 
   Ben Boike, Planner 

FROM:    Korine Land, City Attorney 

DATE:   October 24, 2016 

SUBJECT:  Ordinances Related to Group Homes  

 
BACKGROUND INFORMATION: 
In July 2015, the City Council adopted a one-year moratorium on accepting any 

zoning applications related to transitional housing, foster care, overnight shelters, 
and chemical dependency facilities.   

 
The one-year has expired and we are now proposing several ordinance changes to be 
consistent with recent changes in state law.  Our ordinances have numerous types of 

categories of “group homes” that can be simplified by adopting the state law 
categories of: State Licensed Residential Care Facilities (i.e. nursing homes, 
developmentally disabled group homes) and Registered Housing with Services 

Establishments (i.e. people recently released from prison, chemically dependent-
related group homes). 

 
State law (Minn. Stat. §462.357 subd. 7-8) requires a State-License Residential Care 
Facility and a Registered Housing With Services Establishment to be permitted uses 

in certain zoning districts, which coincide with our ordinances as follows: 
 

 R1-R2 R3 R4 B1-B4, 
B6 

B5 I1-I2 

State-Licensed 
Permitted 

0-6 
persons 

Permitted 
7-16 

persons 

Permitted 
7-16 

persons 
Prohibited 

CUP for 

mixed use 
Prohibited 

Registered 
Housing with 

Services 

Permitted 
0-6 

persons 

Prohibited Prohibited Prohibited Prohibited Prohibited 

 

 
We are recommending adding a PROHIBITED USE section to R3, R4, and B1-B6 that 
will specifically prohibit these uses, as appropriate, in those zoning districts.   

 
PLANNING COMMISSION: 

 
The Planning Commission met in regular session on September 18, 2016 and voted 
6-0 to recommend APPROVAL of the proposed amendment as written. No one from 

the public wished to speak on the item. 
 

FISCAL IMPACT: 
n/a 

City of West St. Paul 



 
STAFF RECOMMENDATION: 

Approve the first reading 
 

ATTACHMENTS: 
An ordinance amending Section 153.004 – 153-254  
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ORDINANCE NO._________ 

CITY OF WEST ST. PAUL 

 DAKOTA COUNTY, MINNESOTA 

 

AN ORDINANCE AMENDING SECTIONS 153.004 AND 153.050 THROUGH 153.128 

OF THE WEST ST. PAUL CITY CODE REGARDING GROUP HOMES 

 

The City Council of West St. Paul does ordain: 

 

SECTION 1. AMENDMENT. The following definitions are deleted from West St. Paul City 

Code Section 153.004: 

 

 Adult Foster Care; 

 Chemical Dependency Treatment Facility; 

 Elderly Housing with Services Establishment; 

 Overnight Shelter Facility; and 

 Transitional Housing Facility. 

 

SECTION 2. AMENDMENT. The following definition in West St. Paul City Code Section 

153.004 is changed from “Residential Care Facility” to “Residential Care Facility, State 

Licensed.” 

 

SECTION 3. AMENDMENT. West St. Paul City Code Sections 153.050 through 153.128 are 

hereby amended as follows: 

 

§ 153.050  PERMITTED USES. 

 

Within any “R-1A” One-Family Residential District, no structure or land shall be used except for 

one or more of the following uses: 

 

(A) One-family detached dwellings; 

 

(B) Public parks and playgrounds; 

 

(C) Public and parochial schools with the following conditions: 

 

(1) No school building shall be located within 50 feet of any lot line of an abutting lot 

in an R District; and 

 

(2) Where a school has an open play area abutting a street, a fence shall be erected 15 

feet or more from the street right-of-way. 

 

(D) Churches, including those related structures located on the same site which are an integral 

part of the church property, such as convents or homes for persons related to a religious function 

on the same site with the following conditions: 
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(1) No church building shall be located within 50 feet of any lot line of an abutting lot 

in an R District; and 

 

(2) No more than ten persons shall reside on the site. 

 

(E) Municipal buildings and structures including storage of maintenance equipment and 

trucks. No building shall be located within 50 feet of any lot line of an abutting lot in an R 

District; 

 

(F) A state licensed residential care facility or a housing with services establishment 

registered under Minn. Stat. Chapter 144D serving six or fewer persons, a licensed day care 

center serving 12 or fewer persons as defined in § 153.004, or a group family day care facility 

licensed under Minn. Rules 9502.0315 to 9502.0445, to serve 14 or fewer children; 

 

(G) Radio and television antennas, subject to the provisions in § 153.395; 

 

(H) Satellite dish antennas less than one meter (39 inches) in diameter; 

 

(I) Those uses as permitted and regulated in § 153.006; and/or 

 

(J) A state licensed child day care facility serving 12 or fewer children; 

 

(K) A state licensed adult day care facility serving 12 or fewer adults; 

 

(L) A state licensed adult foster care program serving 12 or fewer adults; 

 

(M) Residential hospice facility serving eight or fewer hospice patients; 

 

(N) Transitional housing facility serving a total of four or fewer adults and children; and/or 

 

(O)(J) Farmers market for the sale of agricultural and horticultural products. 

 

§ 153.051  CONDITIONAL USES. 

 

Within any R-1A One-Family Residential District, no structure or land shall be used for the 

following uses, except by conditional use permit: 

 

(A) Golf courses, country clubs, tennis clubs, public swimming pools serving more than one 

family. The principal structure for any of the above listed uses shall be 100 feet or more from 

any abutting lot in an R District, and accessory structure shall be a minimum of 50 feet from any 

lot line; 

 

(B) Essential service structures, including, but not limited to, buildings, such as telephone 

exchange stations, booster or pressure regulating stations, wells and pumping stations, elevated 

tanks, lift stations and electrical power substation provided no building shall be located within 50 

feet from any lot line of an abutting lot in an R District. Prior to granting the permit it shall be 

http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.395'%5d$jumplink_md=target-id=JD_153.395
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.006'%5d$jumplink_md=target-id=JD_153.006
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found that the architectural design of essential service structures is compatible to the 

neighborhood in which it is to be located and thus will promote the general welfare; 

 

(C) Commercial greenhouses provided all outside storage is fenced in such a manner so as to 

screen the stored material from view when observed from the public street or an adjoining lot; 

 

(D) Nursing homes, retirement homes, elderly housing with services establishments and other 

similar state licensed residential care uses. 

 

(1) For nursing homes the site shall contain not less than 1,000 square feet of lot area 

for each person to be accommodated and buildings for uses described in this division are 50 feet 

or more from a lot line of an abutting lot in an R-1, R-2 or R-3 District. 

 

(2) For retirement homes, elderly housing with services establishments and other 

similar state licensed residential care uses, the site shall contain not less than 3,500 square feet of 

lot area per dwelling unit. Parking facilities shall be equal to one space for each dwelling unit 

and proof of the availability of one additional space per unit. 

 

(3) All parking for facilities in this section shall comply with §§ 153.345 through 

153.351. 

 

(E) A state licensed child day care facility serving 13 or more provided that the conditional 

use be in structures at least 50 feet of any lot line of an abutting lot in an R District and that a 

fence be erected 15 feet or more from any street right-of-way where the intended use is for open 

play; 

 

(F) Off-street parking when the proposed site of the off-street parking abuts on a lot which is 

in the B or I District and is in the same ownership as the land in the B or I District and subject to 

those conditions set forth in §§ 153.345 through 153.351, and other conditions as found 

necessary by the City Council to carry out the intent of this chapter; 

 

(G) School buildings which are a part of the physical system of the school district but which 

are considered temporarily in surplus may be used as research centers, offices not directly 

serving the public or for some form of educational activity provided: 

 

(1) The off-street parking requirements are met; and 

 

(2) The work day of the use falls between 7:00 a.m. and 7:00 p.m. 

 

(H) Commercial buildings which have previously been classified and certified as 

nonconforming uses at the time of the effective date of this chapter may be used as the same 

nonconforming or less intense use provided: 

 

(1) The off-street parking requirements for the use are met; 

 

(2) The hours of operation of the use shall be determined by the City Council; 

http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.345'%5d$jumplink_md=target-id=JD_153.345
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.351'%5d$jumplink_md=target-id=JD_153.351
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.345'%5d$jumplink_md=target-id=JD_153.345
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.351'%5d$jumplink_md=target-id=JD_153.351
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(3) The structure is significant to the neighborhood and its continued active use will 

not be detrimental to the value of quiet enjoyment or surrounding residential properties; and 

 

(4) The use would be normally allowed as a permitted use in the B-2 Neighborhood 

Business District. 

 

(I) Satellite dish antennas greater than one meter (39 inches) in diameter. See § 153.396; 

 

(J) Bed and breakfast residence; 

 

(K) Elderly community education center, provided that it is located in a building that contains 

a civic or community center or a multifamily elderly residential housing facility; 

 

(L) Residential hospice facility serving from nine to 12 hospice patients; 

 

(M) Shelter for battered persons serving a total of six or fewer persons, including adults and 

children; 

 

(N) Overnight shelter facility serving a total of six or fewer persons, including adults and 

children; 

 

(O)(L) School with more than four accessory buildings or structures; or 

 

(P)(M) On-site residential housing for an educational facility operating school owned and 

operated in conjunction with a permitted principal use, provided: 

 

(1) Housing structures are limited to three stories in height; 

 

(2) The number of on-site residents is limited to 200; and 

 

(3) Housing structures must meet the building setback requirements from adjacent 

property lines as outlined in § 153.128. 

 

(Q)(N) Columbaria, provided they are located on the same property as an existing church and 

located a minimum of 50 feet from any property line. 

 

§ 153.052  PERMITTED ACCESSORY USES. 

 

Within any R-1A One-Family Use District, the following uses shall be permitted accessory uses: 

 

(A) Private garages and parking spaces; 

 

(B) Private swimming pool and tennis court; 

 

(C) Home occupations as defined herein, provided that: 

http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.396'%5d$jumplink_md=target-id=JD_153.396
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.128'%5d$jumplink_md=target-id=JD_153.128
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(1) Only persons residing in the dwelling shall be engaged in the occupation; 

 

(2) The occupation shall be conducted entirely within the principal structure; 

 

(3) Evidence of the occupation shall not be visible from the street; 

 

(4) No stock or warehousing for the occupation shall be stored on the premises; 

 

(5) Over-the-counter retail sales are not involved; 

 

(6) There shall be no more than three parking spaces for the occupant and visitors; 

 

(7) No accessory building or attached garage shall be used for the home occupation; 

and 

 

(8) Property cannot be used as a meeting location for employees. 

 

(D) Signs as regulated by §§ 153.430 through 153.438 and by §§ 150.105 through 150.110; 

 

(E) Temporary buildings located for purposes of construction on the premises for a period 

not to exceed time necessary for the construction; 

 

(F) Gardening and other horticultural uses where no sale of products is conducted on the 

premises; 

 

(G) Decorative landscape features; 

 

(H) The keeping of domestic animals for noncommercial purposes for use of the occupants of 

the premises, provided that any accessory building used for housing the animals shall be located 

not less than 30 feet from the nearest residence, and provided further that the keeping of the 

animals shall be subject to requirements of the city code; and 

 

(I) Storage buildings subject to § 153.380. 

 

§ 153.053 LOT AREA, HEIGHTS, LOT WIDTH, YARD AND OTHER 

REQUIREMENTS. 

 

(A) No structure or building shall exceed 30 feet in height as defined in § 153.004 “Building 

Height,” except as provided in § 153.009. 

 

(B) The following minimum requirements shall be observed subject to the additional 

requirements, exceptions and modifications as set forth elsewhere in this chapter. 

   

http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.430'%5d$jumplink_md=target-id=JD_153.430
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.438'%5d$jumplink_md=target-id=JD_153.438
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'150.105'%5d$jumplink_md=target-id=JD_150.105
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'150.110'%5d$jumplink_md=target-id=JD_150.110
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.380'%5d$jumplink_md=target-id=JD_153.380
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.004'%5d$jumplink_md=target-id=JD_153.004
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.009'%5d$jumplink_md=target-id=JD_153.009
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Lot Area  

Corner lot 9,100 square feet 

Interior lot 7,000 square feet 

  

Lot Width 

Corner lot 65 feet 

Interior lot 50 feet 

  

Yard, Building Setback 

Front 30 feet 

Rear 30 feet or 20% of average lot depth, whichever is greater 

Side 5 feet adjacent to another lot 

 
20 feet adjacent to street 

 

(C) (1) Exterior walls of all principal structures must be covered only with siding (e.g., 

wood, vinyl, aluminum or metal horizontal lap), stucco, brick, glass or other comparable material 

as approved by the Zoning Administrator. 

 

(2) Prohibited materials include, but are not limited to, cloth, fabric, canvas, plastic 

sheets, tarps, tarpaper, insulation, sheet metal and corrugated metal. 

 

§ 153.065  PERMITTED USES. 

 

Within the R-1B One-Family Residential District, no land or structure shall be used except for 

one or more of the following uses: any permitted use regulated in the R-1A District, § 153.050. 

 

§ 153.066  CONDITIONAL USES. 

 

Within any R-1B One-Family Residential District, no structure or land shall be used for the 

following uses except by conditional use permit: any conditional use regulated in the R-1A 

District, § 153.051. 

 

§ 153.067  PERMITTED ACCESSORY USES. 

 

Within any R-1B One-Family Use District, the following uses shall be permitted accessory uses: 

any permitted accessory use regulated in the R-1A District, § 153.052. 

 

  

http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.050'%5d$jumplink_md=target-id=JD_153.050
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.051'%5d$jumplink_md=target-id=JD_153.051
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.052'%5d$jumplink_md=target-id=JD_153.052
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§ 153.068 LOT AREA, HEIGHT, LOT WIDTH, YARD AND OTHER REQUIREMENTS. 

 

(A) No structure or building shall exceed 30 feet in height as defined in § 153.004 “Building 

Height,” except as provided in § 153.009. 

 

(B) The following minimum requirements shall be observed subject to the additional 

requirements, exceptions and modifications as set forth elsewhere in this chapter: 

  

Lot Area  

Corner lot 12,500 square feet 

Interior lot 10,000 square feet 

  

Lot Width 

Corner lot 90 feet 

Interior lot 75 feet 

  

Yard, Building Setback 

Front 30 feet 

Rear 30 feet or 20% of average lot depth, whichever is greater 

Side 9 feet one side/6 feet one side 

 
20 feet adjacent to street 

  

(C) (1) Exterior walls of all principal structures must be covered only with siding (e.g., 

wood, vinyl, aluminum or metal horizontal lap), stucco, brick, glass or other comparable material 

as approved by the Zoning Administrator. 

 

(2) Prohibited materials include, but are not limited to, cloth, fabric, canvas, plastic 

sheets, tarps, tarpaper, insulation, sheet metal and corrugated metal. 

 

§ 153.080  PERMITTED USES. 

 

Within the R-1C One-Family Residential District, no land or structure shall be used except for 

one or more of the following uses: any permitted use regulated in the R-1A District, § 153.050. 

 

§ 153.081  CONDITIONAL USES. 

 

Within any R-1C One-Family Residential District, no structure or land shall be used for the 

following uses except by conditional use permit: any conditional use regulated in the R-1A 

District, § 153.051. 

 

  

http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.004'%5d$jumplink_md=target-id=JD_153.004
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.009'%5d$jumplink_md=target-id=JD_153.009
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.050'%5d$jumplink_md=target-id=JD_153.050
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.051'%5d$jumplink_md=target-id=JD_153.051
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§ 153.082  PERMITTED ACCESSORY USES. 

 

Within any R-1C One-Family Residential District, the following uses shall be permitted 

accessory uses: any permitted accessory use regulated in the R-1A District, § 153.052. 

 

§ 153.083 LOT AREA, HEIGHT, LOT WIDTH, YARD AND OTHER REQUIREMENTS. 

 

(A) No structure or building shall exceed 30 feet in height as defined in § 153.004 “Building 

Height,” except as provided in § 153.009 of this chapter. 

 

(B) The following minimum requirements shall be observed subject to the additional 

requirements, exceptions and modifications as set forth elsewhere in this chapter: 

  

Lot Area* 

Corner lot 15,000 square feet 

Interior lot 15,000 square feet 

*A 10% deviation in lot width and/or area may be 

permitted provided the average lot area for each plat 

or subdivision shall not be less than 15,000 square 

feet, and the average lot width not less than 100 feet 

  

Lot Width* 

Corner lot 100 feet 

Interior lot 100 feet 

*A 10% deviation in lot width and/or area may be 

permitted provided the average lot area for each plat 

or subdivision shall not be less than 15,000 square 

feet, and the average lot width not less than 100 feet 

  

Yard, Building Setback 

Front 30 feet 

Rear 30 feet or 20% of average lot depth, whichever is greater 

Side 10 feet adjacent to another lot 

 
30 feet adjacent to street 

  

(C) Exterior walls of all principal structures must be covered only with siding (e.g., wood, 

vinyl, aluminum or metal horizontal lap), stucco, brick, glass or other comparable material as 

approved by the Zoning Administrator. Prohibited materials include, but are not limited to, cloth, 

fabric, canvas, plastic sheets, tarps, tarpaper, insulation, sheetmetal and corrugated metal. 
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§ 153.095  PERMITTED USES. 

 

Within the R-2 Two-Family Residential District, no structure or land shall be used, except for 

one or more of the following uses: 

 

(A) Any permitted use regulated in the R-1A District, § 153.050; and/or 

 

(B) Two-family dwelling;. 

 

(C) Transitional housing facility serving a total of four or fewer adults and children. The 

facility may not be located in a duplex unless it occupies the entire structure; and/or 

 

(D) Overnight shelter facility serving a total of six or fewer persons, including adults and 

children. The facility may not be located in a duplex unless it occupies the entire structure. 

 

§ 153.096  CONDITIONAL USES. 

 

Within any R-2 Two-Family Residential District, no structure or land shall be used for the 

following uses except by conditional use permit: Any conditional use regulated in the R-1A 

District, § 153.051. 

 

§ 153.097  PERMITTED ACCESSORY USES. 

 

Within the R-2 Two-Family Residential District, the following uses shall be permitted accessory 

uses: any permitted accessory use regulated in the R-1A District, § 153.052. 

 

§ 153.098 LOT AREA, HEIGHT, LOT WIDTH, YARD AND OTHER REQUIREMENTS. 

 

(A) No structure or building shall exceed 30 feet in height as defined in § 153.004 “Building 

Height,” except as provided in § 153.009 of this chapter. 

 

(B) The following minimum requirements shall be observed subject to the additional 

requirements, exceptions and modifications as set forth elsewhere in this chapter: 

 

(1) Lot area: 15,000 square feet; 

 

(2) Lot width: 

 

(a) Yard, building setback: 100 feet; 

 

(b) Front: 30 feet; 

 

(c) Side: ten feet adjacent to another lot, 20 feet adjacent to street; and 

 

(d) Rear: 30 feet or 20% of average lot depth, whichever is greater. 
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(3) Lot area per dwelling unit: 7,500 square feet. 

 

(C) Exterior walls of all principal structures must be covered only with siding (e.g., wood, 

vinyl, aluminum or metal horizontal lap), stucco, brick, glass or other comparable material as 

approved by the Zoning Administrator. Prohibited materials include, but are not limited to, cloth, 

fabric, canvas, plastic sheets, tarps, tarpaper, insulation, sheet metal and corrugated metal. 

 

§ 153.110  PERMITTED USES. 

 

Within any R-3 Townhouse Residential District, no structure or land shall be used except for of 

the following uses: 

 

(A) Structures housing three to eight dwelling units; and 

 

(B) Farmers market for the sale of agricultural and horticultural products. 

 

§ 153.111  CONDITIONAL USES. 

 

Within the R-3 Townhouse Residential District, no structure or land shall be used for the 

following uses except by conditional use permit: 

 

(A) Any conditional use regulated in the R-1A District, § 153.051; 

 

(B) Multiple dwelling structures containing more than eight dwelling units; 

 

(C) Two-family dwellings subject to lot and yard requirements of the R-2 District, § 153.098; 

or 

 

(D) A state licensed child day care facility; 

 

(E)(D) State licensed residential care facility serving up to 7 through 16 persons or a licensed 

day care facility serving 13 through 16 persons;. 

 

(F) A state licensed adult day care facility serving up to 16 adults; 

 

(G) A state licensed adult foster care serving up to 16 adults; 

 

(H) Shelter for battered persons serving a total of up to 16 persons, including adults and 

children; 

 

(I) Overnight shelter facility serving a total of up to 16 persons, including adults and 

children. The facility may not be located in a duplex or multi-family dwelling unless it occupies 

the entire structure; or 

 

http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.051'%5d$jumplink_md=target-id=JD_153.051
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.098'%5d$jumplink_md=target-id=JD_153.098
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(J) Transitional housing facility serving a total of up to 16 persons, including adults and 

children. The facility may not be located in a duplex or multi-family dwelling, unless it occupies 

the entire structure. 

 

§ 153.112  PERMITTED ACCESSORY USES. 

 

Within the R-3 Townhouse Residential District, the following uses shall be permitted accessory 

uses: any permitted accessory use regulated in the R-1A District, § 153.052. 

 

§ 153.113  LOT AREA, HEIGHT, LOT WIDTH AND YARD REQUIREMENTS. 

 

(A) No limit shall be placed on height of buildings in this R-3 Zone, except that buildings 

over 35 feet shall have front, side and rear yards not less than one-half of the height of the 

building. 

 

(B) The following minimum requirements shall be observed subject to additional 

requirements, exceptions and modifications as set forth elsewhere in this chapter: 

 

(1) Lot area per dwelling unit: 5,500 square feet; 

 

(2) Lot width: 100 feet; 

 

(3) Yard, building setback: 

 

(a) Front: 30 feet; 

 

(b) Side: ten feet adjacent to another lot, 20 feet adjacent to street, except 

where the lot in question abuts any R-1 District where the side yard setback shall 

conform to the established setback or 30 feet, whichever is greater; and 

 

(c) Rear: 30 feet or 20% of average lot depth, whichever is greater. 

 

(4) Distance between principal structures: 30 feet. 

 

(C) Exterior walls of all principal structures must be covered only with siding (e.g., wood, 

vinyl, aluminum or metal horizontal lap), stucco, brick, glass or other comparable material as 

approved by the Zoning Administrator. Prohibited materials include, but are not limited to, cloth, 

fabric, canvas, plastic sheets, tarps, tarpaper, insulation, sheet metal and corrugated metal. 

 

§ 153.125  PERMITTED USES. 

 

Within the R-4 Multiple-Family District, no structure or land shall be used except for the 

following use: 

 

(A) Structures housing three to 16 multiple-family dwelling units; and 

 

http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.052'%5d$jumplink_md=target-id=JD_153.052
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(B) Farmers market for the sale of agricultural and horticultural products. 

 

§ 153.126  CONDITIONAL USES. 

 

Within the R-4 Multiple-Family District, no structure or land shall be used for the following uses 

except by conditional use permit: 

 

(A) Any conditional use regulated in the R-1A District by § 153.051; 

 

(B) Structure or structures over three stories in height or where ceilings of any dwelling unit 

are more than 31 feet above average grade; 

 

(C) Two-family dwellings; 

 

(D) Structure or structures containing more than 16 dwelling units; 

 

(E) A state licensed child day care facility; 

 

(F)(E) A state licensed residential care facility serving up to 7 through 16 persons or licensed 

day care facility serving from 13 through 16 persons; 

 

(G)(F) Private clubs and lodges provided buildings are not less than 30 feet from a lot line of an 

abutting lot in an R District; 

 

(H)(G) Private swimming pools intended for and used solely by the occupants of the property in 

which it is located and their guests, provided the water surface of the pool is located not less than 

15 feet from any lot line, that the pump and filter installed be not less than 25 feet from any lot 

line and that the pool area be so fenced as to prevent uncontrolled access from the street or from 

adjacent property; 

 

(I)(H) Nursing homes, retirement homes; 

 

(J)(I) Hospitals provided the site shall contain not less than 800 square feet of lot area for each 

person to be accommodated, and provided the lot line is 50 feet or more from a lot line of an R-1, 

R-2 or R-3 District; or 

 

(K)(J) Community centers as part of a multiple-family complex, provided the community center 

is located within setbacks no less than any other structure permitted in the district; does not 

exceed the height or size of the principal buildings(s); and shall be subject to the parking 

standards as set forth in §§ 153.345 through 153.351. For purposes of this division (K), of the 

term COMMUNITY CENTERS shall include meeting space, offices, bathrooms, indoor pool, 

indoor recreational space, limited kitchen facilities and related storage;. 

 

(L) A state licensed adult day care facility serving up to 16 adults; 

 

(M) A state licensed adult foster care serving up to 16 adults; 

http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.051'%5d$jumplink_md=target-id=JD_153.051
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.345'%5d$jumplink_md=target-id=JD_153.345
http://library.amlegal.com/nxt/gateway.dll?f=jumplink$jumplink_x=Advanced$jumplink_vpc=first$jumplink_xsl=querylink.xsl$jumplink_sel=title;path;content-type;home-title;item-bookmark$jumplink_d=minnesota(weststpaul_mn)$jumplink_q=%5bfield%20folio-destination-name:'153.351'%5d$jumplink_md=target-id=JD_153.351
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(N) Shelter for battered persons serving a total of up to 16 persons, including adults and 

children; 

 

(O) Chemical dependency treatment facility serving a total of up to 16 persons. The facility 

may not be located in a duplex or multi-family dwelling unless it occupies the entire structure. 

The facility shall be located at least 600 feet, when measured in a straight line from the property 

line in which the facility is located to the property line of the following: 

 

(1) A licensed child day care facility; 

 

(2) A public or private educational facility classified as an elementary, middle, junior 

high or senior high school; or 

 

(3) Single-family or two-family use. 

 

(P) Overnight shelter facility serving a total of up to 16 persons, including adults and 

children. The facility may not be located in a duplex or multi-family dwelling unless it occupies 

the entire structure; or 

 

(Q) Transitional housing facility serving a total of up to 16 persons, including adults and 

children. The facility may not be located in a duplex or multi-family dwelling unless it occupies 

the entire structure. 

 

§ 153.127  PERMITTED ACCESSORY USES. 

 

Within the R-4 Multiple-Family District, the following uses shall be permitted accessory uses: 

any permitted accessory use regulated in the R-1A District, § 153.052. 

 

§ 153.128  LOT AREA, HEIGHT, LOT WIDTH AND YARD REQUIREMENTS. 

 

(A) The following minimum requirements shall be observed subject to additional 

requirements, exceptions and modifications as set forth elsewhere in this chapter. Minimum 

requirements for three or more dwelling units: 

 

(1) Lot area per dwelling unit: 3,500. For dwelling units with more than two 

bedrooms, an additional 1,750 square feet is required; 

 

(2) Lot width: 200 feet; 

 

(3) Yard, building setback: 

 

(a) Front: 50 feet, plus one foot per foot of building height over 50 feet; 

 

(b) Side: 40 feet, plus one-half foot per foot of building height over 50 feet; 

and 
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(c) Rear: 40 feet, plus one-half foot per foot of building height over 50 feet. 

 

(4) Distance between principal structures: 50 feet. 

 

(B) Building height: no maximum height for buildings with three or more units. 

 

(C) Storage space requirement: a minimum of 96 cubic feet of miscellaneous storage space 

shall be provided for each dwelling within the principal structure containing the unit. The space 

shall be in addition to normal storage space provided in wardrobes, cabinets and closets or linen 

closets. 

 

(D) (1) Exterior walls of all principal structures must be covered only with siding (e.g., 

wood, vinyl, aluminum or metal horizontal lap), stucco, brick, glass or other comparable material 

as approved by the Zoning Administrator. 

 

(2) Prohibited materials include, but are not limited to, cloth, fabric, canvas, plastic 

sheets, tarps, tarpaper, insulation, sheet metal and corrugated metal. 

 

SECTION 4. AMENDMENT. Section 153.206 of the West St. Paul City Code regarding 

conditional uses in the B-5 is hereby amended as follows: 

 

§ 153.206  CONDITIONAL USES. 

 

Within the B-5 Gateway North Mixed Use District, no structure or land shall be used for the 

following uses, except by conditional use permit: 

 

(A) Accessory structures; 

 

(B) Private garages, provided: 

 

(1) Principal use of the property is mixed-use; 

 

(2) Property includes owner occupied residential unit; 

 

(3) Structure meets the provisions of § 153.380. In addition metal framing and metal 

roofing is not allowed; 

 

(4) Carport structures must be secured to a cement slab or footing. 

 

(C) Funeral homes and mortuaries; 

 

(D) Dental or medical office or clinic; 

 

(E) Mixed-use residential/commercial; 
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(F) Museums, art galleries, theaters; 

 

(G) Nursing homes, or retirement homes, provided the site shall contain not less than 600 

square feet of lot area for each person to be accommodated and that no building shall be located 

less than 30 feet from the side lot line; 

 

(H)(G) On-sale liquor establishments; 

 

(I)(H) Outdoor seating, provided it complies with the requirements of § 153.156(G); 

 

(J)(I) R-3 and R-4 residential dwelling units; 

 

(K)(J) Veterinary establishments limited to domestic animals and conducted entirely within a 

building; 

 

(L)(K) Offices of a general nature, other than medical or dental, where the employment within 

the building does not exceed 50 persons and the operations do not include retail sales or 

warehousing on the site; 

 

(M)(L) Elderly community education center, provided that it is located in a building that contains 

a civic or community center or a multifamily elderly residential housing facility; 

 

(N)(M) Retirement homes or elderly housing with services establishment, provided that the site 

shall contain not less than 3,500 square feet of lot area per dwelling unit. 

 

(1) Parking facilities shall be equal to one space for each dwelling unit and proof of 

the availability of one additional space per unit. 

 

(2) All parking facilities in this section shall comply with §§ 153.345 through 

153.351. 

 

(O)(N) Off-street parking; 

 

(P)(O) Drive-through lanes, provided they meet the conditions in § 153.156(D); or 

 

(Q)(P) Discount stores. 

 

SECTION 6. AMENDMENT. The following section is added to the West St. Paul City Code 

prohibiting certain uses in the R-3 zoning district: 

 

§ 153.114 PROHIBITED USES 

 

 Within the R-3 Townhouse, 3-8 Unit Residential District, the following uses are 

prohibited: 

 

(A) Housing with services establishments registered under Minn. Stat. Chapter 144D. 
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SECTION 7. AMENDMENT. The following section is added to the West St. Paul City Code 

prohibiting certain uses in the R-4 zoning district: 

 

§ 153.129 PROHIBITED USES 

 

 Within the R-4 Multiple Family 3-16 Unit Residential District, the following uses are 

prohibited: 

 

(A) Housing with services establishments registered under Minn. Stat. Chapter 144D. 

 

SECTION 8. AMENDMENT The following section is added to the West St. Paul City Code 

prohibiting certain uses in the B-1 zoning district: 

 

§ 153.145 PROHIBITED USES 

 

 Within the B-1 Limited Business District, the following uses are prohibited: 

 

(A) State-licensed residential care facilities; 

 

(B) Housing with services establishments registered under Minn. Stat. Chapter 144D. 

 

SECTION 9. AMENDMENT The following section is added to the West St. Paul City Code 

prohibiting certain uses in the B-2 zoning district: 

 

§ 153.160 PROHIBITED USES 

 

 Within the B-2 Neighborhood Business District, the following uses are prohibited: 

 

(A) State-licensed residential care facilities; 

 

(B) Housing with services establishments registered under Minn. Stat. Chapter 144D. 

 

SECTION 10. AMENDMENT The following section is added to the West St. Paul City Code 

prohibiting certain uses in the B-3 zoning district: 

 

§ 153.175 PROHIBITED USES 

 

 Within the B-3 General Business District, the following uses are prohibited: 

 

(A) State-licensed residential care facilities; 

 

(B) Housing with services establishments registered under Minn. Stat. Chapter 144D. 

 

SECTION 11. AMENDMENT The following section is added to the West St. Paul City Code 

prohibiting certain uses in the B-4 zoning district: 
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§ 153.192 PROHIBITED USES 

 

 Within the B-4 Shopping Center District, the following uses are prohibited: 

 

(A) State-licensed residential care facilities; 

 

(B) Housing with services establishments registered under Minn. Stat. Chapter 144D. 

 

SECTION 12. AMENDMENT The following section is added to the West St. Paul City Code 

prohibiting certain uses in the B-5 zoning district: 

 

§ 153.210 PROHIBITED USES 

 

 Within the B-5 Gateway North Mixed Use District, the following uses are prohibited: 

 

(B) Housing with services establishments registered under Minn. Stat. Chapter 144D. 

 

SECTION 13. AMENDMENT The following section is added to the West St. Paul City Code 

prohibiting certain uses in the B-6 zoning district: 

 

§ 153.225 PROHIBITED USES 

 

 Within the B-6 Town Center Mixed Use District, the following uses are prohibited: 

 

(A) State-licensed residential care facilities; 

 

(B) Housing with services establishments registered under Minn. Stat. Chapter 144D. 

 

SECTION 14. AMENDMENT The following section is added to the West St. Paul City Code 

prohibiting certain uses in the I-1 zoning district: 

 

§ 153.239 PROHIBITED USES 

 

 Within the I-1 Light Industrial District, the following uses are prohibited: 

 

(A) State-licensed residential care facilities; 

 

(B) Housing with services establishments registered under Minn. Stat. Chapter 144D. 

 

SECTION 15. AMENDMENT The following section is added to the West St. Paul City Code 

prohibiting certain uses in the I-2 zoning district: 

 

§ 153.254 PROHIBITED USES 

 

 Within the I-2 General Industrial District, the following uses are prohibited: 



18 

 

 

(A) State-licensed residential care facilities; 

 

(B) Housing with services establishments registered under Minn. Stat. Chapter 144D. 

 

SECTION 16. SUMMARY PUBLICATION.  Pursuant to Minnesota Statutes Section 

412.191, in the case of a lengthy ordinance, a summary may be published.  While a copy of the 

entire ordinance is available without cost at the office of the City Clerk, the following summary 

is approved by the City Council and shall be published in lieu of publishing the entire ordinance: 

 

The ordinance is intended to mirror state law regarding the permission of certain 

residential care facilities in residential zoning districts.  Since these uses are now 

categorized as being either licensed or registered with the state, the individual types of 

uses no longer need to be identified.  Facilities serving 6 or fewer people are permitted 

uses in single-family zoning districts, while facilities with 7-16 people require a 

conditional use permit in multi-family zoning districts.  Since these uses would be 

inappropriate for commercial or industrial districts, language was added to prohibit them 

in most of these areas. 

 

SECTION 17. EFFECTIVE DATE.  This Ordinance shall be in full force and effect from and 

after its passage and publication according to law.  

 

 

 Passed this _____ day of _______________________, 2016. 

 

Ayes:   Nays: 

       Attest: 

 

 

             

David Meisinger, Mayor    Chantal Doriott, City Clerk 
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